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Dear Applicant,
Thank you for your interest in joining South Bank Primary School. At South Bank Primary School, we believe that our staff are our most valuable resource. We are committed to supporting your professional development and wellbeing through a comprehensive wellbeing offer, ensuring that all staff feel valued, supported and able to thrive in their roles. We are seeking a caring, enthusiastic and committed Deputy SENDCo to join our dedicated team. This role offers an exciting opportunity to make a meaningful difference to children’s learning, development and wellbeing, and to contribute positively to our inclusive school community.
Completed applications must be returned to the school office either in hard copy or by email to hr@southbankprimary.co.uk by the closing date.
Closing date: 9.00am on Monday 9th February 2026
Applicants will be notified by the end of the day on Monday 9th February 2026 if they have been invited to interview.
Interviews will take place: Wednesday 11th February 2026
We wish you every success with your application and thank you for your interest in South Bank Primary School.
Yours sincerely,
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Tammy Cooper
Headteacher
South Bank Primary School
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	South Bank Primary 

	Deputy SENDCo Job Description



	Dates 

	Closing Date: Monday 9th February 2026
Shortlisting:  Monday 9th February 2026
Interviews: Wednesday 11th February 2026

	Job description:

	Job Title:  
Grade:  
Hours:  
Responsible to:  
Location:  
	Deputy Special Educational Needs & Disabilities Coordinator (Deputy SENDCo)
MPS/UPS + TLR
Full time
SENDCo / Headteacher
South Bank Primary School


	Purpose of the Role

	The Deputy SENDCo will support the SENDCo in leading and managing the provision for pupils with Special Educational Needs and Disabilities (SEND). The role includes maintaining high standards of teaching, learning, progress and inclusion for pupils with additional needs, ensuring the school meets its statutory responsibilities, and promoting a culture of high expectations and inclusion across the school.
The Deputy SENDCo will also deputise for the SENDCo when required.


	Key Responsibilities

	
Leadership of SEND provision
· Support the SENDCo in overseeing and developing whole-school SEND provision.
· Contribute to the strategic development of SEND policies, systems and provision in line with the SEND Code of Practice.
· Promote a culture of inclusion and ensure all pupils with SEND have full access to the curriculum.
· Support the identification of pupils with additional needs through observation, assessment, referrals and liaison with staff.
Pupil Support and Intervention
· Assist in planning, implementing and reviewing targeted interventions for pupils with SEND.
· Monitor pupil progress through data tracking, provision mapping and regular review cycles.
· Ensure high-quality, differentiated classroom practice is embedded across the school.
· Support pupils with EHCPs and those receiving SEN Support, ensuring provision matches need.

Statutory and Administrative Duties
· Support with EHCP applications, annual reviews and statutory paperwork.
· Completing referrals to and liaise with external agencies (e.g. Educational Psychology, Speech and Language Therapy, CAMHS, health and social care).
· Maintain accurate SEND records, documentation, provision maps and reports.
· Support the SENDCo in ensuring compliance with all SEND statutory requirements.
Support for Staff and Professional Development
· Provide guidance and training to teachers, support staff and new staff on SEND processes, inclusive practice and strategies for specific needs.
· Model high-quality inclusive teaching strategies.
· Support teachers in planning and implementing effective differentiation and interventions.
Family and Partnership Work
· Work with parents/carers to ensure they are fully consulted and engaged in their child’s support and progress.
· Provide regular communication and opportunities for review meetings.
· Support transition planning for pupils with SEND (e.g. EYFS to KS1, KS2 to secondary school).
Pastoral and Safeguarding Responsibilities
· Contribute to the emotional and pastoral support of pupils with additional needs.
· Promote the wellbeing and safety of all SEND pupils.
· Work closely with the Designated Safeguarding Leads (DSL) where SEND needs overlap with safeguarding concerns.

	Additional Responsibilities

	· 50% teaching commitment 
· Deputise for the SENDCo during absences or when delegated.
· Contribute to whole-school priorities, improvement planning and INSET days.
· Participate in relevant CPD to develop expertise in SEND leadership.
· Support the smooth running of day-to-day SEND operations in the school.

	Person Specification

	Qualifications
· Qualified Teacher Status (QTS).
· Willingness to undertake the NPQSend qualification (if NASENCO not already held).
Experience
· Successful teaching experience in a primary setting.
· Experience working with pupils with SEND, including planning and delivering interventions.
· Experience of liaising with families and external professionals.
· Experience contributing to or leading SEND processes (desirable)
Knowledge and skills
· Strong understanding of the SEND Code of Practice (2015) and current SEND legislation.
· Excellent communication, organisation and record-keeping skills.
· Ability to support teachers in adapting curriculum and teaching strategies.
· Knowledge of a range of SEND needs (e.g. ASD, SEMH, cognition and learning, speech and language).
· Ability to analyse data and use it to inform provision.
· Commitment to safeguarding, equality and inclusive education.

	Personal Qualities

	· Empathetic, patient and child-centred.
· Strong leadership skills with the ability to inspire staff.
· Reflective, proactive and solution-focused.
· Able to maintain professionalism and confidentiality.
· Committed to the ethos and values of South Bank Primary School.

	Safeguarding

	South Bank Primary School is committed to safeguarding and promoting the welfare of children. The successful applicant will be required to provide enhanced DBS clearance and follow all safeguarding policies and procedures.




Employee Benefits and Wellbeing
At South Bank Primary School, we recognise our staff are our greatest asset and are committed to supporting the wellbeing, professional growth and work-life balance of all employees. Creating an environment where everyone feels valued and supported. 
Our benefits include:
· A day’s wellbeing leave of absence with pay every academic year, in additional to your normal paid holidays.
· iPad and/or laptop if required for the role.
· Access to emotional and medical support through our HR partners, including counselling, physiotherapy, Occupational Health, nursing and out of hours GP support.
· On site wellbeing team to support your emotional health.
· Discounted membership to Everyone Active Leisure centres in Redcar and Middlesbrough.
· Free on-site parking at our school premises
· A fantastic new school building, with relaxing staff facilities and free tea and coffee.

Pay related benefits
· Competitive pay
· Access to the Local Government Pension Scheme or Teachers’ Pension Scheme 
· Performance related pay progression for teachers, and annual cost of living uplifts in line with national pay awards for all staff.
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