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The Governing Body are seeking to employ a Deputy Head teacher to join our vibrant teaching team.  We are looking for someone who can model outstanding professionalism in all areas, embody our schools values and promote high expectations, respect, team work and independence.  

Limpsfield Junior School is continually changing and evolving, to provide a rich, inclusive and creative learning experience for all.  As a school, we make every effort to provide a curriculum full of enjoyment and challenge. We aim to provide our children with the skills and enthusiasm they will need to become lifelong learners so that they are confident in their own abilities and can reach their fullest potential in all areas of life and development.

Limpsfield is a great place to work.  Our children come from a variety of backgrounds and bring with them a wealth of experiences and knowledge.  Children come to school to learn and this is reflected in their positive behaviour in lessons and towards each other. Parents and carers are very supportive of the school and this has been particularly apparent during the recent challenges that we have faced.

The successful candidate will have experience of senior leadership in a primary setting and will be able to continue to build upon our achievements and embrace the challenges of the future. You will have a good understanding of the requirements of the new Ofsted framework and be excited by the opportunity to further develop the school’s curriculum and personal development.  You will be pivotal in ensuring that the senior leadership team is strategic, innovative and caring in its approach to both pupils and staff. 

The successful candidate must:
-be an outstanding classroom practitioner
-be unrelentingly ambitious for the school, its staff and pupils
-be a dynamic effective manager and inspirational leader
-be able to enthuse and inspire others 
-have proven leadership experience and the potential and desire to develop further 
-be able to manage long-term objectives whilst dealing effectively with fast-moving day to day priorities
-champion a culture of inclusion and be fully supportive of pupils with a diverse range of talents and abilities
-have excellent communication skills and be able to work with all stakeholders
-have a positive ‘can-do’ attitude and a great sense of humour

The post provides the opportunity to:
-work as a member of a new leadership team to further develop and embed the vision and aims of the school in partnership with pupils, staff, governors and parents
-provide clear strategic direction for teaching and learning and the curriculum 
-lead the school in the absence of the head teacher
-support the SENDCo to embed a fully inclusive ethos where every child has the opportunity to access an education that supports them to make the best possible progress


