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JOB PROFILE
	Job title: 


	Director of English 

	Reporting to:


	Headteacher/Senior Leader Linked to Faculty

	Salary 
	Leadership Scale 7 - 11


	Core purpose:
	The principal purposes of the Director of English within the Staffing Structure are:

· To carry out the duties of the Teacher in accordance with the School Teachers’ Pay and Conditions Document and other relevant statutory provisions, or as defined in any subsequent version of the STPCD; and

· To undertake the responsibilities commensurate with a Leadership Spine post-holder as defined in the 2015 STPCD. 


1. Corporate responsibilities:

· To ensure that the responsibilities of the role are carried out in a way that reflects the vision and values of the Trust.
· To be aware of and observe all policies, procedures, working practices and regulations, and in particular to comply with policies relating to Child Protection, Equal Opportunities, Health and Safety, Confidentiality, Data Protection and Financial Regulations, reporting any concerns to an appropriate person.

· To contribute to a culture of continuous improvement. 

· To comply with all reasonable management requests.

Key Functions of the role:

· To undertake sustained additional responsibility in the context of the school’s staffing structure for the purpose of ensuring the continued delivery of high quality of teaching and learning and for which the post-holder is accountable.

· To work corporately and collaboratively as an associate member of the Senior Leadership Team with other Middle Leaders.

· To undertake significant responsibilities that are not required of other classroom teachers that are focused on teaching and learning.

· To undertake significant professional duties that require the exercise of a teacher’s professional skills and judgement. 

· To lead, manage and develop a curriculum area/subject offered on the school’s curriculum and to oversee and coordinate the work of other subjects within the faculty; holding individual subject leaders to account. 

· To impact favourably on the educational progress of all students studying all subjects within the faculty. 

· To lead, develop and enhance the teaching practice of other staff.

· To lead on whole school literacy.

· To take a lead role with transition.

· To undertake any reasonable duties commensurate with the role.

Reporting to:

The Director of English will be responsible to the senior leader linked to the faculty, as defined within the staffing structure. 

Responsible for:

The Director of English will be responsible for coordinating and overseeing the work of the subjects within their faculty. They will be accountable to a named senior leader for the effective and efficient working of their faculty and the implementation of whole school policies.  Most specifically, the effective leadership and management of human and other resources (including the implementation of the day-to-day policies that underpin:

1. Improvements in the standard of teaching in all subjects within their faculty;

2. The consistent implementation of coherent strategies that enhance learning and progress; corporately delivered through appropriate schemes of work with robust assessment and monitoring procedures;

3. Teacher appraisal that ensures appropriate teacher (and where appropriate management),  support for improvements in pedagogy against the defined accountability measures of the national teaching standards and school priorities; and

4. Classroom and behaviour management practices across all subjects within the faculty.

Against the above the Director of English will be measured by

· The standard of teaching in all subjects/disciplines within their faculty, through the prevailing management arrangements.

· The management and coordination of all monitoring and evaluative arrangements for the subjects within their faculty.

· The rate of student learning and student progress in all subjects/disciplines within the faculty against expectations measured through ongoing moderated progress levels, and 

· Student attainment and achievement against expectations linked to baseline student data.

The Director of English will be accountable to the senior leadership team line manager who will in turn be accountable to the Headteacher and governing body.

At a whole school level, the Director of English will operate with the support, advice and guidance of individual members of the Senior Leadership Team (SLT).  They will be required to attend, School Improvement Meetings, in addition to the calendared faculty team meetings that they will be responsible for leading.

1. Leading and managing all teaching, learning and associated activities linked to the faculty.

2. Leading and managing the school improvement priorities defined for implementation in all subjects within the faculty.

3. Ensuring the consistent implementation of whole school policies through the faculty. 

4. The implementation of policies that underpin improvements in the standard of teaching within their faculty.

5. Ensuring that all school policies aimed at improving learning and progress are consistently implemented within the subject.

6. Ensuring that schemes of work are appropriate, challenging and up-to-date. 

7. Ensuring that assessment and monitoring procedures are rigorous and robustly implemented.

8. Contributing to teacher appraisal and ensuring appropriate teacher support for improvements in pedagogy are put into place against the defined accountability measures of the national teaching standards; 

9. Ensuring that classroom and behaviour management practices within the faculty are effective in supporting positive learning outcomes.

10. Being the point of reference for advice or recommendation for progression for individual and groups of learners.

Against the above, the Director of English will be measured by and be accountable for:

· The standard of teaching in their subject, measured through the prevailing management arrangements, e.g. work scrutiny and lesson observations; 

· The rate of student learning and student progress in their subject, set against expectations judged by moderated termly assessments relative to each learner, actual assessments against estimated assessment levels, and 

· Student attainment and achievement against expectations linked to baseline student data, i.e. summative outcomes against estimates.

Notes:

This document is an overview of the role. The responsibilities will include but will not be limited to those listed above and it is anticipated that the role will evolve over time and as such the duties may change.

This document does not form part of the contract of employment. 

This post will have contact with children and as such a satisfactory disclosure from the Disclosure and Barring Service (DBS) is required as a condition of employment. 
Core Values:
	Respect for individuals:
	We work together to create a culture based on trust, respect and dignity.


	Integrity:
	We are open, honest and direct in our dealings.


	Collaboration:
	We know that there is strength in working together, communicating, sharing ideas and best practice and finding more efficient and effective ways to deliver our objectives.


	Continual improvement:
	We are a learning organisation that strives always to ‘make our best better’.


	Accountability:
	We hold ourselves accountable and take ownership.


PERSON SPECIFICATION
	Knowledge and Understanding 
	Essential
	Desirable

	· Has an excellent understanding safeguarding and student welfare
	(
	

	· Has a strong knowledge of the Curriculum across a range of disciplines 
	(
	

	· Has an understanding of, and ability to develop and implement policy across curriculum areas in a coherent and structured way
	(
	

	· Knows and is able to use ICT as a management tool 
	(
	

	· Has sound knowledge of national curriculum policy in a number of disciplines similar to their own subject expertise
	(
	

	· Understands the basic principles of how to effect change and improvement, and can demonstrate how s/he has used these effectively in his/her current role with impact
	(
	

	· Knows how to add value to the learning of students identified as being vulnerable or having special educational needs
	(
	

	             Qualifications Training & Experience

	· Has substantive experience of playing a lead role at whole school level 
	(
	

	· Has qualifications/or expertise in curriculum change and/or development
	(
	

	· Has experience of whole school leadership with a curriculum and/or pastoral responsibility
	(
	

	· Has actively pursued personal development and training aimed at whole school leadership 
	
	(

	· Has experience of leading people and achievement improvement and impact
	(
	

	            Leadership & Management

	· Has demonstrated effective leadership that has led to quantifiable improvement in his/her current role
	(
	

	· Has the drive and ability to hold others to account for their performance
	(
	

	· Is able to think logically, break things down and recognise cause and effect 
	(
	

	· Can show how s/he has communicated an ambitious vision for the area of whole school 

      responsibility that s/he currently holds
	(
	

	· Can show how, in his/her current role, s/he has successfully raised  standards at the school
	(
	

	· Can demonstrate strong communication skills across a range of stakeholders
	(
	

	· Can show how, in their current role, they have driven and secured sustainable improvement
	(
	

	· Can lead, provide clear direction, and enthuse and motivate others
	(
	

	· Can show how data can be used to raise standards in the context of target-setting
	
	

	           Skills & Personal Attributes

	· Is well-motivated and has high expectations of all students
	(
	

	· Can demonstrate impact in a climate of change
	(
	

	· Is solution-driven and can demonstrate independence and initiative in overcoming difficulties
	(
	

	· Is able to work constructively as a team member, able to respond well to both praise and criticism
	(
	

	· Works professionally and has an underlying belief that individuals deserve respect, regardless of their circumstances or conduct
	(
	

	         Other Professional Requirements

	· Has the ability to understand and make positive use of the relationships or social and/or cultural differences, within the school or within organisations within the local community
	(
	

	· Has the ability to see patterns and make links, even when there is a lot of detail, and to see the big picture 
	(
	

	· Is consistent, fair and will keep his/her word
	(
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