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PERSON SPECIFICATION

SCHOOL:	Meadow Farm Primary School

POST TITLE:	Deputy Headteacher


	CATEGORY/ITEM
	ESSENTIAL
	DESIRABLE
	EVIDENCE

	Education & Training
	
	
	

	Qualified Teacher status
	
	
	A

	Evidence of involvement in continuing professional development as a participant and/or as a provider
	
	
	A, I

	Degree level qualification
	
	
	A

	Higher degree

	
	
	A

	Experience – The DHT should have experience of:
	
	
	

	Successful teaching experience within the 5-11 age range over more than one year group.
	
	
	A, R, I

	[bookmark: _GoBack]Teaching Experience in Early Years, Key Stage 1 and 2

	
	
	A, R, I

	Experience in more than one school

	
	
	A, R, I

	Developed at least one core area of the curriculum and has a secure understanding of how to develop the curriculum
	
	
	A, R, I

	Has a secure understanding of how to develop the curriculum
	
	
	A, R, I

	Management experience in at least one of the following areas – Curriculum, Personnel, Resources, Assessment
	
	
	A, R, I

	Whole School Management experience beyond subject coordination
	
	
	A, R, I

	Cross phase liaison

	
	
	A, R, I

	Experience of involvement with parents and wider community
	
	
	A, R, I

	Experience of working with and involving school governors
	
	
	   A, R, I

	Knowledge and Understanding – The DHT should have knowledge and understanding of:
	
	
	

	The role of the leadership group within school;
	
	
	A, R, I

	The Ofsted Inspection Framework and the process and place of self-evaluation;
	
	
	A, R, I

	Curriculum management and the school’s role in providing for all pupils;
	
	
	A, R, I

	The principles of community education and parental involvement;

	
	
	A, R, I

	Whole-school issues and their implications for financial management.
	
	
	A, R, I

	What constitutes quality education provision, the characteristics of effective schools/learning environments and strategies for raising the achievement of all pupils
	
	
	A, R, I

	The statutory framework for education and other relevant legislation including a secure knowledge of the requirements of the National Curriculum
	
	
	A, R, I

	Skills/Aptitudes – The DHT will be able to:
	
	
	

	Use high quality teaching skills
	
	
	A, R, I

	Articulate a vision of successful primary education;
show evidence of vision, initiative and leadership in managing change, to enhance and raise standards;

	
	
	A, R, I

	Ability to take responsibility for management across the school
	
	
	A, R, I

	Delegate and support the work of colleagues and also promote staff development, with an understanding of its relevance to performance management;
	
	
	A, R, I

	inspire and motivate staff, parents and governors in the process of establishing a clear and shared set of aims, objectives and values for the school;
	
	
	A, R, I

	Show strong interpersonal skills and an ability to communicate effectively both orally and in writing to a wide range of audiences, responding appropriately to both adults and children;
	
	
	A, R, I

	Have a calm approach, positive and consistent attitude to behaviour management;
	
	
	A, R, I

	Ability to analyse data, develop strategic plans, set targets and monitor and evaluate progress towards these 
	
	
	A, R, I

	Operate a range of successful teaching and learning strategies 
	
	
	A, R, I

	Effectively monitor teaching and learning

	
	
	A, R, I

	Show evidence of his or her active involvement in a PTA or Parents' Association, or a wider community issue
	
	

	
A, R, I

	Monitoring and assessment across a key stage and whole school.
	
	
	
A, R, I

	Demonstrate successful experience in creating an effective learning environment and in developing and implementing successful policy and practice
	

	
	
A, R, I

	Ability to provide support and advice to the Governing Body, to enable it to meet its responsibilities






	


	
	
A, R, I

	Personal Qualities
	
	
	

	Ambition, energy, enthusiasm, determination and drive

	

	
	
A, R, I

	Reliability, professionalism and integrity

	

	
	
A, R, I

	Thoroughness and efficiency, with an attention to detail

	

	
	
A, R, I


	
School Specific requirements
	
	
	

	Continue to promote the school’s commitment to a rich, stimulating and safe learning environment
	
	
	A, I

	Together with  the Headteacher, build on the school’s strengths with a clear vision for future developments
	
	
	A, I

	Ability to manage change sensitively;
	
	
	A, R, I

	Positive outlook;
	
	
	A, R, I

	Calm approach;
	
	
	A, R, I

	High expectations;
	
	
	A, R, I

	Ability to organise themselves and others;
	
	
	A, R, I

	Ability to demonstrate initiative;
	
	
	A, R, I

	Be self-motivated.

	
	
	A, R, I

	Maintain the school’s warm, friendly climate.

	
	
	I

	Have a commitment to developing the whole child through a wide range of extra-curricular activities.
	
	
	A, R, I

	Suitability to work with children
	

	
	DBS check
A, R, I



Key

A = Application Form

R = Reference

I = Interview
3

image1.jpeg
b’?





