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BALMORAL

LEARNING TRUST

Early Career Teacher
Applicant Information Pack

Q ﬂg Balmoral Learning Trust c/o East Herrington Primary Academy, Balmoral Terrace, East Herrington, Sunderland, Tyne & Wear SR3 3PR
QQ 0 gﬂ Tel: (0191) 563 4244 «Email:enquiries@balmorallearningtrust.co.uk e Website: www.balmorallearningtrust.co.uk

h.@ g_a Balmoral Learning Trust is a company limited by guarantee in England and Wales (Registered No. 8083620) whose registered office is as above.
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Early Career Teacher (ECT)

Required September 2022
Main Pay Scale

Full Time

Initially a 1-year fixed term contract until 31/08/2023
(Maternity cover)

Balmoral Learning Trust currently houses two primary schools and has a clear vision which it applies to everything it
does and is shared by all; to create opportunity through collaboration, celebrating the prospects and the potential
that can be found in our community though our aim to achieve learning and excellence for all.

Hetton Lyons Primary is a kind and nurturing school, valuing each child. Our dedicated and committed staff team work
hard to provide a safe and secure environment where every child can thrive and flourish. Our school is at the heart of
the Hetton community, and our heritage forms an important part of the curriculum.

Hetton Lyons Primary School wish to appoint an enthusiastic and committed Teacher who will join our team of highly
motivated staff and leaders who want our children to love learning. The role may appeal to candidates seeking their
first teaching post.

We are looking for a Teacher who can develop, inspire, use initiative and who:

e Has current knowledge of current National Curriculum and Structure
¢ Is self-motivated, energetic and hard working.
e Has excellent time management skills and the ability to prioritise and meet deadlines under pressure.

In return, we can offer:

. I Continued Professional Development '_- 24/7 Employee Assistance Programme
| ]
[

e e
m Family Friendly Policies & Generous Holiday Entitlement

A Ge?
m A Team of Hardworking, Dedicated and Friendly Staff é&\ﬁ A Collaborative Multi Academy Trust.

Visits to school are welcomed; please contact office@hettonlyonsprimaryschool.co.uk to make an appointment.

How to apply: Application packs can be downloaded from the Trust website and application forms are to be returned
to HR@balmorallearningtrust.co.uk

Closing Date: 12 noon Friday 20" May

Shortlisting:  Friday 20" May

Interview: Thursday 26t May

Balmoral Learning Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Any offer of

employment will be subject to receipt of a satisfactory DBS Enhanced Disclosure and Barred List Check.
Please find our Safeguarding Policy here: www.balmorallearningtrust.co.uk/wp-content/uploads/2021/10/Balmoral-learning-Trust-Safequarding-Arrangements-September-2021-5.pdf
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Job Description

Job Title: Class Teacher
Salary Scale: Teachers Main Pay Scale
Responsible to: Performance Management Team Leader and Head of School

The particular duties and responsibilities set out in this job description are to be carried out as stated as the professional duties
of a teacher in the most recent ‘School Teacher’'s Pay and Conditions Document’. Teachers should also have due regard to
the Teacher Standards. Teachers’ performance will be assessed against the teacher standards as part of the appraisal process
relevant to their role in the school.

Job Purpose:

To be accountable for learner achievement.

Be responsible for the learning and achievement of pupils ensuring equality of opportunity for all.

Be responsible and accountable for achieving the highest possible standards in work and behaviour.

Treat pupils with dignity, building relationships rooted in mutual respect.

Create a stimulating environment.

Develop positive relationships with parents, carers, other staff and external agencies in the best interest of all children.
Act within the statutory frameworks, which set out professional duties and responsibilities.

Take responsibility for promoting and safeguarding the welfare of children and young people within the school.

Main Duties

e Create and manage a learning environment and achieve a supportive culture and behaviour management strategy
that enables learners to achieve their potential.

e Contribute to the monitoring and development of pupils’ progress across the curriculum.

e Plan effectively in the short, medium and long term and prepare lessons to ensure coverage of the curriculum and the
differentiated needs of learners are met.

e Apply arange of teaching and learning strategies, including implementing inclusive practices to ensure that the diverse
needs of learners are met.

e Assess, record and report on the development and progress of learners and analyse relevant data to promote the
highest possible aspirations for learners and target expectations and actions to raise learners’ achievements.

e Contribute to the development and application of priorities, policies and activities in order to enable the achievement
of the school’s aims.

e Promote and implement policies and practices that encourage mutual tolerance and respect for diversity in all aspects
of employment and service delivery.

e Take responsibility for a curriculum area (not applicable to NQT)

e To work collaboratively with members of staff from other schools in Balmoral Learning Trust.

e Contribute to the monitoring and development of a curriculum area or a specific focus across the school.

Behaviour and Safety

e Establish a safe, purposeful and stimulating environment for pupils, rooted in mutual respect following the school code
of conduct using praise, sanctions and rewards consistently and fairly.

e Be a positive role model and demonstrate consistently the positive attitudes, values and behaviour, which are expected
of pupils
e Have high expectations of behaviour, promoting self-control and independence of all learners
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Carry out playground and other duties as directed and within the remit of the current School Teachers’ Pay and
Conditions Document

Be responsible for promoting and safeguarding the welfare of children and young people within the school, raising any
concerns following school protocol/procedures

Team working and collaboration

Participate in any relevant meetings/professional development opportunities at the school, which relate to the learners,
curriculum or organisation of the school including pastoral arrangements and assemblies

Work as a team member and identify opportunities for working with colleagues and sharing the development of effective
practice with them

Where appropriate contribute to the professional development of other teachers and support staff.

Ensure that colleagues working with you are appropriately involved in supporting learning and understand the roles they
are expected to fulfil

Take part as required in the review, development and management of the activities relating to the curriculum,
organisation and pastoral functions of the school

Cover for absent colleagues within the remit of the current School Teachers’ Pay and Conditions document

Fulfil wider professional responsibilities

Work collaboratively with others to develop effective professional relationships
Deploy support staff effectively as appropriate

Communicate effectively with parents/carers with regard to pupils’ achievements and well-being using school
systems/processes as appropriate

Communicate and co-operate with relevant external bodies and professionals
Make a positive contribution to the wider life and ethos of the school

Administration

Register the attendance of and supervise learners, before, during or after school sessions as appropriate

Participate in and carry out any administrative and organisational tasks within the remit of the current School Teachers’
Pay and Conditions Document

Professional development

Regularly review the effectiveness of your teaching and assessment procedures and its impact on pupils’ progress,
attainment and well-being, refining your approaches where necessary responding to advice and feedback from
colleagues.

Be responsible for improving your teaching through participating fully in training and development opportunities identified
by the school or as developed as an outcome of your appraisal

Proactively participate with arrangements made in accordance with the Appraisal Regulations 2012

To have professional regard for the school’s ethos, policies and practices and maintain high standards in your own
attendance and punctuality

Any other duty or responsibility as may be directed from time to time by the Head of School.
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In addition to the above, the post-holder will be required to undertake any other duty or responsibility as may be directed from
time to time by the Head of School.

This job description will be the subject of an annual review, and any part of it may be amended as a result of such a review,
or at any time after consultation with the post holder.

The post holder must promote and safeguard the welfare of the children and young people that come into contact with.

The post holder must act in compliance with data protection principles in respecting the privacy of personal information held
by the school.

The post holder must comply with the principles of the Freedom of Information Act 2000 in relation to the management of
school records and information.

The Post holder must carry out their duties with full regard to the school’'s Equal Opportunities Policy, Code of Conduct, Child
Protection Policy and all other relevant Policies.

The Post holder must comply with the school’s Health and safety rules and regulations and with Health and Safety legislation.
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Person Specification
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Qualifications and Training
1. | Qualified Teacher Status E N N N
2. | First degree or equivalent in a relevant subject E N N
3. | Further post-graduate qualification D N N
Aptitude, skills and experience
5. | Ability to safeguard and promote the welfare of children including E N N
motivation to work with children, forming and maintaining appropriate
relationships and personal boundaries with children and young
people, emotional resilience in working with challenging behaviours
and attitudes to use of authority and maintaining discipline
6. | Knowledge of current National Curriculum and Structure E N N N
7. | Proven experience of working in Key Stage 1 and/or 2 E N N N
8. | Understanding & knowledge of current educational issues E N N N
Personal Attributes
9. Able to build effective working relationships with children, parents and | E N N
colleagues.
10. | Excellent time management skills and the ability to prioritise and meet | E N N
deadlines under pressure.
11. | Communicate both orally and written to a good standard. E N N N
12. | The ability to work as part of a team and to develop and maintain E N N N
positive relationships with teaching and other support staff.
13. | Self-motivated, energetic and hard working. E N N N
14. | Enthusiasm for and commitment to the achievement of the school’s E N N
overall vision for success at all levels
15. | Patience, sensitivity and understanding, with the ability to remain E N N
calm in stressful situations
16. | Open to change, flexible, adaptable, results orientated and able to E N N
prioritise, resilient under pressure.
17. | Commitment to Continued Professional Development E N N
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References:

Any relevant issues arising from references will be taken up at interview.

DBS and pre-occupational health:

Balmoral Learning Trust is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment. Any offer of
employment will be subject to receipt of a satisfactory DBS Enhanced Disclosure.

An enhanced DBS check and pre-occupational health check are an essential part of the selection
and recruitment process. Please find our Safeguarding Policy here:
www.balmorallearningtrust.co.uk/wp-content/uploads/2021/10/Balmoral-learning-Trust-
Safeguarding-Arrangements-September-2021-5.pdf

Equal opportunities:

We are an equal opportunity employer. We want to develop a more diverse workforce and we
positively welcome applicants from all sections of the community.

Applications with disabilities will be granted an interview if the essential job criteria are met.
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