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Job Description – Director of Teaching and Learning 

	Responsible to:
	DCEO/CEO

	Salary:
	L9 - 14

	Hours:
	19.44 (0.6)

	Based:
	Barnsley



	Overall responsibilities

	You will work alongside the Directors of Teaching and Learning, under the direction of the DCEO/CEO to:

· lead the development of teaching and learning throughout Every Child Matters Academy Trust (ECMAT). This will be achieved by developing key practitioners, challenging and supporting performance through the provision of class-based coaching and mentoring, role-modelling of exemplary classroom practice, analysis of data and feedback, working with leaders to support and challenge strategic school improvement plans and the development and delivery of a high-quality CPD

· analyse performance data producing reports as required to support school and Trust improvement and support the development of improvement plans

· support the ECMAT and Local Governing Bodies (LGB) to enable children attending ECMAT schools to achieve their full potential

· lead projects and interventions to raise standards of attainment, particularly for pupils with SEND, disadvantaged or with the lowest progress and attainment 

· lead on safeguarding and inclusion, including attendance




	Main Tasks and Responsibilities

	To support the CEO’s strategic overview of school improvement within ECMAT, working with the Board, Deputy CEO, CEO and other school improvement leads supporting the Trust. 

	To work closely with the Headteacher and other relevant staff of an academy to monitor and improve educational standards and performance.

	To provide accountability and reporting links on the day to day operational and strategic progress and plans of the primary academies back to the DCEO /CEO.

	To work with the Headteachers and other leaders/practitioners to monitor school progress and data, making suggestions where improvements can be maintained and efforts should be prioritised.

	To direct, monitor, deliver and broker support for all ECMAT academies as required.

	To support the overall effectiveness of ECMAT academies to assist them to raise standards and improve outcomes for all children and young people.

	To identify and implement areas of common working across academies and to support the Headteachers in cross academy working.

	To create and support a culture of constant improvement.

	To ensure the educational success of academies within the overall framework of the ECMAT strategic plan.

	To provide up-to-date reports on School Effectiveness within the Trust and other supported schools to the DCEO/CEO, the Standards Committee and the Board of Directors.

	To support educational due diligence of academies.

	To attend academy school improvement and curriculum meetings providing advice, challenge and support to the Trustees, Governors and Headteachers on behalf of the Trust.

	To attend school LGB and Trust meetings as required to provide advice, challenge and support to the Governors and Headteachers on behalf of the Trust.

	To attend and represent the Trust, DCEO/CEO and Academies at LA, Ofsted, DfE and other relevant meetings as required.

	To support planning, deliver model lessons and provide analytical feedback tailored to the needs of teachers within their settings.

	To analyse data and provide evaluative reports identifying necessary areas for school improvement.

	To engage in research and development resulting in improved outcomes for children.

	To develop leadership within Trust Schools and beyond.

	To support school improvement in schools and academies beyond the Trust as required.



	Related Expectations

	To work within the ECMAT values, ethos and vision

	To contribute to the development of ECMAT

	To work in accordance with all policies and procedures of ECMAT

	To identify, attend and deliver training as required

	To work in accordance with all relevant legislation

	To work flexibly, in accordance with the needs and demands of the ECMAT

	To undergo regular supervision and an annual appraisal

	To undertake any other duties as required, appropriate to the post and delegated by the CEO

	To work to safeguard pupils.

	To travel to and between schools and required places of work.






	Employment  Specification –  Director of Teaching and Learning

	Essential/
Desirable 
	Assess-ment 
Criteria

	
	Employment Experience	

	Recent and successful experience as a leader within a school setting or within the school improvement service with demonstrable examples of raised standards and attainment 
	E
	AI

	Substantial teaching experience at primary stage
	E
	AI

	Experience of leading successful change
	E
	AI

	Experience of providing effective challenge resulting in improved results
	E
	AI

	Experience of analysing data and supporting in self-evaluation process and development of school improvement
	E
	AI

	Experience of using and supporting others to use key data sources including Ofsted data, IDSR and ASP
	E
	AI

	Significant experience of observing teaching and learning and supporting improved standards on a consistent basis within one and across schools
	E
	AI

	Experience of system leadership
	D
	AI

	
	Educational Background/Training	

	Qualified Teacher Status
	E
	A

	NASENCO or NPQ SENCO
	D
	A

	
	Knowledge				 

	Knowledge of current developments in relation to the Early Years and Primary curriculum and areas of educational leadership, pedagogy and school improvement including current assessment
	E
	AI

	Knowledge and experience of network and peer support between and within schools
	E
	AI

	Current knowledge of the national agenda around education and the challenges and opportunities for schools
	E
	AI

	
	Skills						 

	Ability to deliver outstanding quality wave 1 teaching
	E
	AI

	Ability to create and analyse data and other performance management and tracking and to translate into planning and targets for school improvement
	E
	AI

	Ability to communicate effectively to a range of audiences and a range of methods including communicating complex information in an inclusive way
	E
	AI

	Excellent inter-personal skills 
	E
	AI

	Ability to develop, deliver and facilitate training and other methods of development to enable a wide range of stakeholders to engage in school improvement 
	E
	AI

	Ability to self-motivate and work to challenging deadlines
	E
	AI

	Ability to research and implement best and/or innovative practice to achieve excellent outcomes 
	E
	AI

	Competent in using database packages for assessment, progress and attainment
	E
	A

	Effective ICT skills
	E
	AI

	Ability to empathise yet challenge
	E
	I

	Ability to safeguard children
	E
	AI



Method of Assessment Key:  Application (A), Interview (I)
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