
Salary: Main / Upper Pay Scale plus Leadership Allowance (TLR1A) of 

£9,272 per annum  

Contract: Permanent 

Closing Date: Wednesday 06 March 

Start Date: September 2024 or earlier by negotiation 

DIRECTOR OF ARTS AND TECHNOLOGY 















Penrice Academy is a happy, safe and welcoming school community 

with highly effective support, care and guidance to allow students to 

flourish and excel.  

We are delighted that our 2023 results were simply exceptional, with    

Penrice recognised as the top-performing Cornish state secondary 

school for Progress 8 and Attainment 8.  

But it’s not all about results. Enrichment plays a huge part of life at      

Penrice with a plethora of extra-curricular opportunities through our  

Penrice Plus curriculum, offering over 100 clubs/activities each academic 

year including options in Art, Academic, Sport and Wellbeing.  

Our priority is to give students the best possible chance of success and 

happiness when they move onto their next stages in education               

and beyond.  

Penrice Academy is part of Cornwall Education Learning Trust (CELT), a 

family of Cornish Primary and Secondary Schools, with a strategic vision 

to ‘learn together to help every child achieve more’. This is an exciting 

time to join our large, dynamic Trust, which is responsible for educating 

learners across five secondary schools, one junior school and ten primary 

schools.  

There are extensive opportunities to work collaboratively with                  

experienced professionals across the Trust with unparalleled CPD and 

career development prospects. 



We are excited to advertise this fantastic opportunity to work at Penrice Academy as 

Director of Arts and Technology. This position is fitting of an exceptional leader with the 

passion and dedication to lead our creative subject provision and support the school’s 

determination to provide outstanding education for all.  

The successful candidate will be a superb classroom practitioner with the ability to  

inspire innovation and drive a culture of success, through teamwork and support.   

With overall responsibility for Art and Photography, Creative iMedia, Performing Arts, 

Technology and Design, the successful candidate will have the autonomy to plan and 

implement an exciting and engaging curriculum to drive student uptake of these   

subjects, create inclusive opportunities and improve outcomes for all our young     

people.  

The Director of Arts and Technology will work under the direction of one of the Assistant 
Headteachers at Penrice Academy and their key roles will include: 

• Inspire, motivate and influence students and staff, taking a leading role in            
maintaining the highest possible standards of learning and progress across the      
Creative Arts, Performing Arts and Technology faculties. 

• Provide exceptional leadership of curriculum design, curating a knowledge rich 
and engaging curriculum that inspires our students and drives them to                
be successful. 

• Build a collaborative, cohesive and successful team, forging links between        
subjects across the faculty. 

• Develop and maintain strong assessment and tracking processes across Arts 
and Technology to ensure our students understand the progress they                 
are making. 



• Quality assure the provision across Arts and Technology and     
strategically plan to continue to improve the quality of education 
for our students. 

• Strategically lead the action planning for Arts and Technology. 

• Plan and lead professional development opportunities for the Arts 
and Technology Team. 

• Lead the implementation of health and safety policies and       
practices applicable to teaching in the Faculty. 

• To be aware of and work in accordance with the Teachers’     
Standards at all times, and to fulfil the professional responsibilities 
of a Teacher, as set out in the School Teachers’ Pay and Conditions 
Document (STPCD). 



General Duties 

• To attend staff meetings and Trust-based INSET as required. 

• The post holder is responsible for his/her own self-development on a continuous  
basis, undertaking any training/professional development as appropriate. 

• To be aware of and work in accordance with the Trust’s child protection policies and 
procedures, in order to safeguard and promote the welfare of children and young 
people, and to raise any concerns relating to such procedures that may be noted 
during the course of duty. 

• To remain aware of and work in accordance with all relevant Trust working practices, 
policies and procedures. 

• To be aware of and adhere to applicable rules, regulations, legislation and            
procedures including the Trust’s Equal Opportunities Policy and Code of Conduct, 
Disciplinary and Grievance Policies and national legislation (including Health and 
Safety and Data Protection). 

• To maintain at all times the utmost confidentiality with regard to all reports, records, 
personal data relating to staff and students and other information of a sensitive or 
confidential nature acquired in the course of undertaking duties for the Trust, with 
due regard to General Data Protection Regulations. 

• To undertake any other duties as reasonably required by the Headteacher, to ensure 
the efficient and effective operation of the Academy. 

Whilst every effort has been made to explain the main duties and   responsibilities of the 

post, each individual task undertaken may not be identified. This job description is current 

at the date of appointment but will be reviewed on an annual basis and, following       

consultation with you, may be changed to reflect or anticipate changes in the job          

requirements which are commensurate with the job title and grade. 



Qualifications • Qualified Teacher 

Status Degree in     

relevant subject  

• Current and recent 

Professional             

Development  

• NPQML / NPQLTD / NPQLT  

• Master Degree in          

relevant subject  

Application 

Experience • Minimum of 3-5 

years’ teaching       

experience  

• Proven track record of 

outstanding           

outcomes in relevant 

subject area  

• Experience as a    

senior practitioner 

and of leading others  

• Leading staff training 

and development  

• Line Management of  

curriculum team(s)  

• Experience of strategic 

planning and evaluation 

leading to improved  

provision  

Application and 

interview 



Skills and 
Knowledge 

• Working understanding of     

Ofsted and other           

educational frameworks  

• Effective communication, 

presentation, and inter-

personal skills  

• Ability to communicate a 

vision and inspire others  

• Ability to build a team 

and form effective     

working relationships  

• Excellent subject 

knowledge and a sound 

understanding of an     

effective secondary     

curriculum in relevant 

subject area(s)  

• Able to evidence a sound 

understanding of working 

with data to improve  

outcomes for young   

people Acute                  

understanding of how 

students learn  

• Ability to hold staff to 

account  

• Experience of      

working closely with 

other schools and 

Trusts to improve 

practice  

Application and  

interview 



Personal     
Qualities 

• A strong commitment 

to safeguarding     

children and young 

people; full awareness 

and knowledge of  

current national      

legislation for         

safeguarding and 

child protection  

• Able to evidence and 

substantiate a      

commitment to        

developing a strong 

learning culture  

• Determination and 

passion for getting the 

best outcomes for all 

students  

• Ability to work under 

pressure and prioritise 

effectively  

• Commitment to       

uphold the high  

standards of the 

teaching profession at 

• Commitment to 

the school and 

the Trust  

Application and           

interview 









Wednesday 06 March 

Wednesday 13 March 2024 


