[image: ]Job Title –Deputy Headteacher + SENCO
School Name – Arden Forest Infant School
Start Date – as soon as possible 
Contract – Permanent 
Working hours – Full time (FTE 1.00) 
Pay Scale – Leadership 5


About Us & The Role
Are you a proactive and adaptable leader looking for an exciting opportunity? Arden Forest Infant School is seeking a full-time Deputy Headteacher to join our team. With a salary of Leadership 5, this role offers the chance to support our school through a period of change and contribute to raising standards and supporting behaviour.

Arden Forest is a two-form entry infant school, located on the outskirts of the large rural village of Bulkington.  It is a mixed, lively community with its own shops, library and village centre.  The school attracts children from within the local community, but also wider community, including Bedworth, the local army barracks (Bramcote) and traveller communities. We are a well-regarded and happy school where children feel safe and valued.  
Key Requirements
We are looking to appoint a Deputy Headteacher on a full-time basis, who is committed and talented to join our team from 1st September 2026. The role would be two days based in the classroom and the remaining three days supporting and driving school improvement across the school with the Headteacher. 

This is a unique opportunity to play a key leadership role during an important phase of growth and improvement. As part of this new chapter, we are looking for a Deputy Headteacher who can inspire, support and challenge a dedicated team of professionals who care deeply about the pupils and community. 

Key Responsibilities:
· Support the headteacher in strategic leadership
· Lead key areas of school improvement and development
· Foster a positive school culture
· Engage with parents and stakeholders
· English Lead
· Take the lead on reviewing and renewing the school curriculum
· Take accountability for the Assessment and Data review 

We are looking for candidates with high expectations, who are able to motivate pupils to make outstanding progress and who want to make learning engaging and interesting. You must be enthusiastic, resilient & proactive as well as friendly and approachable; with excellent communication skills and have a passion for teaching.
The spacious and well-maintained school site benefits from considerable grounds with the potential for the school to develop these further, particularly to enhance learning within the curriculum.

At Arden Forest Infant School, we are committed to staff wellbeing we offer:
· Open-minded and enthusiastic staff
· Well-behaved and motivated children
· Supportive parents and Governors
· SLT who are committed to staff well-being, CPD and raising standards.

This is a fantastic opportunity for someone who is keen to grow their career, to apply their skills in a different school context, have experience of leadership and make a real difference to a school dedicated to fostering a positive and inclusive environment for both staff and pupils.


How to apply/ Additional Information 
To apply, please download the attached application pack and return to Sadie Kemp at kemp.s6@welearn365.com Telephone 02476 315913.  If you wish to discuss the role or visit our school prior to the closing date please contact us as soon as possible using the details above.

Closing date:	1st May 2026 			Interviews: 7th May 2026 

Applications may close early due to the sufficient number of applicants received. 
 
Arden Forest Infant School is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment. Therefore, safeguarding checks, including online searches will be carried out.  This post is exempt from the Rehabilitation of Offenders Act (ROA) 1974 and subject to an enhanced DBS disclosure.
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