[image: ][image: ]
Job Description

Post Title: Deputy Headteacher – Personal Development, Curriculum and Sixth Form, Moreton School
Reporting To: Headteacher
Contract: Full Time, Permanent
Salary Grade: Leadership Scale L22-26

Main Purpose

The Deputy Headteacher, under the direction of the Headteacher, will provide strategic leadership for personal development, curriculum and the introduction and growth of sixth form provision at Moreton School, working in close partnership with Aldersley High School as part of Amethyst Sixth.

· Formulating and delivering the school’s strategic vision for personal development, curriculum and post-16 growth.
· Establishing ambitious, inclusive and coherent provision that prepares pupils for successful progression into further education, training, employment and adult life.
· Managing staff and resources to that end.
· Monitoring progress towards the achievement of the school’s aims and objectives.
· Establishing highly effective leadership, systems and partnerships to strengthen curriculum quality, personal development and the development of Amethyst Sixth provision at Moreton.

If the Headteacher is absent, the Deputy Headteacher will deputise, as directed by the governing board.

The Deputy Headteacher will also be expected to fulfil the professional responsibilities of a Headteacher, as set out in the School Teachers’ Pay and Conditions Document (STPCD).


Qualities

The Deputy Headteacher will:

· Uphold public trust in school leadership and maintain high standards of ethics, behaviour and professional conduct.
· Build positive and respectful relationships across the school community.
· Serve in the best interests of the school’s pupils.



Principal Responsibilities

Leadership of Personal Development, Curriculum and Sixth Form

Under the direction of the Headteacher, the Deputy Headteacher will:

· Provide strategic leadership for a high-quality, ambitious and inclusive curriculum across all key stages, ensuring clear sequencing, strong subject leadership and effective preparation for future study and employment.
· Lead the school’s personal development strategy, ensuring that PSHE, careers, enrichment, student leadership, character development and preparation for adulthood are coherent, ambitious and responsive to pupils’ needs.
· Drive the introduction, growth and quality assurance of sixth form provision at Moreton School, ensuring it forms a strong, distinctive and sustainable part of Amethyst Sixth in partnership with Aldersley High School.
· Work closely with Aldersley High School, Trust leaders and Amethyst Sixth leaders to strengthen transition, recruitment, curriculum pathways, student support and progression routes for Moreton pupils.
· Ensure that Moreton pupils receive clear, timely and ambitious guidance about post-16 options, including academic, vocational and Level 2 foundation pathways, apprenticeships and employment routes.
· Lead the use of destination data, student voice, parent engagement and local labour market information to shape curriculum and personal development provision that raises aspiration and improves life chances.
· Hold curriculum, personal development and sixth form leaders to account for standards, student experience, attendance, retention, outcomes and progression.
· Support and develop staff through coaching, professional development and quality assurance so that curriculum delivery, personal development and sixth form teaching are consistently strong.
· Contribute to school improvement planning and self-evaluation, ensuring that curriculum, personal development and sixth form priorities are sharply evaluated and evidence impact over time.
· Support the Headteacher in inspection readiness and external accountability, articulating clearly the school’s curriculum rationale, personal development offer and strategic development of sixth form provision.
· Develop effective marketing, transition and engagement activity, including open events, taster days, subject guidance, parent information and student ambassador opportunities linked to Amethyst Sixth.

Organisational Management and School Improvement

Under the direction of the Headteacher, the Deputy Headteacher will:

· Establish and sustain the school’s ethos and strategic direction together with the governing board and through consultation with the school community.
· Establish and oversee systems, processes and policies so the school can operate effectively.
· Ensure staff and pupils’ safety and welfare through effective approaches to safeguarding, as part of duty of care.
· Lead and manage staff well with due attention to workload.
· Ensure rigorous approaches to identifying, managing and mitigating risk.
· Allocate financial resources appropriately, efficiently and effectively.
· Identify barriers to curriculum quality, personal development, post-16 transition and school effectiveness, and develop improvement strategies that are realistic, timely and suited to Moreton’s context.
· Make sure these school improvement strategies are effectively implemented.

Professional Development

Under the direction of the Headteacher, the Deputy Headteacher will:

· Ensure staff have access to appropriate, high-standard professional development opportunities linked to curriculum leadership, personal development, careers, enrichment and sixth form teaching.
· Keep abreast with developments in education and educational research.
· Seek training and continuing professional development to meet needs.

Governance, Accountability and Working in Partnership

Under the direction of the Headteacher, the Deputy Headteacher will:

· Understand and welcome the role of effective governance, including accepting responsibility.
· Ensure that staff understand their professional responsibilities and are held to account.
· Ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties.
· Work successfully with Aldersley High School, Amethyst Sixth, Trust leaders, local employers, further and higher education providers and community organisations to strengthen pathways for pupils.
· Maintain working relationships with fellow professionals and colleagues to improve educational outcomes for all pupils.


Other Responsibilities

This job description is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the Deputy Headteacher will carry out. The post holder may be required to do other duties appropriate to the level of the role as delegated by the Headteacher.

Note: This job description may be amended at any time in consultation with the post holder.



Person Specification

Essential Requirements

Qualifications and Training
· Qualified Teacher Status.
· Degree

Experience
· Successful senior leadership and management experience in a secondary school.
· Teaching experience
· Involvement in school self-evaluation and development planning, with evidence of improving provision, outcomes, student experience or progression.
· Demonstrable experience of successful line management and staff development

Skills and Knowledge
· Strong understanding of curriculum design, implementation and evaluation, including the ability to support subject leaders to develop ambitious, well-sequenced provision.
· Understanding of high-quality teaching, and the ability to model this for others and support others to improve
· Strong knowledge of personal development, PSHE, careers education, enrichment, student leadership and preparation for adulthood.
· Understanding of post-16 pathways, including academic, vocational and foundation routes, and the ability to develop provision in partnership with other schools and Trust leaders.
· Understanding of school finances and financial management
· Effective communication and interpersonal skills
· Ability to communicate a vision and inspire others
· Ability to build effective working relationships

Personal Qualities
· A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school
· Ability to work under pressure and prioritise effectively
· Commitment to maintaining confidentiality at all times
· Commitment to safeguarding and equality, ensuring that personal beliefs are not expressed in ways that exploit the position.
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