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Deputy Head Teacher Person Specification

Qualification & Experience

	
	Essential Criteria
	Desirable Criteria


	1
	Qualified teacher status.


	Further professional qualification



	2
	Practising Catholic, with a commitment to the spiritual development of self, staff and children. 


	

	3
	Secure understanding of the distinctive nature of a Catholic school and Catholic education and a commitment to enriching the ethos within the school and community.


	

	4
	Recent experience of a senior leadership role in a Catholic primary school e.g.

Acting Deputy/Assistant HT

Lead teacher

Key Stage or team leader

SLT member


	Subject leader

RE Co-ordinator

Experience of leading collective worship.

	5
	A strong personal faith and an understanding of the leadership role in the spiritual development of pupils and staff.


	Evidence of continuing professional development relating to Catholic ethos, mission and religious education, e.g. CCRS.

	6
	To have strong leadership qualities; an ambition towards Headship and a willingness to undertake NPQH in the future.


	

	7
	To have worked in more than one school.


	

	8
	Recent appropriate professional development or independent professional study.


	Evidence of recent professional study.



Knowledge, Skills & Attributes

	
	Essential Criteria
	Desirable Criteria


	1
	Passionate about improving education for all and about ensuring each child’s personal achievement and success.


	Experience of social and emotional aspects of learning.

	2
	Have a clear understanding of the key elements of high quality teaching, learning and innovative curriculum development.


	Lead role in curriculum development, assessment. 



	3
	Understanding of the factors that create barriers to learning, and ability to implement strategies for reducing inequalities and promoting social inclusion.


	

	4
	Experience of subject / curriculum evaluation and development planning.
	Experience of whole school self evaluation and development planning.


	5
	Experience of effective monitoring, lesson observations and feedback to staff and pupils. 


	

	6
	Knowledge of current educational thinking and initiatives.


	

	7
	Able to manage self, prioritise own time and work to deadlines.


	

	8
	Able to manage staff effectively including performance management and target setting.
	Able to devise strategies to support staff that are under-performing.



	9
	Commitment to promoting children’s personal development and well-being.
	

	10
	Adheres to statutory duties and guidance consistently throughout their working practice, e.g. ‘Keeping children safe in education’
	


Leadership Skills

	
	Essential Criteria
	Desirable Criteria



	1
	Be committed to an open and collaborative leadership approach, able to enrich the team with drive, energy, creative thinking and a sense of humour.


	

	2
	An enthusiastic and positive leader who can balance the professional and pastoral care aspects of the role.


	

	3
	Excellent interpersonal and communication skills, including the use of ICT. 


	

	4
	A strong sense of responsibility, integrity and the confidence to use initiative and problem solving skills effectively. 


	

	5
	The ability to support and develop others professionally; being a positive role model for school leadership.


	

	6
	The ability to manage conflict sensitively and with a solution focused approach. 


	

	7
	Committed to developing community cohesion and equal opportunities for all. 


	Experience of working with parents to support and involve them in learning.


