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Job Description for Director of Learning 
In addition to the latest Teacher Standards, and statutory requirements for safeguarding and school policy, you will be expected to have high expectations for all students. The main purpose of this role is to ensure high standards of achievement in your subject area and to lead the curriculum so that all students are able to progress. 
Your key responsibilities as Director of Learning are:
 • Lead and manage all teaching and learning in your subject area with the aim of ensuring that standards of attainment meet the school’s high expectations
• Monitor the work of the department holding all members of the team to account on their roles and responsibilities. You will be required to lead all faculty/department meetings as appropriate and lead subject CPD for your area. 
• Communicate and cascade school vision and operational details to team on regular basis. 
• Organise departmental meetings to discuss the implementation of departmental policy, track the progress of students and discuss teaching and learning and best practice
• Prepare the departmental development plans to reflect departmental priorities
• Analyse data on student progress, achievement and attainment in line with school policy and practice, then utilise this data to deliver an effective intervention programme
• Lead curriculum development within the subject and act as a source of advice, guidance and authority on the subject within the school. Oversee timetable preparation for subject area with timetable
• Devise and implement schemes of learning for all subject courses in each Key Stage, ensuring that these support outstanding learning and student progress
• Contribute to the selection for appointment and professional development of teachers and support staff including the induction and assessment of new and newly qualified teachers to work in the department. Support the retention of staff
• Manage informal and formal assessment within the subject, implementing school assessment policies and leading the use of assessment information to enable teachers to set appropriate progress targets and review and evaluate student progress
• Through excellent practice, well developed teaching skills and curriculum knowledge, provide coaching and mentoring support for colleagues in the subject area
• Manage the budget allocation for the subject area, ensuring that resources are deployed to support student progress
• Ensure that each external examination syllabus is appropriate, and that the specification(s) are known and understood by all staff teaching the course and to liaise with the exams officer as necessary
• To arrange cover in the absence of a team member
• Assess student progress levels regularly and write reports in line with school policy and as specified in the published calendar
• Ensure that each external examination syllabus is appropriate, and that the specification(s) are known and understood by all staff teaching the course and to liaise with the exams officer as necessary
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