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Welcome from our CEO 
 
Thank you for your interest in South Bank Multi Academy Trust.  
 
It is my absolute privilege to be the Chief Executive Officer of South Bank Multi 
Academy Trust and I am really excited to appoint a Director of Personal Development 
to be a key member of our Executive Leadership Team in the Trust. 
 
I became a teacher because I wanted to give every child the opportunity to change 
the world. I became CEO for the same reason. Therefore, I am looking for a Director 
of Personal Development who is absolutely committed to ensuring that all children 
experience educational excellence every day so that they can change the world. 
 
As a Trust, we are committed to: 

● the pursuit of excellence and the highest expectations for our children;  
● academic outcomes and personal development for each child in line with our 

vision and values; 
● continuous improvement for our schools through the SOUTH BANK School 

Improvement Model. 
 
If you share our beliefs and priorities and are excited by this Executive Leadership role 
as Director of Personal Development and want to make a real difference to children, I 
would very much welcome an application from you. Please get in touch for an informal 
discussion about the role. 
 
I look forward to hearing from you. 
 
Mark Hassack 
Chief Executive  
 
  



 
 
Director of Personal Development 
 
Reporting to: Chief Executive 
 
JOB DESCRIPTION 
 
Overall purpose of the role, including principal accountabilities and 
responsibilities: 
 
Ensure that pupils receive a programme that gives them the knowledge they need to 
make decisions, strengthens them personally and contributes to building their 
character by ensuring: 
 

● that all schools have regard to the statutory guidance in respect of PD policy 
consulted on by parents,  

● ongoing monitoring of Intent Implementation and Impact of the Trust’s Personal 
Development (PD) programme 

● that the full RSHE content is covered and the law is upheld.  
● that LGBT+ relationships are covered appropriately within the curriculum.  
● that the Trust’s obligations in respect to the Equality Act are met with regard to 

the PD programme.  
● that staff have been trained and assisted to deliver the RSHE curriculum, and 

that they are supporting children with SEND to learn it.  
● that the Trust’s executive team and head teachers have an accurate picture of 

pupils’ views on the RSHE curriculum and its delivery.   
● that pupils have sufficient knowledge about how to stay safe, including online.  
● that children have an age-appropriate awareness and understanding of the 

protected characteristics.  
● the effectiveness of the Trust’s and school’s work to eliminate any harassment 

or abuse.   
● that the quality of Careers Information Education and Guidance (CIEAG) across 

the Trust’s secondary schools is exceptional and meets the guidance and legal 
requirements.  

 
Teaching and learning: 
 
Ensure that the PD provision across the Trust has striking impact by leading the 
development of and the highest quality outcomes for: 
 

● RSHE curriculum 
● PSHE curriculum 
● Citizenship 
● Character education 
● British values 



● Careers Information, Education, Advice and Guidance (CIEAG) 
● SMSC 

 
Relationships with staff: 
  

● Motivate and enable PD leads to carry out their roles to the highest standard 
through coaching and professional development. 

● Establish effective partnerships with other Trusts and local authorities to 
develop and improve PD provision. 

● Encourage and support the participation of leaders and teachers in local PD 
networks to enable improved outcomes for pupils. 

● With the Director of SEND and Safeguarding, work with Trust leaders, school 
leaders and SENCos to develop provision for family support for those who are 
most vulnerable, recognising that their PD provision is vital.  

  
Effective deployment of staff and resources: 
  

● Advise on all aspects of PD arrangements across the Trust. 
● Develop, commission and quality assure external agencies where relevant to 

support schools across the Trust. 
● Work with the CFO to ensure efficiencies are gained in any cross-Trust 

provision. 
● Ensure every school has effective leadership of PD and quality assure this 

work. 
● Establish and lead a Trust PD group. 
● Develop, where appropriate, Trust guidance to facilitate the work of leaders, PD 

leads and staff in making PD provision exceptional for pupils.  
  
General: 
  

● Be accountable for all aspects of the Trust’s PD provision.  
● Report on a regular basis and as required to the CEO, Board of Trustees and 

the Education and Standards Committee on PD. 
● Undertake wider school improvement activity as necessary, under the direction 

of the CEO and play an active role in contributing to the development and future 
direction of the Trust. 

● Manage the performance of direct reports and contribute to the performance 
management of PD leads. 

● Support each school to establish a nurturing culture and bespoke provision for 
pupils with a range of additional, medical and complex needs. 

● Coordinate collaboration and shared practices across the Trust schools to 
upskill staff teams and promote continuous learning and development. 

 
  



Person Specification - Essential Criteria (unless stated otherwise).  
 
Qualifications  
 

● Degree 
● Qualified Teacher Status 
● Additional relevant qualifications - desirable 
● Evidence of CPD in relation to PD 
● Trained Ofsted inspector or willingness to undertake this training - desirable 

  
Personal Attributes 
  

● Resilience and determination to lead across a family of schools.  
● Solution-focused approach to problems and competing priorities. 
● Ability to lead and motivate staff teams. 
● Ability to influence, persuade and implement cultural change. 
● Confidence in dealing with challenging conversations and adhering to policies 

and procedures. 
● Commitment to aspirational outcomes for SEND and vulnerable learners in 

relation to PD.  
● Ability to meet deadlines and complete tasks within given timescales. 
● Confidence in championing the importance of PD. 
● Ability to work alongside and collaboratively with stakeholders.  

 
Knowledge and skills 
  

● Significant knowledge and experience of teaching and developing aspects of 
PD.  

● Significant experience leading PD in one or more schools. 
● Excellent understanding of the aspects of PD. 
● Knowledge and experience of the Ofsted framework in relation to PD - 

desirable  
● Experience of working in both primary and secondary settings - desirable 
● Confident understanding of legal issues related to PD provision in schools.  
● Knowledge and experience of reporting to Trustees / Local Governors - 

desirable 
● Ability to use data to inform strategy and whole school/Trust improvement. 
● Confidence in managing staff performance. 

  
 Safeguarding children 
  

● Evidence of professional expertise in managing safeguarding incidents.  
● Experience in providing safeguarding support to staff. 
● Deep understanding, knowledge and commitment to safeguarding and 

promoting the welfare of children and young people. 
● Ability to form and maintain appropriate relationships and personal boundaries 

with pupils and staff. 
   
  



Equal opportunities 
  

● Knowledge, understanding and commitment to equality, diversity and inclusion 
formed by practical experience and application. 

● Evidence of experience in narrowing the gap for vulnerable pupils and those 
with additional needs. 

  
The above is not an exhaustive list of duties and you will be expected to perform 
different tasks as necessitated by your changing role within the organisation 
and the overall business objectives of the organisation - as directed by the Chief 
Executive. 
  



 
 
Director of Personal Development 
South Bank Multi Academy Trust, York.  
Permanent 
TTO/Teachers Pay & Conditions 
L13 to L17 (£56,721 to £62,570 per annum) 
 
Closing date: 12pm Monday 16th May 
Interview date(s): Thursday 19th or Friday 20th May 
 
Start Date: September 2022 
 
We are looking to appoint a Director of Personal Development to provide 
exceptional leadership of this important area of our work across our six schools.  
 
This is an exciting, first-time post and the successful candidate will work with 
colleagues in our four primary schools and two secondary schools to agree on best 
practices and then work together to make our approaches world class.  
 
Overall, we’re looking for a Director of PD whose leadership of this area ensures that 
all of our children receive a programme that: 
 

● gives them the knowledge they need to make decisions,  
● strengthens them personally and  
● contributes to building their character. 

 
The successful candidate will report directly to, and work closely with the Chief 
Executive and will be a key member of the Trust’s Executive Team. 
 
This role would be ideal for an outstanding practitioner with significant experience 
and expertise as well as credibility to lead Personal Development across our small 
but growing Trust.  
 
The Application Process: 
 
Please call Zoe Pickard on 01904 806456, or email z.pickard@southbanktrust.co.uk 
to arrange an informal conversation with Mark Hassack, CEO, to discuss the role in 
more detail. 
 
The deadline for applications is: 12pm Monday 16th May 2002, with assessment and 
the selection process expected to take place on Thursday 19th or Friday 20th May 
2022.  
 



The application pack (containing further details about the role) and application form 
are available to download from the Trust website: 
http://southbanktrust.co.uk/site/vacancies/   
 
To apply for this vacancy, please submit completed forms electronically to 
recruitment@southbanktrust.co.uk, for the attention of Mr Mark Hassack. 
 
The Trust is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. We 
require the successful applicant to undertake an enhanced Criminal Record check 
via the Disclosure and Barring Service. 
 
 

mailto:recruitment@southbanktrust.co.uk

