Deputy Headteacher

Permanent Position
L12-L16

Creating future leaders who are kind,
confident and successful




Welcome to Newby!

We are a happy school looking for ‘can do’ people who believe in going the extra mile, and who
have a growth mindset, continuously exploring and developing. We believe we are creating a
culture of curiosity which leads to an open, innovation-friendly environment where the whole
team contribute effectively to our school’s success.

If the above sounds like something you’d like to commit to and is a context where you feel you
could grow, we may well be the school for you.

|| Gareth Baterip

Proud Headteacher of Newby Primary School




Newby is a two-form entry Primary School, with a
39 place morning nursery, catering for children
aged from three to eleven.

The school is in West Bowling, one mile south of

Bradford City Centre, and ten minutes from the
M606, giving easy links to the M62. Unlike many
inner-city schools, Newby has a settled population.
93% of our children stay with us from Reception
until Year 6. Our families are ambitious, upwardly

mobile and caring members of society.

The school was rebuilt in 1985 and has had several
improvements and additions since then. We are
unusual in that many of our classrooms remain
‘open-plan’ and we are in the process of
developing our environment.




Teaching at Newby

What makes us different?
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differently at Newby.
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Creating future leaders who are kind, confident and successful.




Job Description/Person Specification




This Job Description is based around the three domains identified in the 2020 National standards of
excellence for Headteachers. These three domains being 1) Culture and Ethos; 2) Curriculum and
Teaching; 3) Organisational Effectiveness. It also uses the ‘Ethics and Professional Conduct’ outlined in
the same standards.



https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25




CRITERIA QUALITIES

Qualified teacher status

Qualifications
and training Degree

Experience of leadership training e.g. NPQML/ NPQSL or equivalent.

Successful leadership and management experience in a school as a senior
leader for a minimum of three years at Assistant Headteacher or Deputy
Headteacher.

Teaching experience across at least two key stages.

Involvement in school self-evaluation and development planning

Experience . .
P Demonstrable experience of successful line management and staff

development

An understanding of Curriculum Development beyond the National
Curriculum.

Experience of successfully leading a whole school development priority.

Data analysis skills, and the ability to use data to set targets and identify
weaknesses

Understanding of high-quality teaching, and the ability to model this for
others and support others to improve

Skills and Understanding of school finances and financial management
knowledge Effective communication and interpersonal skills

Ability to communicate a vision and inspire others

Ability to build effective working relationships

Knowledge of contemporary research and how to use this to drive
improvements.

A commitment to getting the best outcomes for all pupils and promoting the
ethos and values of the school

Personal Ability to work under pressure and prioritise effectively

qualities Commitment to maintaining confidentiality at all times

Commitment to safeguarding and equality, ensuring that personal beliefs are
not expressed in ways that exploit the position.




How to apply

If you would like to visit our school, please contact the school office and
speak to Linda Bristow (Office Manager) on 01274 772208. We can then
arrange an appointment.

We would be delighted to welcome you, show you around school and
answer any question you may have.

Key Dates:
Closing date: 9am Monday 16th May Shortlisting: Monday 16th May

Interview Date: Wednesday 18th and Thursday 19th May.




