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Welcome to The Three Saints Academy Trust

Thank you for your interest in working in one of our amazing schools and committing to making a difference to learners across our Trust.
In 2015, when The Three Saints Academy Trust (TTSAT) opened in St Helens, it was the first MAT in the Borough.  Its mission was to create a Church of England MAT where it could continue to innovate and support schools experiencing difficulties in a sustainable way, with world class professional development which would also support schools across the region. This has been achieved and TTSAT, its schools and partners continue to flourish.
In the intervening period, TTSAT has established the North West Learning Partnership (previously St Helens Teaching School Alliance), the North West 3 Maths Hub and ‘Are you really reading?’ and ‘Nurturing young mathematicians’; SHINE funded projects. Our collaborative work through these initiatives has meant developing partnerships with hundreds of other schools, both regionally and nationally. 
The Three Saints Academy Trust currently contains 5 schools in the primary phase and operates across three local authorities: St Helens, Halton and Liverpool.
The ethos of the MAT is simple – to make a positive difference to the lives of as many young people as possible. Our Church of England MAT, like the admissions policies of its schools is open to those of all faiths and none. 
Our vision remains unchanged. As a Diocesan MAT, we are committed to working with a Christian ethos, pervading all we do. We exist to serve the children in our care and have 4 aims to create belief in all by:
· Creating nurturing relationships built on trust, care and respect
· Instilling a love of learning, through fun and memorable experiences
· Having high expectations in all we do
· Providing an environment of opportunity where all can grow and succeed
Our mission statement to create ‘Belief’ is very simple, belief in every single child. Belief that a child’s background should not and must not determine their future. Belief in the capacity to learn and to love learning.

Our 5 core principles guide all our work; we call these our 5 fingerprints.

The Three Saints Academy Trust comprises of individual schools each with their own ethos but sharing the same mission: ‘If you can believe, all things are possible to those who believe’. To achieve our mission, school’s follow a set of principles which make us unique. We call these The Five Fingerprints:

· Nurturing Values, creating distinctive character
…Every child is known and valued by all adults in school. We educate everybody in our school community and place great importance on building positive relationships, promoting everyone’s wellbeing and developing everyone’s talents. There are opportunities for everyone to shine and excel and we stop at nothing to achieve this. We place great emphasis on the chosen values of each school creating a unique setting and community

· Aspiration leading to Excellence
…We expect excellence from everyone. We believe that everyone can achieve great things, so we set exceptionally high expectations resulting in excellent standards in all aspects of school life. We equip and inspire our staff so that they can teach our children the knowledge and skills they need to be the best they can be. 

· Curriculum innovation
…We have developed a broad and bespoke curriculum for our children filled with unique learning opportunities which aim to engage and motivate pupils promoting a life-long love of learning. We ensure children’s basic skills in English and Maths are secure, prioritising depth in children’s learning, in order to build firm foundations for their future. 

· Collaborating to improve outcomes for all  
…We believe an integral part of our success is collaboration. We work, together as a trust, to serve children, staff and the wider community to improve outcomes for all. By working with our CPD Company, all staff are supported with their training and development needs, sharing best practice so that they can deliver excellence- ensuring the best for all. 

· Cultivating future Leaders
...We are committed to developing leaders in every role at every level in both children and staff. We develop independence and resilience in all by providing them with opportunities to lead and make a difference to their school.

What we can offer you
· A family of schools and professionals who work together in true collaboration
· An exceptional offer of CPD including leadership pathways and NPQs
· Annual Trust conference to work with colleagues across our Trust
· An extremely effective and supportive Central Team
· Various benefits such as Birthday Day off, Trust confidential assistance programme

I hope you have been inspired to find out more about the role advertised, we look forward to hearing from you.
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Kirsty Tennyson
CEO – The Three Saints Academy Trust




Letter from the Chair of School Committee 

Dear Candidate

Thank you for expressing an interest in our position of Deputy Headteacher at St Mary & St Thomas C.E. Primary School.  
      
St Mary & St Thomas benefits from being part of the Three Saints Academy Trust and was one of its founding schools when the trust was established 10 years ago. TTSAT is a family of schools working together to ensure that school performance and outcomes are strengthened, with all aspects of school life being driven by distinctively Christian values.

St Mary and St Thomas is an exceptional school and has retained an outstanding Ofsted judgment for over 13 years due to the stability of it leadership and approach. Our team of staff and governors work extremely hard to ensure that the best educational opportunities and care is provided for all our children, that safety and wellbeing is paramount, and that partnerships with our stakeholders remain strong and effective.  The governing body work collaboratively in partnership with the leadership team to effectively support and challenge.

The relationship with our church is well established with strong cohesive working that enriches spirituality, allowing children, staff and families to flourish. The school enjoys the support of the church community for many aspects if our work together. 

Our school mission underpins all we do – ‘Believe, achieve, shine. Believe in ourselves, each other and God; Achieve in all we do; Shine everyday! All our children and staff believe that they can achieve whatever they set their mind to, in our safe, caring and happy school.

Our school is a happy, vibrant place, one where children and staff feel secure and able to give their best.  We are extremely proud of our care and nurturing of pupils, and the results we achieve together.

Please have a look at our website, I hope this will give you a real flavour of what our school is about, and how you can be the person to make a difference in our children’s lives.




Chair, SMST School Committee









Job Description
	Post title
	Deputy Headteacher

	School:
Salary and range:
	St Mary & St Thomas
Leadership pay range points 9-12, in line with the School Teachers’ Pay and Conditions Document

	Line manager:
	The Headteacher

	[bookmark: _GoBack]Supervisory responsibility:
	The postholder may be responsible for the deployment and supervision of the work of staff within the school relevant to their responsibilities


Main purpose of the job 
· Carry out the duties of this post in line with the current conditions of employment in the School Teachers’ Pay and Conditions as they relate to Deputy Headteachers including the conditions of employment for Deputy Headteachers and the school’s own policies.
· Work with the Headteacher to nurture, cultivate, inspire and embody the Christian ethos and culture of this Church school, securing its Vision Statement with all members of the school community and ensuring an environment for teaching and learning that empowers both staff and students to achieve their highest potential.
· Under the overall direction of the Headteacher play a lead role:
· in formulating the aims, objectives of the schools and establishing the policies through which they are to be achieved
· be responsible for the standards and curriculum of all pupils including monitoring of progress towards achievement
· proactively manage staff and resources
· SENDCO 
· Responsible for induction and lead on the Early Career Framework
· Designated Safeguarding Lead in the absence of the Headteacher
· Designated Teacher for LAC pupils
· Manage the performance of staff within the school 
· Take full responsibility for the school in the absence of the Headteacher 
· Carry out the professional duties of a KS2 teacher as required
· Take responsibility for child protection issues as appropriate
· Take responsibility for promoting and safeguarding the welfare of children and young people within the school 

Duties and responsibilities 
Shaping the future 
· In partnership with the Headteacher and governors establish and implement an ambitious vision and ethos for the future of the school
· Play a leading role in the school improvement and school self-evaluation planning process
· In partnership with the Headteacher manage school resources
· Devise, implement and monitor action plans and other policy developments
· Lead by example to motivate and work with others
· In partnership with the Headteacher, lead by example when implementing and managing change initiatives
· Promote a culture of inclusion within the school community where all views are valued and taken into account 
· Be an excellent role model, exemplifying a high standard of teaching and promoting high expectations for all members of the school community
· Work with the Headteacher to raise standards through staff performance management
· Lead the development and delivery of training and support for staff 
· Work in partnership with the Headteacher in managing the school through strategic planning and the formulation of policy and delivery of strategy, ensuring management decisions are implemented
· With the Headteacher, lead the processes involved in monitoring, evaluating and challenging the quality of teaching and learning taking place throughout the school, including lesson observations to ensure consistency and quality
· Ensure the systematic teaching of basic skills and recording of impact is consistently high across the school
· Develop, review systems to ensure robust evaluation of school performance, progress data and actions to secure improvements comparable to appropriate national standards  
· Ensure through leading by example the active involvement of pupils and staff in their own learning

Developing self and others
· Support the development of collaborative approaches to learning within the school and beyond
· Organise and support the induction of staff new to the school and those being trained within the school
· Act as an induction mentor for ECTs and have responsibility for students on teaching practice and those undertaking work experience, as appropriate
· Participate as required in the selection and appointment of teaching and support staff, including overseeing the work of supply staff/trainees/volunteers in the school in the absence of the Headteacher
· Be an excellent role model for both staff and pupils in terms of being reflective and demonstrating a desire to improve and learn
· Take responsibility and accountability for identified areas of leadership, including statistical analysis of pupil groups, progress data and target setting
· Work with the Headteacher to deliver an appropriate programme of professional development for all staff including quality coaching and mentoring, in line with the school improvement plan and performance management 
· Lead the annual appraisal process for all identified support and teaching staff 
Managing the organisation
· Lead regular reviews of all school systems to ensure statutory requirements are being met and improved on where appropriate
· Ensure the effective dissemination of information, the maintenance of and ongoing improvements to agreed systems for internal communication
· Working with the Headteacher, undertake key activities related to professional, personnel/HR issues 
· Manage HR and other leadership processes as appropriate e.g. sickness absence, disciplinary, capability
· Ensure a consistent approach to standards of behaviour, attendance and punctuality are implemented across the school
· Be a proactive and effective member of the senior leadership team
· Ensure the day-to-day effective organisation and running of the school including the deployment of staff as appropriate
· To undertake any professional duties, reasonably delegated by the Headteacher
Securing accountability
· Lead and support the staff and School Committee in fulfilling their responsibilities with regard to the school’s performance and standards
· Support the Headteacher in reporting the school’s performance to its community and partners
· Promote and protect the health and safety welfare of pupils and staff
· Take responsibility for promoting and safeguarding the welfare of children and young people within the school
Strengthening community
· Work with the Headteacher in developing the policies and practice, which promote inclusion, equality and the extended services that the school offers
· Develop and maintain contact with all specialist support services as appropriate
· Promote the positive involvement of parents/carers in school life
· Organise and conduct meetings where appropriate with parents and carers to ensure positive outcomes for all parties
· Strengthen partnership and community working
· Promote positive relationships and work with colleagues in other schools and external agencies

The principal responsibilities and tasks as set out above are not intended to be exhaustive. The need for flexibility, accountability and team working is required. The post-holder is expected to carry out any other related duties that are within the employee's skills and abilities, commensurate with the post’s grade and whenever reasonably instructed. 
The job description will be reviewed regularly to ensure that it relates to the role being performed and to incorporate reasonable changes that have occurred over time or are being proposed. This review will be carried out in consultation with the post-holder before any changes are implemented.





Person Specification
	Faith Commitment

	To be able to Lead school worship
	E

	To be able to demonstrate ways of developing religious education and worship
	E

	To be able to demonstrate a commitment to strategic thinking and planning which builds, communicates and carries forward a coherent and shared vision for the Christian ethos of the school
	E

	To be able to demonstrate how relationships should be fostered and developed between the school, MAT, local Church and its community and Diocese of Liverpool
	E

	Full and active member of a church in membership of Churches Together in England.
	D

	Qualifications

	Qualified Teacher status
	E

	Good degree or equivalent 
	E

	Leadership qualification
	D

	Professional Development

	Evidence of recent leadership and management professional development 
	E

	Has successfully undertaken appropriate Child Protection training
	E

	Evidence of continuing professional development and being able to demonstrate the impact of this
	E

	Shape the current and future quality of the teaching profession through high quality training and sustained professional development of all staff
	E 

	Experience 

	Significant teaching experience and employment in at least two primary schools
	E

	Evidence of highly effective teaching in at least two key stages
	E

	Substantial knowledge and understanding of learning and teaching at both Key Stages 
	E

	Leadership experience in the primary age phase – Assistant HT or TLR
	E

	Experience of leading assessment across the school and at least one core curriculum area
	E

	To be able to use data, assessment and target setting to raise standards and address weaknesses
	E

	Responsibility for developing, monitoring and evaluation of all aspects of school provision
	E 

	Experience of working with and involving school Governors
	E

	Experience of working with and developing links with the community
	D


	Knowledge and Understanding

	Confident use of ICT communication skills
	E

	Knowledge and understanding of data analysis and the ability to use data to set targets for improvement across the school
	E

	To be able to demonstrate an understanding of strategies required for improving the quality of teaching and learning
	E 

	To be able to demonstrate an understanding of strategies for school improvement and raising standards of achievement
	E 

	Confident in whole school self-evaluation
	E

	Up to date knowledge & understanding of the current national education agenda
	E

	Understanding of how children & adults learn and effectively apply their learning
	E

	Understanding of how to support children with additional educational needs across the school, measuring interventions effectively and using the pupil premium to good effect to ensure pupil progress
	E

	To have a knowledge of all three key stages in the primary phase
	E 

	Able to demonstrate a clear rationale for behaviour management and a proven track record of the effective implementation of a range of behaviour management strategies.
	E

	Leadership Skills and Management Experience 

	Lead by example – with integrity, creativity, resilience, and clarity – drawing on their own scholarship, expertise and skills, and that of those around them
	E 

	Communicate compellingly the school's vision and drive the strategic leadership, empowering all pupils and staff to excel
	E 

	Demand ambitious standards for all pupils, overcoming disadvantage and
advancing equality, instilling a strong sense of accountability in staff for the impact of their work on pupils' outcomes
	E

	Ability to manage effectively pupil discipline and have a commitment to a high level of pastoral care
	E

	Create an ethos based on Christian values within which all staff are motivated and supported to develop their own skills and subject knowledge, and to support each other
	E

	Ability to act as a role model of good classroom practice and model effective
strategies for staff
	E

	Hold all staff to account for their professional conduct and practice
	E

	Ensure that the school's systems, organisation and processes are well considered, efficient and fit for purpose, upholding the principles of transparency, integrity and probity, within a Christian context
	E

	Within the school’s Christian ethos, provide a safe, calm and well-ordered
environment for all pupils and staff, focused on safeguarding pupils and developing their exemplary behaviour in school and in the wider society
	E

	Establish rigorous, fair and transparent systems and measures for managing the performance of all staff, addressing any under-performance, supporting staff to improve and valuing excellent practice
	E

	Effective administration and organisational skills
	E

	Distribute leadership throughout the organisation, forging teams of colleagues who have distinct roles and responsibilities and hold each other to account for their decision making
	E

	Ability to:
	

	· Lead the development of the school’s curriculum
	E

	· Lead learning, demonstrating, promoting and encouraging outstanding classroom practice 
	E

	· Lead and manage people to work both individually and in teams
	E

	· Delegate and monitor effectively
	E

	· Aid the Headteacher to initiate and manage change
	E

	· Motivate and inspire by setting and following high standards
	E

	· Seek advice and support when necessary
	E

	· Deal sensitively with people and resolve conflicts 
	E

	· Evidence of successful school improvement planning and delivery
	E

	· Evidence of successful performance management of staff
	E

	Decision-making Skills

	Ability to investigate, resolve problems and make decisions
	E

	This will include an ability to:
	E

	· Collect and weigh evidence, make judgements and take decisions in line with good educational practice
	E

	· Think creatively and imaginatively to solve problems and identify opportunities
	E

	Communication Skills

	Ability to communicate clearly and take into account, where appropriate, the views of others 
	E

	Effectively communicate orally and in writing to a range of audiences
	E

	Negotiate, consult and capacity to influence 
	E

	Self-Management Skills/ Professional Development 

	Evidence of working collaboratively with other schools, organisations and agencies
	E

	Ability to plan time and organise work effectively
	E

	This will include an ability to:
	E

	· Prioritise and manage time
	E

	· Work under pressure and meet deadlines
	E

	· Be self-motivating and set personal goals
	E

	School Ethos

	An ability and commitment to develop and maintain the ethos of the school in partnership with the Headteacher
	E

	Fully supportive of the aims and ethos of a Church school
	E

	Ability to support and help develop a vision for high quality education which promotes spiritual, moral and cultural development, British Values and equality and diversity  
	E

	Ability to ensure that the school atmosphere is welcoming and that parents are encouraged to take an active part in the life of the school and their child’s education
	E

	Personal Attributes

	Adaptability to changing circumstances & ideas
	E

	Energy and enthusiasm
	E

	Reliability and integrity
	E

	Outstanding interpersonal skills
	E

	Demonstrate optimistic personal behaviour positive relationships and attitudes towards their pupils and staff, and towards parents, governors and members of the local Church and wider community.
	E 

	Inspire, challenge, motivate and empower teams and individuals to achieve high goals.
	E 

	Be approachable, person centred. 
	E 

	Demonstrate impact and presence.
	E 

	Excellent attendance record
	E














How to Apply
Application Process
The application process for this role is a 3-stage process, further shortlisting will take place after each stage:
· Application form
· Lesson Observations
· Interview and tasks
To be considered for this role you must complete the TTSAT application form, this can be found on the Trust website – www.three-saints.org.uk   We are unable to accept CV applications, or applications from agencies.
Once the closing date has been reached all applications will be reviewed.  The candidates who best demonstrate the skills listed in the person specification in their application will be invited to interview.
To ask any questions, arrange a visit to the school or to submit your completed application form, please email the Headteacher Nathan Pow on Nathan.pow@three-saints.org.uk 
TTSAT reserves the right not to progress candidates to the next stage of the process, or not to appoint to the role if candidates fail to demonstrate the essential criteria in the person specification.
Applicants from overseas are advised to obtain an overseas criminal check before they apply for a visa as the post is in the education sector.

Closing Date: Tuesday 7th April 2026 12 noon
Interview Date: Monday 20th April 2026
Start Date of Post: Tuesday 1st September 2026




	
"If you can believe, all things are possible to those who believe." 
Mark 9:23
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