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	JOB TITLE:
	Deputy Headteacher – Quality of Education


	RESPONSIBLE TO:
	The Headteacher 


	PAY RANGE:
	LS19-23


	CORE PURPOSE:
	To support the governors in contributing to the strategic direction and development of the school and the development, implementation and monitoring of school improvement plans, based on school self-evaluation.  To support the strategic development and operational management of the curriculum provision to reflect both school, local and national priorities ensuring that curriculum provision maximises the opportunities for student achievement.

To deputise in the absence of the headteacher and take a major role in the day-to-day running of the school.


	Quality of Education Accountabilities
· To support other members of the senior leadership team to sustain high expectations and outstanding practice in teaching and learning throughout the school.

· To have overall responsibility for the monitoring and evaluation of the quality of teaching and of student achievement and using benchmarks and target setting for school improvement.

· To have overall accountability for the leadership of curriculum developments at whole school and subject level

· To be responsible for ensuring that the curriculum delivers the quality of education required to ensure that all students make excellent progress, meet or exceed their targets and successfully access the next stage of their education

· To take a lead in ensuring that the financial implications of curricular developments are delivered within budgetary constraints.

· To be accountable in leading the development of the teaching and learning provision which meets the needs of all students through:

· meeting all statutory requirements

· offering equal opportunities to all students; including those with special and additional needs and providing stretch and challenge to students of all abilities and across all year groups

· fostering student enthusiasm for learning and recognising progress and achievement

· ensuring that data is accurate and analysed to target interventions appropriately

· To ensure a thorough analysis of data to identify trends and anomalies in order to deliver improved outcomes for students

· To have responsibility in supporting the headteacher in the self-evaluation of the school and subsequent improvement planning; taking responsibility for several areas of the School Improvement Plan

· To ensure the implementation of support plans for individuals/groups that are designed to accelerate rates of progress and evaluate the impact

· Along with the other deputy headteacher to be responsible for leading and developing the CPD offer; ensuring that it is of the highest quality, meets the needs of the school and is targeted at need

· To be responsible for the management of leadership and development of the Post-16 provision

· To lead the appraisal process for all teaching staff and providing recommendations for progression to the Headteacher and governing body in line with the school policy

· To directly line manage the assistant headteachers and middle leaders and undertake appraisals as appropriate 

· To have responsibility for ensuring the smooth process of transition from KS4 to KS5

Other Responsibilities
· To play a lead role in the leadership and management of the School to ensure good working relationships with and between all students and staff

· To support the Headteacher and Governors in annual budget planning and monitoring

· Contribute to the strategic thinking required to deliver our vision

· Act as a strong presence and role-model during the school day and at whole school events

· To share whole school responsibility for the safeguarding, wellbeing, health and safety and data protection by implementing agreed school policies and codes of practice. 

· Act as a role-model during the school day and at whole school events

· Monitor and challenge professional standards across the school

· Participate in, and lead, whole school marketing events and information evenings, as appropriate 

· Participate in, and engage with, workplace learning and development opportunities, continually working to improve your own performance and that of the school

· Undertake any other reasonable duties requested by the Headteacher




Deputy Headteacher – Quality of Education

