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Thomas Deacon Education Trust (TDET) 

 
The Thomas Deacon Education Trust (TDET) is a Multi-Academy Trust that unites and empowers 
like-minded schools to achieve the very best for their students and communities. TDET is a 
dynamic and impactful organisation. In establishing the Trust, we have developed a highly 
effective, centralised business service as well as an education service which offers partnership work 
in teaching, learning and leadership. The Trust currently oversees the work of two secondary and 
five primary schools in the Cambridgeshire area. We also work in formal partnership with a local 
independent Muslim faith girls’ secondary school. 

 
We are unashamedly proud of our links to the city of Peterborough and its surrounding areas. We 
share the city’s ambitious vision for growth and believe that our Academies and the education of 
young people need to be at the heart of these plans. 

 
As a Trust, we work across all key phases of education to provide every child in our community with 
the best life chances and high aspirations. We actively encourage our Academies and teachers to 
share best practice to benefit all children within the local area. 

 
By focussing on the city of Peterborough and its immediate surroundings, the Trust’s Academies 
are in close proximity of one another. This close-working partnership and understanding of the 
local context enables real and meaningful collaboration between our Academies, teachers, and 
students, and with local business leaders. 

 
All members of our Trust – our Academies, members of staff, students and communities – are 
united in purpose through a set of shared, common values and expectations: 

 

1. Trust – we are honest and supportive 
2. Diversity – we celebrate individual differences and needs 
3. Excellence – we want the very best and never give up on doing what is right 
4. Transformation – we embrace innovation and collaboration 

 

Through experience, we know that there is no such thing as a one-size-fits-all approach to 
education. Our Academies are individual members of the Trust community – united by values and 
purpose, but free to innovate and adapt to the needs of their students and local community within 
the TDET continuum. 

 
We firmly believe that the Trust as a whole is more than the sum of its parts. Therefore, all of our 
Academies are equally valued and contribute to the development and direction of the Trust as we 
grow together. 



4 
 

Working for Thomas Deacon Education Trust 
 

 

What we can offer you: 

 
•  Excellent working facilities in a modern and inspirational environment. 

• Opportunity to work with a dedicated and committed team of professionals. 

• Excellent salary package. 

• Outstanding professional development and a high quality induction programme. 

• Fantastic training/development/CPD opportunities in a friendly supportive environment. 

• Opportunity for progression across Thomas Deacon Education Trust. 

• Use of Academy facilities (including a gym and onsite car parking). 

• Enthusiastic and supportive SLT. 

• Teachers’ Pension Scheme. 
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Welbourne Primary Academy 
 

 
Welbourne Primary Academy is a new school. The academy opened on the 1st May 2019, 
replacing Welbourne Primary School.  
 
Welbourne Primary Academy is a thriving, one-form entry school. New children and families very 
quickly become part of our family community. Leaders set high expectations for pupils and staff and 
a culture of respect and tolerance is consistently modelled by all members of staff. The positive 
relationships between leaders, staff and pupils support the progress of all pupils at the school. 
 
We promote family values and encourage involvement with all in the community. We foster 
independence and a love of learning. We want our children to feel safe and valued and we want to 
prepare each child, academically and socially, for a lifetime of learning. We provide a caring and 
stimulating environment, within which happy children can grow in confidence and self-discipline. 

We have high expectations and high aspirations for every one of our students. We encourage our 
students to be individuals and to take responsibility for their choices as well as teaching them about 
tolerance and respect towards others. 

Our aim is to ensure that each child has access to the best possible opportunities and experiences 
during their education, so that they can reach their full potential and are better prepared for the 
future.  

Welbourne Primary Academy is located in Werrington, Peterborough.  There is a regular bus service, 
which stops next to the school, and there are also cycle routes and paths offering environmental 
sustainability transport options to reach the school.  Nearby is Cuckoo's Hollow and the village of 
Werrington, giving opportunities for students to explore their local environment on foot. 

 

Our Values: 
 
To encourage a love of learning we will:  

• Ensure our children have a fun, creative and exciting curriculum whilst encompassing cross 
curricular links  

• Ensure our children have opportunities for real life experiences and hands on practical activities  
• Ensure the school has a range of new technologies and resources to enhance the curriculum  

 
We will:  

• Challenge, communicate, support and develop all our staff to create an outstanding workforce 
of high quality personnel  

• Have clear lines of communication both within and beyond the school  
• Listen to the views of all stakeholders and encourage participation fully.  
• Nurture and develop every child to become responsible and caring members of the community  
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The Academy Day 
 

 
 
 

7.45-8.15 am Breakfast Club (fee applies) 

8.15-8.45 am Early Birds Breakfast Club (free 
for all students) 

8.45-8.55 am Classroom doors open 

9.00-9.20 am Assembly 

9.20-10.30 am Morning lessons 

10.30-10.45 am Break 

 10.45-12.15 pm Mid-morning lessons 

12.15-1.00 pm KS1 lunchtime 

12.30-1.15 pm KS2 lunchtime 

1.00-3.00 pm Afternoon Lessons 

3.00-5.45 pm Late Owls After School Club 
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Living and Working in Peterborough 
 

• The majority of schools are rated ‘Good’ or better by OfSTED 

• Education is firmly at the heart of the City’s development plans 

• The average price of property offers real choice as to where and how you want to live 

• Healthcare in Peterborough is forward thinking and innovative 

• Peterborough has a fast and efficient public transport system 
 

Peterborough is one of the fastest growing cities in the UK. The city is delivering a billion-pound 
regeneration programme, and boasts unrivalled transport links and exciting plans for growth. 

 

However, Peterborough isn’t all about work, it’s a great place to live and bring up a family too. 
It boasts one of the highest ratios of green space per person in the UK with beautiful landscapes, 
country parks and working farmland – and offers an excellent quality of life. In fact, you can enjoy 
the hustle and bustle of the city centre, and reach the stunning Ferry Meadows in just five minutes. 

 
Peterborough has a vibrant leisure and culture scene with activities for all the family throughout 
the year. Theatre, arts, dining out, heritage and music, we’ve got it covered in Peterborough. 

 

On top of this, Peterborough is also one of the most affordable places to live with excellent house 
prices and one of the lowest council tax levels in the country. 

 

The heart of the city has undergone a £12 million transformation and Cathedral Square is now a 
buzzing piazza where you can eat, meet or shop. The regeneration has attracted new additions to 
the city centre such as Argo Lounge, Bill’s Restaurant, Turtle Bay, Puzzles, Wildwood and Nando’s all 
contributing to the vibrant evening social scene. 

 
The next stage in the city’s billion-pound regeneration scheme continues with plans in place for 
expansion and refurbishment of the Queensgate Centre and a £100 million redevelopment of the 
North Westgate area which will include new housing, shops, restaurants and a cinema set around a 
new public square. 

 

Peterborough’s history stretches back to the Bronze Age. Romans, Anglo-Saxons and Normans all 
left their marks. Predicted to be the fastest growing English city by 2025 Peterborough continues to 
attract people from far and wide, creating a diverse and outward looking community. 

 
Just steps away from the bustling square is the splendour of the city’s Cathedral, one of the finest 
Norman examples in the country. The Cathedral has strong links to our Trust as it is the burial place 
of Queen Katherine of Aragon and there is a memorial to Thomas Deacon. The Cathedral also has a 
full programme of musical and cultural events as well as quiet spaces for reflection. Nearby you can 
visit the home of the ‘rural poet’ John Clare and the Elizabethan grandeur of Burghley House. 
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Advert 
 

 
Deputy Principal 
 
Contract: Full time, Permanent  
Salary: L8 -L12 (£50,151 - £55,338)   
Site: Welbourne Primary Academy    
Closing date: 10th May 2022  
Start: September 2022 

 
        Do you want to work as part of a forward thinking, innovative, enthusiastic team of staff?  

Are you ambitious and driven to succeed?  
Are you passionate about inclusivity?  
Are you committed to improving the lives of children and young people?  

 
If so, this is the school for you! 

 

This is an excellent opportunity to join a school within one of the well-regarded Trusts in the Eastern region. 

The school has a great history of success and a bright and exciting future and we are looking for an 

ambitious and dynamic Deputy Principal to steer it through the next stage of its development.  

Collaboration, educational research and professional development are at the core of how the schools within 

Thomas Deacon Education Trust work together. With a clear focus on teaching at all levels, the Trust is well 

placed to provide great opportunities to promote Welbourne Primary Academy as a leading school and you 

will be given effective support to develop you personally as an outstanding Deputy Principal. 

 

About Thomas Deacon Education Trust (TDET) 

Thomas Deacon Education Trust is a charitable organisation dedicated to raising educational outcomes 

across a range of primary and secondary phase schools and academies in the East Midlands.  

As a growing Multi-Academy Trust we strive to provide outstanding teaching and learning for all and an 

ethos and culture that encourages everyone to be the very best that they can be. We put learners, and their 

learning, at the heart of everything we do.  

 

The Role 

The Deputy Principal will be responsible for working with and supporting the Principal to provide    
professional leadership of Welbourne Primary Academy. They will take a major role in: 

  
• Formulating the aims and objectives of the school 
• Establishing policies for achieving these aims and objectives 
• Managing staff and resources to that end 
• Monitoring progress towards the achievement of the school’s aim and objectives 
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The Person 

We are seeking a Deputy Principal who: 

• Has the leadership and drive to help lead our school with passion, raising standards where required, but 
recognising and maintaining excellence where it is already in place. 

• Has effective and proven management skills with a track record of raising achievements and improving 
standards. 

• Possesses excellent communication skills with a firm commitment to working in partnership with 
children, staff, governors, families and the wider community. 

• Is passionate about education and learning and can inspire and motivate the school community. 

• Can demonstrate a commitment to the principles of inclusion, equality and diversity for all. 

 

The Trust offers: 

• Excellent salary package. 

• Fantastic training/CPD opportunities in a friendly supportive environment. 

• Opportunity for progression across Thomas Deacon Education Trust. 

• Use of Academy facilities (including a gym and onsite car parking). 

• Teachers’ pension scheme. 

• An engaging, creative and welcoming environment to learners who take pride in their school. 

• An inclusive and collaborative approach. 

• A talented, highly motivated, committed and professional team of colleagues, both within the school 

and across the trust. 

• An actively supportive Local Governing Body and Trust leadership. 

 
Thomas Deacon Education Trust is committed to safeguarding and promoting the welfare of children and 

young people and expects all staff and volunteers to share this commitment. The Academy will require the 

successful candidate to provide satisfactory references and undertake an Enhanced Check with the 

Disclosure and Barring Service. 

To apply please click on the Vacancies page of our website https://www.mynewterm.com/trust/Thomas-

Deacon-Education-Trust/145051 where you will be directed to the application page. 

 If you have any questions regarding this post or would like to arrange a visit please contact the HR Team at  

hrteam@tdet.education. 

 

 
 
 
 
 
 
 
 
. 

https://www.mynewterm.com/trust/Thomas-Deacon-Education-Trust/145051
https://www.mynewterm.com/trust/Thomas-Deacon-Education-Trust/145051
mailto:hrteam@tdet.education
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Job Description 
 

 
Job Title Deputy Principal  

Reports to Principal 

Salary/Grade L8 -L12 (£50,151 - £55,338) 

Core Purpose The Deputy Principal will be responsible for working with and supporting 
the Principal to provide professional leadership of Welbourne Primary 
Academy. They will take a major role in:  
   

• Formulating the aims and objectives of the school  
• Establishing policies for achieving these aims and objectives  
• Managing staff and resources to that end  
• Monitoring progress towards the achievement of the 
school’s aim and objectives  

   
The Deputy Principal will accept delegated responsibility for aspects of 
key areas and a timetabled teaching commitment with provision for 
release time to fulfil leadership responsibilities, complying with the 
teachers’ standards and modelling best practice for others. If the Principal 
is absent, the Deputy Principal will deputise. The Deputy Principal will also 
be expected to fulfil the professional responsibilities of a Principal , as set 
out in the School Teachers’ Pay and Conditions Document (STPCD).  

 
 

Key Responsibilities 
 

Leadership  
• Support the Principal in the day-to-day management of the school, taking responsibility for key aspects.  
• Communicate the school’s vision compellingly and support the Principal’s strategic leadership.  
• Lead by example, holding and articulating clear values and moral purpose, and focusing on providing 

excellent education for all pupils.  
• Lead on whole-school strategies and policy areas.  
• Build positive relationships with members of the school community.  
• Keep up to date with developments in education, and have a good knowledge of education systems 

locally, nationally and globally.  
• Work with political and financial astuteness, translating policy into the school’s context.  
• Seek training and continuing professional development to meet own needs.  

  
Managing Staff and Pupils  
Under the direction of the Principal :  

• Demand ambitious standards for all pupils, instilling a strong sense of accountability in staff for the 
impact of their work on pupil outcomes.  

• Ensure excellent teaching in the school, including thorough training and development for staff.  
• Establish a culture of ‘open classrooms’ as a basis for sharing best practice.  
• Create an ethos within which all staff are motivated and supported to develop their skills and 

knowledge.  
• Identify emerging talents, coaching current and aspiring leaders.  
• Hold all staff to account for their professional conduct and practice.  
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• Take a lead role on the continuous development of teachers and support staff as agreed with the 
Principal.  

  
Modelling Best Practice for Teachers  

• Demonstrate excellent performance against parts one and two of the teacher’s standards: teaching and 
personal and professional conduct.  

• Implement strategies and initiatives to share best practice with others in the school, developing 
confidence and skills in others.  

  
Systems and Processes  
Under the direction of the Principal :  

• Ensure that the school’s systems, organisation and processes are well considered, efficient and fit for 
purpose.  

• Provide a safe, calm and well-ordered environment for all pupils and staff, focused on safeguarding 
pupils and developing exemplary behavior.  

• Implement systems for managing the performance of all staff, addressing any underperformance, 
supporting staff to improve and valuing excellent practice.  

• Work with the academy committee as appropriate.  
• Support strategic, curriculum-led financial planning to ensure effective use of budgets and resources.  
• Support distribution of leadership throughout the school.  

   
The Self-Improving School System  
Under the direction of the Principal :  

• Create an outward-facing school which works with other schools and organisations to secure excellent 
outcomes for all pupils  

• Develop effective relationships with fellow professionals  
• Model entrepreneurial and innovative approaches to school improvement and leadership  
• Inspire and influence others to believe in the fundamental importance of education in young people’s 

lives and to promote the value of education  
   
Other  

• Attend daily and weekly meetings in accordance with school policy and lead on such meetings as 
required.  

• To safeguard and promote the welfare of pupils including being a Designated Safeguarding Lead  
• To take whole school assemblies and to support other staff with assemblies.  
• Prepare and present reports, as required to parents, outside agencies, senior leaders within the Trust 

and Academy committee members  
• To perform such other duties as the Headteacher may reasonably require. 

 
 

General Responsibilities 
 

• Comply with any reasonable request from a manager to undertake work of a similar level that is not 
specified in this job description.  

• Create and maintain positive and supportive relationships with staff, parents, business, community and 
other stakeholders.  

• Be aware of the School’s duty of care in relation to staff, students and visitors and to comply with all 
health and safety policies at all times.  

• To engage with appropriate training opportunities to promote professional effectiveness in this role.  
• Participate in the ongoing development, implementation and monitoring of the Trust and Academy 

Improvement Plans.   
• To treat all information acquired through employment, both formally and informally, in strict 



12 
 

confidence.   
• To be aware of the school's responsibilities under the General Data Protection regulations (GDPR) for the 

security, accuracy and relevance of personal data held on such systems and ensure that all processes 
comply with this.  

• Be aware of and comply with policies and procedures relating to child protection, reporting all concerns 
to the Designated Safeguarding Lead.  

• Be aware of and comply with the codes of conduct, regulations and policies of the Trust and Academy 
and its commitment to equal opportunities.  

 
 

The duties and responsibilities listed above describe the post as it is at present. It cannot be read as an 
exhaustive list of duties and may be altered at any time with Academy approval. 

 
Note: Every job description in the organisation will be subject to a review either: 
• On an annual basis at the time of the annual appraisal meeting, or 
• As a result of a change in strategic direction, or 
• As a result of a team/operational requirements 

 
 

It is the shared responsibility of the post holder and their manager to ensure that the job description is kept 
up to date. 
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Person Specification 
  

Attribute  Essential or Desirable  Assessment   

Qualifications  

Qualified Teacher Status (QTS).  E  A  

Educated to Degree Level.  E  A  

Evidence of recent professional development relative to the 
post.  

D  A/I  

Enhanced safeguarding/child protection training.  D  A  

Knowledge and Understanding  

Knowledge and understanding of TDET and WelPA policies and 

processes.  

E  I  

Excellent understanding of assessment and how to use it to 

maximise pupil progress.  

E  T/I  

Understanding of the relationship between managing 
performance, professional development and school 

improvement.  

E  I  

Skills and Abilities  

Ability to effectively lead a team of people.  E  A/I  

An outstanding classroom practitioner with a track record of 

good and outstanding teaching.  

E  A/T/I  

Ability to think strategically and identify priorities.  E  T/I  

Be able to build positive and effective relationships with a range 

of stakeholders (children, parents, colleagues, SLT, Trust).  

E  A/T/I  

Proficient in the use of ICT.  E  A/T  

Be flexible to the needs of the Academy and prioritise 

accordingly.  

E  I  

Able to communicate a strong clear vision for high quality 
primary education which maximises the potential of the school.  

E  I   

Able to articulate ways of building, communicating and 
implementing a shared vision.  

E  I  

Experience  

An excellent track record of recent, relevant professional 

development.  

E  A/I  

Demonstrable accountability for the performance of a cohort of 

young people.  

E  A/I  

Clear demonstration of the ability to coach/model best learning 

experiences to other teachers and staff.  

E  A/I  

Experience of leading an aspect of curriculum development with 

significant impact on pupil outcomes.  

E  A/I  

Experience of working on strategic priorities.  E  A  

Experience of reporting attainment and progress to a range of 
audiences.  

D  T/I  

Personal Commitment   

Demonstrate and adhere to TDET and Academy’s Core Values.  E  A/I  

Commitment to equality and diversity in the workplace.  E  A  

Adhere to GDPR guidelines and the Academy’s internal 
procedures.  

E  A  

Adhere to the Academy’s Safeguarding and Prevent policy and 
procedures.  

E  A/I  

Adhere to TDET’s Health and Safety policy and procedures.  E  A  

  
Assessment methods               
 A – Application       I – Interview          T – Task/Activity          L – Lesson Observation       R – References   
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