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Deputy Headteacher 
(L24 – L28) 

 

Do you have the highest expectations for every member of the school community? 

Are you passionate about high-quality teaching and learning? 

Do you believe in the power of education to shape lives? 

Do you have exceptional interpersonal, communication and leadership skills? 

Do you have the experience, skills, insights and determination to help lead this ambitious school from 
good to outstanding? 

If you can answer yes to these five questions, we would love to hear from you! 

If appointed, you will join a school which:    
• Is a founder member of the Peterborough Keys Academies Trust (PKAT);  

• has a diverse, multicultural student body where 61 languages are spoken and where ‘being different, 
belonging together’ is embedded in the school;   

• is dedicated to the welfare of its students across all key stages;   

• is determined to continue to raise attainment and improve progress for all its students;   

• values student leadership in the school and wider community;   

• has an effective, principled curriculum, linked to the PKAT 5 keys, which meets the needs of its 
students;   

• has an innovative iLearn  project with Apple in Years 13, 12, 11 and 10;  

• has a strong track record of professional development;   

• is rated as ‘Good’ by Ofsted 

• and is highly committed to collaborative working within the school and across PKAT 

 
Jack Hunt is an oversubscribed 11-18 vibrant, multi ethnic co-educational, comprehensive school with 

outstanding community cohesion.   
 

The school provides an exceptional in-house CPD programme to enhance career development.  If you want to 
truly make a difference to the lives and aspirations of our students we look forward to hearing from you. 

 
The Governing Body of Jack Hunt School is committed to safeguarding and promoting the welfare of children and young 

people. 
 

Visits to the school prior to application are welcomed, to arrange please email jgeorge@jhs.pkat.co.uk 

Application form and further details available on the Trust website: www.PKAT.co.uk/vacancies  
Closing date:  Monday 26 September 2022 at 9.00 am 

http://www.jackhunt.net/
mailto:info@jhs.pkat.co.uk
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Headteacher welcome  
  
Thank you for your interest in becoming a Deputy Headteacher of Jack Hunt School; the Chair of Governors 
and I are delighted that you have decided to find out more about this extremely important and rewarding 
role.  
  

We are proud to be a founding member of the Peterborough Keys Academies Trust. 
Working together as a Multi-Academy Trust since April 2018 has allowed us to use the 
expertise across our 5 schools to meet our common goals to give our pupils and 
students an inclusive, innovative learning community that respects and benefits 
everyone and has aspirational plans for the future.  
  
From the moment children join us in either Nursery or Reception they begin a carefully 
sequenced learning journey to the end of Key Stage 5 where the curriculum in all 
schools is linked to our 5 Keys: Learning, Personal Best, Opportunity, Community and 
Leadership.  

  
Through our iLearn Project we are unlocking the digital potential to transform learning in both the classroom 
and at home. Currently all our Year 13, 12, 11, 10, 6 and Year 5 pupils and students have their  
own generation 8 iPad provided by PKAT to use in the classroom and at home to support, enrich and 
challenge their learning. All teaching staff in the Trust also have their own iPads through the iLearn  
Project and are benefitting from an on-going, comprehensive training programme from Apple educators.  
  
Our Trust developed a new curriculum for Year 7 to ensure the transition from Primary to Secondary 
school was planned to support the best outcomes for students and encourage independent and reflective 
learners through the development of exhibitions and student led conferences. This is now a fully 
embedded part of the offer for our PKAT learners and takes place in a dedicated purposerefurbished area 
of the school.   

Our PKAT Young Explorers programme replicates the Duke of Edinburgh scheme for all Year 5 pupils across 
the Trust and forms part of the Year 5 curriculum. Our rich offer for all the children in our Trust also includes 
a wide range of sporting activities and undertaking sports leadership courses; University visits in both Key 
Stage 2 and Key Stage 5; day trips, educational visits and residentials; theatre groups in school and 
educational visits to theatre productions; and a wide range of competitions where pupils and students can 
showcase their talents.  
  
All in our Trust have high aspirations for, and high expectations of, every single pupil and student. We want 
them to be well-rounded, confident, caring young people with leadership skills who are motivated to 
achieve their best in lessons and beyond the classroom. We want them to be involved in the school, local 
and global community and leave us as life-long learners, equipped to build on their success and contribute 
positively to our future.  
  
I hope that after reading about our school you will be inspired to want to make a difference for the students 
and families in our care.  
  
Jon Hebblethwaite, Headteacher, Jack Hunt School 
 
    
 
 



 

  
  
  
  

Jack Hunt School  
  
We are a large, diverse, co-educational, growing, over-subscribed, inner City school of 1872 students, of whom 
259 are in the 6th Form. We are extremely proud of our students and as a staff body, are committed to meeting 
their needs and helping them reach their dreams and aspirations.  

The school was set up in 1969 and has grown to its 
current 11 form entry. This has been made possible 
by investment in our site providing two new 
classroom blocks for the school, the first of which 
was delivered via PFI (Private Finance Initiative) in 
2006, plus extensive refurbishment of the original 
buildings. More recently, in 2019, we were 
delighted to open our latest new block to serve our 
continued growth within a scheme that also 
provided a new dining hall and state-of the-art all-
weather sports pitch. Our site has five separate 
 classroom  blocks  housing  123 
classrooms; a swimming pool; two Sports Halls; a 
Dance Studio; playing fields; two dining Halls; a 

Black Box Drama Studio and a Library. We are set in extensive grounds, maintained to an exacting standard, 
giving the school a vibrant campus feel.  Until recently we were the centre of expertise for Deaf students in 
the City and we continue to be the centre of expertise for PI students.  

Over the years the school has been awarded Language and Sports College specialisms; Training School status; 
Eastern hub school for Gifted and Talented; Lead School for Restorative Practices and the SEAL (Social 
Emotional Aspects of Learning) Programme and Leading-Edge status. The school has also won the following: 
School of the Year, Living Sports Award on 3 occasions; the Aegis White Rose Award for its Pledge against 
Prejudice work; the Diana Award for promoting Deaf Awareness; the Youth Sports Trust ‘Closing the Gap 
Award; the Diana, Anti Bullying Ambassador Award; the SSAT Award for Exceptional Progress, 2016 and 
2017; Leading Parent Partnership Award; and Investors in People, Gold Award. Furthermore, Jack Hunt 
School was also the first school in UK to be awarded Sports Leader Academy status and holds the International 
School Award; RE Gold Mark; Youth Sport Trust Gold Quality Mark; Music Mark; National Citizen Service, 
Champion School, Gold Award; and Families First Award.   
  
We have a very successful sporting tradition in the 
school with thirty-one of our students having 
represented England or Great Britain in fifteen 
different sports in national and/or international 
 events,  including  the 
Commonwealth Games and the Olympics. In the 
Tokyo Paralympics, James Fox, MBE achieved his 
second Gold medal in rowing (having won Gold at 
Rio) and Gavin Manning won his second Bronze 
medal (having won Bronze at Rio) in Wheelchair 
Basketball. Both athletes also have Gold medals 
from World Championships.  
  
Our school is divided into six Houses and the 
vertical tutoring system which we have had in place since 2008 is a real strength of the school. The House 
system ensures that students are in a small tutor group of around 21 students, from Year 13 to Year 7, 
undertaking a programme of activities, competitions and lessons for 30 minutes at the start of each day. Senior 



 

  
  
  
  

students act as mentors for younger students in a wide range of ways and all students are encouraged to take 
part in an impressive offering of extracurricular activities, including the Duke of Edinburgh Award scheme, and 
be active citizens in our school and the wider 
community.  
  
Like other schools across the country, the effects of 
the pandemic have been felt by all young people and 
staff. There is much work to be done in the school to 
continue our drive for improvement across and 
beyond the curriculum, and to continue and develop 
further our excellent pastoral care. Since September 
2020 we extended the school day for Year 11 and 13 
students and we used part of the catch-up funding to 
equip them with iPads.  
  
This role will appeal to an experienced, successful, 
resilient and caring leader, with a strong moral purpose who is driven to make a difference.   
  
  
Key Statistics  
  
We have a total of 225 staff in the school of whom 120 are teaching staff and 105 are support staff  
  
We have 25% of students in receipt of FSM  
  
33% of our students are Pupil Premium  
  
8% of students have SEND of whom 9 have EHCPs  
  
45% of our students have English as an additional language  
  
Our annual revenue budget is £12.6 million and we are in a very strong and resilient financial position.  
    
  
PKAT Vision and Values  
  

 Our vision is ‘Creating a Learning Community’ through:   
  

• Unlocking Learning   
• Unlocking Potential   
• Unlocking Futures   

  

Working together as a Multi-Academy Trust has allowed us to use the expertise across our five schools to 
meet our common goals to give our pupils and students an inclusive, innovative learning community that 
respects and benefits everyone and has aspirational plans for the future.   
  
From the moment children join us in either Nursery or Reception they begin a carefully sequenced learning 
journey to the end of Key Stage 5 where the curriculum in all schools is linked to our 5 Keys: Learning, Personal 
Best, Opportunity, Community and Leadership.   



 

  
  
  
  

  
  
PERSONAL BEST  
• We challenge, support and inspire each other and ourselves to 
achieve our Personal Best.  
• We take pride in ourselves and our schools as we confidently take 
responsibility for our behaviours to achieve our dreams and aspirations.  
• We are self-aware learners who take care of our physical and mental 
well-being.  
  

  
LEADERSHIP  

• We form positive relationships and grow ourselves as leaders.  
• Our leadership skills will have a positive impact on others.  
• Our leadership skills are transferrable to the next stage of our learning 

and beyond.  
  

  
LEARNING  
• We collaborate to create deep, independent, curious and resilient 
learners.  
• We acquire, apply and retain powerful and essential knowledge and 
skills which we are able to transfer and use across our lives.  
• We are citizens who have been introduced to the best that has been 
thought and said, and appreciate human creativity and achievement.  
  
  

OPPORTUNITY  
• We make the most of every opportunity open to us.  
• We recognise that the opportunities offered in and beyond the 

classroom broaden and enrich us.  
• Our participation in the opportunities offered build our cultural capital 

needed to succeed in life.  
  

  
COMMUNITY  
• We are caring citizens who want to make a positive impact within 
our local and global communities.  
• We inform and engage our parents and carers in the learning journey 
of their children and support them to meet challenges.  
• Our belief in 'being different and belonging together' enables us to 
succeed in our diverse and modern world.  
  

  
  
These values and intents are supported by a commitment to operational efficiency and excellence that 
optimise resource deployment for teaching and learning purposes.  

public for their decisions and actions and must submit themselves to the scrutiny necessary to ensure this.  



 

  
  
  
  

  
Safeguarding Statement  
  
Peterborough Keys Academies Trust (PKAT) and Jack Hunt School are committed to safeguarding children 
and promoting the welfare of children and young people and expects all staff and volunteers to share this 
commitment. We will ensure that all our recruitment and selection practices reflect this commitment. All 
successful candidates will be subject to an enhanced Disclosure & Barring check along with other relevant 
employment checks. Disclosure of any criminal convictions and an enhanced DBS check will be required for 
this post. It is an offence to apply for the role if you are barred from engaging in regulated activity relevant to 
children. The post may not be exempt from the Rehabilitation of Offenders Act 1974 as certain spent 
convictions and cautions are ‘protected’ and are not subject to disclosure. It is important that an applicant 
provides the School with upfront disclosure of all unspent convictions, cautions, reprimands or warnings. A 
failure to declare the above (that are not subject to the Disclosure and Barring Service filtering) may disqualify 
an applicant for appointment and may result in summary dismissal if the discrepancy subsequently comes to 
light.  



PETERBOROUGH KEYS ACADEMIES TRUST 
 

JOB DESCRIPTION – Deputy Headteacher 
 
The Board of Trustees of Peterborough Keys Academies Trust is committed to safeguarding and 
promoting the welfare of children and young people and expects all staff and volunteers to share this 
commitment. 
 
Post: Deputy Headteacher 
 
Accountable to: Headteacher  
 
Grade: L24 – L28 
 
Date reviewed: September 2022 
 
 
JOB PURPOSE 

• To work in partnership with the Headteacher and SLT in shaping a vision and 
direction for the school, setting high expectations with a clear focus on student 
achievement.  

• To work in partnership with the Headteacher on all aspects of the strategic leadership 
of the school. 

• To lead strategic and improvement planning across the school, working closely with 
the Headteacher to ensure integration and consistency of approach.  

• To support and challenge other members of the Senior Leadership Team 
• In the Headteacher’s absence, to take responsibility for the operational leadership and 

management of the school.  
 
Leadership and management  

• To work in partnership with the Headteacher to set the agenda for Leadership Team 
meetings and conferences.  

• To act as line manager for named members of the Senior Leadership Team and middle 
leaders  

• To contribute to the recruitment and selection process for members of the Senior 
Leadership Team, advising the Headteacher and Governing Body as required. 

• To lead the recruitment and selection process for staff beyond the Senior Leadership 
Team  

• To attend all meetings of the full Governing Body, Joint Governors & Staff Committee 
and relevant sub-committees.  

• To ensure staff and governors are compliant with all relevant legislation including 
General Data Protection Regulations. Curriculum Development 

• To monitor the work of other members of the Leadership Team in line management 
of curriculum leaders and the curriculum areas for which they are responsible.  

• To support other members of the Leadership Team in review of the KS3, KS4 and KS5 
curriculum to maximise opportunities for all students. 

 
Main duties and responsibilities:  

• To safeguard and promote the welfare of children and young people and follow 
school policies and the staff code of conduct.  

• To set high expectations which inspire, motivate and challenge students.  



• Teach across the age and ability range demonstrating excellent subject and curriculum 
knowledge. Adapt teaching so that it responds to the strengths and learning need of 
all students.  

• Plan and teach well-structured lessons within a coherent curriculum that meets 
statutory and other relevant requirements.  

• Assess, record and report on the development, progress and attainment of students in 
line with school policy.  

• Complete school reports for parents/carers on students’ attainment and progress in 
line with school procedures.  

• Provide students with regular supportive feedback to raise progress and attainment 
by setting and marking work carried out by the student both in school and elsewhere. 

• Manage students’ behaviour to ensure a good and safe learning environment in line 
with the school’s policies on behaviour.  

• Develop and maintain professional relationships with colleagues.  
• Manage and deploy support staff in classrooms as and when required.  
• Take responsibility for personal development and improving own teaching practice 

through appropriate professional development 
• Attend staff and departmental meetings, training days and parent’s evenings.  

 
Specific whole school responsibilities will be matched to the successful candidate’s skills and 
experiences. 
 
This job description will be reviewed periodically. 
 
This job description sets out the main duties of the post at the date when it was drawn up.  
Such duties may vary from time to time without changing the general character of the post or 
the level of responsibility entailed.  Such variations are a common occurrence and cannot of 
themselves justify a reconsideration of the grading of the post. 
 



                   

 
 

Person Specification 

 

 

APPOINTMENT OF DEPUTY HEADTEACHER 
 

The Board of Trustees of Peterborough Keys Academies Trust is committed to safeguarding and 
promoting the welfare of children and young people and expects all staff and volunteers to share 

this commitment. 
 
The Post 
 
A Deputy Headteacher is required to work in partnership with the Headteacher and SLT in 
shaping a vision and direction for the school, setting high expectations with a clear focus on 
student achievement. 
 
Please see Job Description for full details. 
 
Person Specification 
 
Applicants will be judged against the following criteria:- 

 
 
 

Essential Desirable  
(although not 

essential) 
Qualifications and professional 
development 
 

• A good bachelor’s degree 
• Qualified Teacher Status 
• Evidence of a continuous, relevant professional 

development. 
• Evidence of preparation for Deputy Headship in a 

school. 

• Further 
professional 
study leading to 
an award/further 
degree. 

Experience 
 

• Successful teacher to all ages and abilities in the 11-
18 age range, including experience of ‘A’ level 
teaching. 

• At least 2 years’ experience as an Assistant 
Headteacher or equivalent. 

• Experience in leading whole school improvement. 
• Evidence of a significant contribution to school life 

beyond the formal curriculum. 
 

• Experience in a 
co-educational 
and multi-
cultural school 

• Working 
collaboratively 
across schools  
 

Educational philosophy and 
outlook 
 

• Identification with the school’s stated aims and value 
statement. 

• A recognition of the value of partnership with 
parents, other schools and the community generally. 

• A high commitment to the provision of good quality 
teaching and learning for all students. 

• A belief that high expectations of all students is a key 
driver for improving educational outcomes  

 

Knowledge and understanding 
 

• A broad knowledge of current and impending 
education legislation and its possible impact upon 
schools. 

• A good knowledge and understanding of national 
strategies and initiatives affecting secondary schools. 

• An understanding of and commitment to equal 
opportunities. 

 



                   

 
 

Person Specification 

 

 

 
You are invited to demonstrate how you fulfil these skills and qualities in your application. 
 
 
Applications   

  
Applications should be submitted via the Peterborough Academies Trust website. The 
completed online application form should be accompanied by a personal statement of 
suitability of no more than 3 sides of A4.   
  
In the application form and personal statement, you should demonstrate how you meet the 
requirements set out in the Person Specification. Please include specific examples which 
support your application. Applications must be received no later than 9am on Monday 26 
September 2022. Applications received after this date and time will not be considered.   

 

• Understanding of how to implement a challenging 
curriculum via great teaching. 

• Knowledge of how effective learning takes place. 
Personal qualities and skills 
 

• Energetic, highly motivated and demonstrates 
enthusiasm for the post. 

• Resilience and the ability to cope with the pressures 
associated with a school leadership position. 

• The ability to effectively lead teams as well as be a 
team member. 

• A keen eye for quality processes and outcomes. 
• An ability to interrogate data effectively and use it to 

raise achievement. 
• The ability to manage change effectively yet 

sensitively. 
• Excellent interpersonal skills in all situations - 

students, colleagues, parents, governors. 
• An effective communicator. 
• The ability to motivate, inspire and support students 

and staff. 
• Excellent ICT skills. 
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