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Deputy Headteacher

Safeguarding, Attendance, Inclusion &
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Isca Academy

Closing Date: 6pm - Sunday 21st April 2024

Interview Dates: Wednesday 24th
& Thursday 25th April 2024



Ted Wragg Trust

We are an ambitious and
inclusive Trust of schools

Our Mission

To transform lives
and strengthen our
communities
to make the world
a better place.

Welcome from the Ted
Wragg Trust
CEO, Moira Marder

On behalf of the Ted Wragg Trust, | would like to thank you for your interest in working with
us. The Ted Wragg Trust (TWT) is an ambitious and inclusive Trust of schools strengthening
our communities through excellent education. Our values driven, rapidly growing 2-18 Trust
has the highest expectations for every child, every day, with social justice at our core.

This is a hugely exciting time for us as a growing Trust who work closely with other
local schools and Trusts across Devon.

We demonstrate our love
through our values

How we will succeed

Love
coming to
work

Enjoy
high-quality
development

Inspire
others

Grow
great people
We put children

at the heart

of all we do

Make the Live a life
world a of
better place
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Isca Academy - Job Description

Post: Deputy Headteacher (Safeguarding, Behaviour, Attendance & Inclusion)
Line Manager: Headteacher
KEY PURPOSE

e This is a key role in the strategic leadership of our Academy.

« To ensure that our provision of Safeguarding, Behaviour, Attendance and Inclusion is consistent
and to an excellent standard.

» To work closely with the Headteacher to ensure the school continues to improve every aspect of
its provision

e To represent the school to all stakeholders in the absence of the Headteacher
¢ The post holder will be responsible for the good running of the Academy in the absence of the
Headteacher

KEY TASKS
¢ You will be the school Designated Safeguarding Lead

s You will be accountable for the behaviour, attendance, and punctuality of all scholars, ensuring
all legal and statutory guidelines are met in each of these areas.

* You will be responsible for the running of a quality SEND provision, ensuring all scholars can
access the curriculum and make progress.

Strategic Direction and Development:

¢ Support the Headteacher in ensuring the vision for the Academy is clearly articulated, shared,
understood and acted upon by all;

¢ Lead on the deployment of policies and processes within the school for Behaviour, Safeguarding
Attendance and SEND ensuring these are compliant, consistent and embedded.

Ensure compliance in terms of all statutory and legal duties.
* Demonstrate the vision and values of the Academy in everyday practice.

+ Motivate, working with and through others to further develop a shared culture and paositive
ethos.

* Promote high expectations of attainment and progress for all.
* Work with the Headteacher on the strategic development and implementation of the Academy
Improvement Plan.
Developing Self and Working with Others:

e Work with the Headteacher and the Senior Leadership Team to build a professional learning
community that empowers others to achieve;

s Be the lead professional responsible for behaviour, attendance, SEND and safeguarding;

o Committed to your own professional development, regularly review own practice and set
personal targets;

e |dentify and pursue leadership and management development opportunities (to be agreed and
negotiated with the Headteacher who will give support throughout).



Securing Accountability:

e  Work with the Headteacher to ensure the Academy’s accountability to a wide range of groups
such as parents and carers, governors, Trustees, Partnership Arrangements and the DfE;

¢ Work with Trustees and Governors to ensure that the Academy it meets it's responsibilities and
offers the appropriate degree of challenge to the Academy’s leadership and performance;

« Be responsible for Line management of members of the Senior Leadership Team.

e Work with the Headteacher and the Senior Leadership Team to develop strategies to further
improve attendance.

Strengthening Community:
e Engage effectively with our internal and external community to deepen a sense of partnership;

e Collaborate with other organisations in order to share expertise and bring positive benefits to our
Academy and our partnership arrangements;

e Collaborate at both strategic and operational levels with parents and carers, fellow professionals
and across multiple agencies for the well-being of others.

Resource Management:

» Work with the Headteacher and the Senior Leadership Team to provide effective organisation
and management of the Academy and seek ways to improve organisational structures and
functions based on rigorous self-evaluation;

* Work with the Headteacher and the Senior Leadership Team to ensure the Academy and the staff
and resources are organised and managed to provide an efficient, effective and safe learning
environment.

General:
¢ Support and promote the values and ethos of Isca Academy;

s Be aware of the responsibilities under Data Protection Legislation for the security, accuracy and
significance of the personal data held in the Academy’s systems;

» Have due regard for safeguarding and promoting the welfare of children and young people and
to follow all associated child protection and safeguarding policies as adopted by the Academy and
to be one of the designated persons for child protection;

» Work in accordance with the Academy’s Health and Safety Policies and Procedure;

o Undertake such other duties as laid down in the Academy Teachers Pay and Conditions Document
and those delegated by the Headteacher.



ALL STAFF SHOULD

[ ]

Ensure the aims, priorities and policies of the Trust and the Academy are adhered to, including
the staff Safeguarding Code of Conduct.

Attend parents, staff and team meetings as required, making a valued and professional
contribution,

Undertake break, lunch and after school supervision as agreed, according to Academy policy.
Encourage the good conduct of all scholars and at all times on the Academy site and within its
vicinity.

To make a full commitment to your own personal professional development, engage positively
in organised professional development activity and staff appraisal procedures.

Maintain respectful and effective communication with scholars and other staff, including
attendance at whole staff briefings

Maintain respectful, positive and effective communication with parents, including face to face
meetings, phone calls and letters home, as appropriate.

Maintain positive and effective communication and liaison with partner schools and the wider
community, as appropriate.

Act as an advocate of the Trust and Academy and its scholars in all circumstances, ensuring
every opportunity is taken to celebrate our success.

To carry out any other duties as reasonably requested by the Headteacher.

This job description is subject to review by consultation.



Person Specification

ESSENTIAL DESIRABLE

Qualifications and training

Qualified Teacher Status Higher Degree — Masters

Regular and appropriate CPD including evidence
or recent leadership development Safeguarding Level 3

Qualifications appropriate to this post.

Knowledge and Experience

Knowledge of a national education strategy and Evidence of having led,
agenda including SEN. managed and achieved
whole school change and
improvement with high
impact

An understanding of what high quality and
strong progress in learning and teaching looks
like and how to achieve excellence for all
children.

Knowledge and experience of monitoring and
evaluating scholar performance and the use of
data to inform school improvement and culture
and ultimately scholar outcomes.

Knowledge and experience of key considerations
in effective leadership and management and the
development of people and other resources.

Knowledge and experience of best practice and
procedures for safeguarding children and young
people.

Leadership experience at Assistant Headteacher
[/ Assistant Principal level.

Use of proactive and dynamic strategies to
manage day to day scenarios and drive
improvement in scholar behaviour, attendance,
progress and achievement.

Up to date on current educational thinking and
education legislation in particular in relation to
attendance, safeguarding and SEN

A thorough grasp of data.

Broad understanding experience of a range of
strategies to raise attainment and improve
scholar progress.

A commitment to Inclusive education and equal
opportunities.

Successful previous experience in a senior
leadership role.

Proven ability to lead, manage and motivate a
substantial team.

A commitment to working collaberatively and
effectively as part of a leadership team and
wider Trust network.

Evidence of the ability to effectively manage the
variety of demands and pressures that come
with a senior leadership role.

Assessment



Personal Skills and Qualities
¢ Enthusiasm and passion. AR, I

¢ Real commitment to education as a tool for
improving the life chances of children.

¢ Proven ability to maintain positive relationships
with scholars, parents/carers, outside agencies
and staff.

e Stamina.
+ Resilience.
¢ Willing to work long, flexible hours.

¢ Commitment to an inclusive and child centred
approach to education.

¢ Commitment to the ethos and values of the
Academy and Trust,

+ High level of emotional intelligence.

+ Significant presence.

¢ Excellent communication skills both in writing
and in person.

o Ability to form and maintain positive and
sustainable relationships.

* A good motivator.

s Analytical thinker.

* Inspirational leader of staff and scholars.

e Able to use ICT effectively.

« Ability to prioritise effectively.

« Able to think and plan strategically.

* A high level of organisational skills, including the
ability to meet deadlines and to plan and run
team meetings.

Assessment:
A = Application
R = Reference

| = Interview programme

The Ted Wro?g Trust is committed to safeguarding and promoting the welfare of children and
expects all staff and volunteers to share this commitment. All offers of employment are subject to
an Enhanced DBS check, and where applicable, a prohibition from teaching check will be
completed for all applicants.



Growing great people

Our aim is to be the greatest place to work in the South West. We know
that to succeed in our mission, we must invest in and grow great people.
Our comprehensive suite of development opportunities are available for
everyone, whether you are just starting in your career or an experienced

leader, there will be a development pathway to suit you.

Tim Rutherford - Deputy CEO

We know to be the greatest place to work we must welcome great people, retain
great people and develop great people.

Greatest place
to work in the
South West

In our Trust, we are committed to nurturing a workplace where our employees feel that
they belong. We believe that the culture of our trust thrives when individual differences are
embraced so that everyone feels comfortable and confident in being who they are. This is

supported through ensuring inclusivity in culture and equity in opportunities. We are
committed to high quality and reflective employment practice so that we attract, retain
and grow employees from diverse backgrounds and communities.
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Our Partnerships:

Our ongoing partnerships with the following organisations creates opportunities for a
Headteacher joining our Trust to access leadership development, study tours and wider
networks with some of the best schools, trusts and leaders across the country.

DIXONS Cabot
/\:} ACADEMIES ', Learning Colyton Grammar
\ TRUST V) Federation G

oL .. CORNWALL EDUCATION LEARNING TRUST Reach Academy
Sljel LEARNING TOGETHER Feltham



https://celtrust.org/
https://www.colytongrammar.com/

Job Title: Deputy Headteacher - Safeguarding, Attendance, Inclusion &
Behaviour

Location: Exeter, Devon

Salary: L14-18 + Relocation package available for exceptional candidates
Closing Date: 6pm - Sunday 21st April 2024

Interview Date: Wednesday 24th

& Thursday 25th April 2024

Our mission is excellence
through habit. We inspire our
scholars, celebrate their success,
care about our community and
have ambition for every single
child. If you believe in our
mission for 2027 we would love
to hear from you.

Application forms and further information are available from
our website: www.iscaexeter.co.uk

For an informal conversation and to find out more about the
role please contact Harriet Smith, PA to the Headteacher on

harriet.smith@iscaexeter.co.uk. Visits to the school are also
encouraged.
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Recruitment Pack

Thank you for your interest!
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