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Person Specification - Deputy Head Teacher
	
	Essential
	Desirable

	Qualifications and professional development
	· Qualified teacher status
· Evidence of commitment to own professional development
	· Leadership and management training


	Experience
	· Successful experience of leading sustained improvement in one or more subject areas
· Knowledge and experience of school development planning and curriculum planning, in a leadership and management role
· Successful teaching experience in the primary age range

	· Curriculum leadership in one or more core subjects

· Experience of teaching in more than one school

· Experience as Assistant Head Teacher or Key Stage Leader
· Knowledge and understanding of pupil premium and the impact of this.

	School leadership and management experience
	· A commitment to strategic thinking and planning that builds, communicates and carries forward a coherent and shared vision for the ethos of the school
· Significant and substantial whole school leadership with a proven impact on whole school development in a primary school
· To have taken an active involvement in school self evaluation and development planning
· To have implemented and developed a whole school initiative
· To have had a key involvement in reviewing and developing the curriculum
· To have had experience of and ability to contribute to staff development across the primary range (E.g. coaching, mentoring, INSET for staff)
· Ability to articulate and share a vision of primary education within the context of the School Development Plan
· Ability to inspire and motivate staff, pupils, parents and governors to achieve the aims of the school
· Evidence of successful strategies for planning, implementing, monitoring and evaluation school improvement
· Ability to analyse data, develop strategic plans, set targets and monitor/evaluate progress towards these for school improvement
· Knowledge of what constitutes quality in educational provision, the characteristics of effective schools and strategies for raising standards and the achievement of all pupils
· Robust understanding of and commitment to promoting and safeguarding the welfare of pupils
	· Recent successful leadership as a deputy head teacher or assistant head teacher
· Knowledge and understanding of strategic financial planning, budgetary management, and the management of resources in relation to their contribution to child achievement
· Knowledge of the role of the governing body
· Evidence of having successfully translated vision into reality at whole school level

	Experience and knowledge of teaching and learning
	· To be able to effectively use data, assessment and target setting to raise standards/address weaknesses
· A wide experience of primary education
· A secure understanding of the requirements of the National Curriculum
· Experience of delivering a range of outstanding teaching and learning strategies matching the needs of all pupils
· A secure understanding of assessment strategies and the use of assessment to inform the next stages of learning
· Experience of effective monitoring and evaluation of teaching and learning
· Secure knowledge of statutory requirements relating to the curriculum and assessment
· Experience in creating and helping others create an effective learning environment
· Robust understanding and application of the key elements of successful behaviour management
	· Experience of teaching in a school in similar circumstances/ serving a similar community


	Managing and leading staff
	· Experience of working and leading staff teams

· Ability to delegate work and support colleagues in undertaking responsibilities
· Experience of staff appraisal/performance management and supporting the professional development of colleagues
· Understanding of effective budget planning and resource deployment

· Evidence of liaising collaboratively with colleagues

	· Experience of working with governors to enable them to fulfil whole school responsibilities

· Successful involvement in staff recruitment, appointment/induction

· Understanding of how financial and resource management enable a school to achieve its educational priorities



	Professional skills and attributes
	· Ability to communicate effectively, both written and oral, with a wide range of people including parents and the wider community
· Skill at managing change

· Love of working with children

· A sense of humour

· A strong commitment to promoting the values of the school and high expectations
	· Ability to develop links with the local community and with other schools.


