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Sandside Lodge School
Person specification for Deputy Headteacher Role

	Skills, Knowledge and Aptitudes
	Essential
	Measured by
	Desirable
	Measured by

	
	Loves to see students of all age and needs learn and thrive 
Ability to plan, implement and review whole school developments.

Ability to critically analyse data, documents and policy and use this for evaluation and strategy.

Ability to drive change.

Able to work in partnership with others including students, staff, parents and the wider community.

Knowledge and understanding of issues involved in learning for students with severe, profound learning difficulties, Autism and complex medical issues.

Proven track record of managing staff and their continuing professional development.

Ability to promote school and its students through the virtual world. 

Proven track record of excellent communication skills
Sound knowledge of curriculum development in light of recent legislation and government recommendations

An outstanding record of teaching 

In depth knowledge of safeguarding young people
	 I/REF/OBS

A/I/REF
A/I/REF
A/I
A/I

A/I
A/I 

A/I

A/I 
A/I
A/I
A/I

	Knowledge of a range of communication strategies

Knowledge of Health and Safety legislation

Sound understanding of how social media and virtual learning can enhance our students’ and families’ lives


	A/I

A/I 

A/I




	Qualifications
and Training
	DFE recognised Teaching qualification
QTS

Range of recent training relevant to the post in new local and national developments 
	A 
A/I

A/I
	Further professional development in a relevant field
Relevant training or qualifications in Autistic Spectrum Conditions

Communication training such as PECS, Intensive interaction, Makaton etc.
A Post Graduate qualification in a relevant field

A commitment to work towards appropriate qualifications for succession planning

	A

A

A 

A
A/I

	Experience
	Evidence of bringing the curriculum to life for a wide range of students 

Recent experience at Senior Leadership level 

Evidence of helping to raise or maintain the Ofsted classification of a school

Experience of planning, implementing and reviewing major school change

Proven track record of critically analysing data, documents and policy leading to evaluation and strategy

Evidence of helping families to support their children’s’ education 


	A/I/REF
A/I A/I

A/I/REF
A/I 

A/I


	Recent experience at senior leadership level in a school for students with severe and profound learning difficulties

Experience/knowledge of working across 2 – 19 years age range

Evidence of delivering high quality CPD

Evidence of promoting safeguarding across the age and ability range

Experience of curriculum coordination including monitoring and evaluating 

Experience of teaching communication programmes 


	A/I

A/I

A/I

A/I

A/I

A/I



	
	Evidence of whole school leadership in at least two of the following 

· Learning

· Data Management

· Safeguarding

· Behaviour 

· SEND
· Curriculum Development

· Health and Safety

· CPD

· Parental Engagement

· Autism
Evidence of successful working in partnership with a wide variety of stakeholders
	A/I /REF
A/I
	Experience of using a wide range of reporting and recording tools

Experience of curriculum and project development with outside agencies


	A/I

A/I



	Disposition
	Thrives from empowering others and watching them grow
Understands the importance of the joy of learning

Able to step back and see the bigger picture

Demonstrates warmth and sensitivity towards the needs of others

Can deal with difficult people and difficult situations effectively

Persuasive and confident in different environments

Able to work effectively as part of a team in a variety of roles

Embrace change and manage, implement and encourage change in others


	I

I
I 

I

I
I

I

A/I/REF

	
	


	Special
Requirements
	A willingness to embrace the school’s philosophy
Be able to deputise for the Headteacher in their absence
Communicate clearly the vision and aims for the school 

Able to promote a positive image of the school and of students with SEND
Be able to be an advocate for our students and families

Must have an empathy and emotional intelligence and is aware of trauma informed practice
An ability to work with outside agencies to develop programmes for -
· Supporting our students in the wider community

· Supporting our local community 

· Being supported by our local community

· Continuing professional development of school staff

Excellent timekeeping and attendance record.

No adverse enhanced disclosure of criminal convictions.


	I

I 
I

I 

I 
I

I

REF
I

	Willing to lead out-of-hours school activities

Willing to fully take part in school performances

Willing to take part in school Residential visits


	I

I

I




A = Application Form, I = interview, OBS = Observation, REF = Reference
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