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SS PETER & PAUL CATHOLIC SCHOOL

‘Learning Together, Achieving Together in Christ’
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Person specification: Deputy Headteacher

	criteria
	qualities - ESSENTIAL
	QUALITIES - DESIRABLE

	Qualifications 
and training
	· Qualified teacher status 

· Degree

· Professional development in preparation for a leadership role
	· Professional development in preparation for a leadership role in a Catholic school
· Leadership qualifications

	Experience
	· Successful teaching experience in a Catholic school
· Significant and relevant, successful experience in the Primary phase of education, including experience of teaching in more than one key stage
· Successful senior leadership or middle management in a primary school
· Evidence of regular and appropriate professional development in school leadership and management
· Involvement in school self-evaluation and development planning

· Demonstrable experience of leading training and other staff development activities, including performance management
· Demonstrable experience of successful curriculum or assessment leadership
· Experience of data analysis

· Responsibility for developing, monitoring and evaluating an aspect of school provision

· Experience of contributing to self-evaluation and school improvement

· Experience of working with governors, parents and the wider community
	· At least three years’ in a successful senior leader or middle manager role in a primary school

	Skills and knowledge
	· Skills and knowledge relevant to working in a Catholic school
· Working knowledge of the Catholic Schools Inspection framework

· Knowledge of strategies for school improvement
· In-depth knowledge of curriculum development and effective pedagogy
· Data analysis skills, and the ability to use data to set targets and identify weaknesses

· Understanding of high-quality teaching, and the ability to model this for others and support others to improve

· Knowledge of successful practices within curriculum and assessment
· Effective communication and interpersonal skills

· Ability to communicate a vision and inspire others

· Ability to build effective working relationships
	· Understanding of school finances and financial management

	Personal qualities
	· Practising Catholic

· Ability to communicate effectively to a wide range of different audiences (verbal, written, using ICT as appropriate). 
· Demonstrate a commitment to enabling the best outcomes for all pupils and promoting the Catholic ethos, values, vision and mission of the school
· Demonstrate emotional intelligence, impact and presence, commitment, integrity, flexibility and enthusiasm.
· Ability to work under pressure and prioritise effectively

· Commitment to maintaining confidentiality at all times

· Commitment to safeguarding and equality
· Ability to manage change by empowering individuals and the wider school team

· Ability to work collaboratively with others, within and beyond the school, to build an open, fair and equitable learning culture

· Ability to manage own workload and the work of individuals and teams effectively, providing support when necessary and delegating where appropriately

· Ability to recognise and celebrate the achievements of individuals and teams
	


Notes:

This job description may be amended at any time in consultation with the postholder. 

Last review date: September 2022
Next review date: 

Headteacher/line manager’s signature:
_______________________________________
Date: 




_______________________________________

Postholder’s signature:


_______________________________________
Date: 
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