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Contract Type :  

Full t ime, permanent (following 
completion of  statutory induction 
period)

Closing Date :  

2nd March, 2025

Interview Date :  

10 th March, 2025

Star t Date :  

September, 2025
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WELCOME
Dea r a p p l i ca nt ,

T h a n k you for you r interest in th e p os i t ion o f Ea r ly C areer Tea cher
( EC T ) at HEARTS A ca d e my Tr u st . We are welcomin g ear ly express ions
of interest a n d h o p e th e infor mat ion in th i s p a c k s u p p or ts you in
you r a p p l i cat ion to jo in th e HEARTS fa mi ly a s a n EC T.

HEARTS Aca d emy Tr u st wa s esta b l i s h ed in 2 0 1 1 a n d is in sp i red by i ts
va lues of happ iness , se l f -esteem, ach ievement , respect and
resp on s ib i l i ty, tru th , sp i r i tu a l i ty a n d ser v ice , a l l o f wh ic h a re
d e l ib erate ly p er meated th rough out our sc hools , our re lat ion sh ips
a n d orga n isat ion . T h ese va lu es a re at th e core of a l l our work ,
d ec i s ion ma king , st rateg ic d irec t ion , re lat ion sh ips a n d th e
c u rr i c u lu m th at o u r p u p i l s lea r n .

We h igh ly recommen d a rran gin g an infor ma l v i s i t to exp lore our
schools , prov i s ion and educat iona l standards in greater depth .

Please  conta c t  th e  HEARTS  Rec r u i tment  Tea m:  
recr u i tment @ h ea rtsa ca d emy.u k .  A l ter n at ive ly,  p lea se  te lep h on e  
HEARTS  Acad emy Tr u st  on 01268  572672.  

We look for wa rd to h ea r in g f rom you .

Don Wry        &         Vaughan Collier 

CEO   Chair of HEARTS Academy Trust 

mailto:recruitment@heartsacademy.uk


INTRODUCTION

E a r l y C a r e e r Teache r ’ s ( ECT ’ s ) a r e h i g h l y v a l u e d a t H E A R T S A c a d e m y T r u s t ,
b r i n g i n g w i t h t h e m e n t h u s i a s m , f r e s h i d e a s a n d t e c h n i q u e s a n d f o r a s k i n g
t h o u g h t - p r o v o k i n g q u e s t i o n s . E C T c o l l e a g u e s a r e k e y i n s u p p o r t i n g H E A R T S
t o p r o v i d e a n d e n h a n c e t h e a l r e a d y e x c e l l e n t o p p o r t u n i t i e s a n d l e a r n i n g
f o r o u r p u p i l s . A s a n E C T , a l o n g s i d e a l l r o l e s i n H E A R T S A c a d e m y T r u s t ,
y o u w i l l b e f o c u s e d o n p u p i l s , t h e i r w e l l - b e i n g , s a f e t y a n d e d u c a t i o n .

H E A R T S A c a d e m y T r u s t i s a n i n n o v a t i v e e m p l o y e r . Y o u w i l l b e j o i n i n g a
h i g h l y s u p p o r t i v e a n d a m b i t i o u s o r g a n i s a t i o n , w o r k i n g a l o n g s i d e o v e r 2 0 0
l i k e - m i n d e d p r o f e s s i o n a l s i n c l u d i n g a n e x e c u t i v e t e a m c o mp r i s e d o f t h e
C E O , C O O , D i r e c t o r o f C u r r i c u l u m , L e a r n i n g a n d A s s e s s m e n t , D e p u t y
D i r e c t o r a n d a n E x e c u t i v e H e a d t e a c h e r & D e p u t y C E O . T h e r e a r e a l s o
s e v e n H e a d s o f S c h o o l / p r o v i s i o n , w i t h c o m p l i m e n t a r y t e a c h i n g s t a f f ,
b u s i n e s s a n d s u p p o r t s t a f f i n c l u d i n g e x p e r i e n c e d c l u s t e r s c h o o l b u s i n e s s
m a n a g e r s , c a t e r i n g a n d c a r e t a k i n g t e a m s . T h e L o c a l A d v i s o r y B o a r d s
( L A B s ) a n d T r u s t e e s o v e r s e e , l e a d a n d s u p p o r t o u r w o r k w i t h t h e i r
e x p e r t i s e , t i m e a n d e x p e r i e n c e . F u r t h e r i n f o r m a t i o n a b o u t T r u s t
g o v e r n a n c e c a n b e f o u n d h e r e .

H E A R T S A c a d e m y T r u s t i s s e e k i n g e n t h u s i a s t i c , p o s i t i v e E a r l y C a r e e r
T e a c h e r s w h o a r e k e e n t o p u t t h e i r k n o w l e d g e i n t o p r a c t i c e a n d i n s p i r e
t h e n e x t g e n e r a t i o n t o l e a r n a n d g r o w . S u c c e s s f u l c a n d i d a t e s w i l l f i r m l y
b e l i e v e i n , a n d u p h o l d , o u r H E A R T S v a l u e s .
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https://heartsacademytrust.co.uk/trust-information/governance/
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HEARTS VALUES

HEARTS Aca d emy Tr u st i s committed to p rov id in g a h a ppy,
car in g a n d safe lea r n in g env iron ment for a l l wi th in a va lu es
led context , wh ere ever yo n e fee ls va lu ed a n d g ro ws in
conf id en c e a n d in d ep en d en c e .

T h e Tr u st h a s d eve lop ed a n ethos in wh ic h d ec i s ion s a re
ma d e on th e va lu es s et out ( r ight ) a n d our commitment to
th e ser v ice of our p u p i l s a n d th e i r fami l ies . Pu p i l s are at th e
h ea r t of a l l th at we d o. I t i s a n a b so lu te p r ior i ty that ever y
p u p i l , i r resp ec t ive o f th e i r sta r t in g p o int , su cc eed s a n d
a c h ieves . In ord er to d o th i s , a h igh -q u a l i ty ed u cat ion a l
exper ience wi l l be a n ent i t lement for ever y pup i l , wi th
p u pi l s , staf f, p a rents/carers , a n d th e wid er commu n i ty
wor k in g togeth er to a c h ieve th ese goa ls for you ng p e o p le .

F u r th er infor mat ion a b o u t our HEARTS va lues ca n b e fou nd
on our webs i te ( c l i c k h e re ) .

https://heartsacademytrust.co.uk/about/hearts-values/


PERSON SPECIFICATION

We a re seek in g to a p point Ea r ly
C are er Tea ch ers wh o wi l l d e l iver th e
c u rr i c u lu m with in our sc hools wi t h
a mb it ion and en ergy, whi l st be ing
a n imp or ta nt p a r t of our HEARTS
fa mi ly, in sp ir in g our p u p i l s to lea rn
a n d grow.

Yo u wi l l b e su pp o r ted th rough your
EC T jou rn ey wi th exc el lent in d u ct ion
a n d mentor ing sc hemes a n d a stro n g
e mp h a s i s on cont in u in g p rofess ion al
d eve lop me nt (C PD) .

S u c ce ssfu l ca n d id ates wi l l be
committe d to h e lp in g d e l iver h u ge ly
p o s i t i ve l i fe c h an c es for our p u p i l s .

P lease see attached the person and
job spec i f i cat ion re lated to th i s ro le .
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OUR SCHOOLS

H EART S Aca d e my Trust i s a fa mi ly o f s ix s c h o ols a nd o n e e n ha n ce d SE MH
p ro v is i o n whi c h ed u cates p u p i l s i n a n d a ro u n d S o uth E ss ex . Th e sc h o o ls are
b a s ed i n Ro c hford , Wi ckfo rd a n d Bas i ld o n . M ost o f ou r s ch o o ls / p rov is i o ns
a re wit h i n o ne o r t wo mi l es o f e a ch o t he r. S c h oo ls a re s u p p o rte d t h ro u g h
re g u la r m e et i n gs b et wee n sc h o ol l ea d e rs a nd s u bj ect l e a d e r n et wo rks , wit h
o p p o rt u n i t i es to s h a re b e st p ra c t i c e .

T h e Trust was fo un d e d b y T he W ic kfo rd Chu rc h o f E n g la n d sc h o o l - n ow th re e
t i me s O fste d - rated ‘outstand ing ’ a n d t wi c e rate d S IAMS ‘outstand ing ’.

T h e Tr u st i s c u r rent l y m ad e u p o f :

• B r i s co e P r i m a ry S c h o o l a n d Nu rs e ry
• Wate rma n P r i m a ry S c h o o l
• S ta m b r i d ge P r i m a ry S c h o o l
• H i l l to p Infa nt S ch o o l
• H i l l to p Ju n i o r S c h o o l
• T h e W i c kfo rd Ch u rc h o f E n g l a n d S c h o o l
• T h e At r i u m S E M H e n h a n c e d p ro v i s i o n .

T h e re is a p ro g ramm e o f Trust wi de CP D a n d i nvestme nt i n t ra in i n g fo r a l l
sta f f. Th e re is a n e mp ha s i s o n staff wel l b e i n g , wit h e l e me nts o f t h e ‘core
offer ’ i n c l u d i ng a cces s to t h e HEARTS me nta l h ea l t h te a m l e d by t he s en i o r
me nta l h e a l t h p ract i t i on e r a nd Tru st - wi d e co u ns e l l o r. O u r p r i ma ry s c ho o l s
h ave a s ha re d c u rr i c u l u m a n d a l l staf f wo rk i n tea m s a c ro ss t he Tru st . T h is
i n c lu d es t h e t h ree HEART S Aca de my Trust st rateg ic b u s i ne ss ma n age rs , t he
f i n a n c e m a n a ge r a n d t h e f i n a n c e a s s i s ta nt .

https://hearts-wickfordcofe.uk/
https://hearts-briscoe.uk/
https://hearts-waterman.uk/
https://hearts-stambridge.uk/
https://hearts-hilltopinf.uk/about/staff-and-governance/
https://hearts-hilltopjun.uk/about/prospectus/
https://hearts-wickfordcofe.uk/
https://hearts-atrium.uk/
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PERFORMANCE

HEARTS Aca d emy Tr u st h a s a p roven tra ck record of sc hool
imp rovement a n d tra n sfor ming sc hools . We a re p roud of ma ny
O fsted -recognise d ach ievements , in c lu d ing two current ly
grad ed ‘outstand ing ’ sc hools , a s wel l a s two of o u r sc hools
rec ent ly b e in g n omin ated for th e T ES S c h ool of th e Yea r award
with in th e la st two a ca d emic years ( 2 0 2 2 – Hi l l top Jun ior Sc h ool
a n d 2 0 2 4 – T h e Wickford C h u rc h of E n g la n d S c h ool ) .

We p rov id e exc ept iona l , in c lus ive a n d d iverse lea r n in g for a l l
pupi l s . We have a strong h istory of effect ive col laborat ion
a c ross th e loca l i ty, th e reg ion , a nd n at ion a l ly/ internat ion a l l y.
We a re a d eter m in ed tr ust a n d c on s i stent ly ma inta in a c lea r
foc us o n ea c h sch ool , th e p rov i s ion we offer a l l p u p i l s a n d
fa mi l ies , a n d th e wh ole c urr icu lu m . We a re a mb i t ious , h op efu l
a n d a sp i rat iona l for our p u p i l s , staf f a n d commu n i t ies .

O u r p u pi l s outp er form oth er p up i l s n at ion a l l y in rea d in g ,
wr i t in g a n d math s ; HEARTS Aca d emy Tru st i s h igh -p er formin g .
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THE LOCAL OFFER

We set and maintain an
ambitious offer for pupils –
please see further
information about our
strategic direction via our
strategic plan as well as our
annual report .

We work tirelessly to ensure
that al l pupils have access to
life-enhancing experiences
through exceptional personal
and academic development
including the HEARTS
Promise.
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https://heartsacademytrust.co.uk/trust-information/strategic-report/
https://heartsacademytrust.co.uk/trust-information/annual-report/
https://heartsacademytrust.co.uk/about/hearts-promise/
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CENTRAL SERVICES TEAM

The Central Services Team is a key part of the Trust ’s
infrastructure. The Central Services Team support
the smooth operating of the Trust and the individual
schools with Finance, HR, Recruitment, Governance
and Occupational Health.

To support workload and wellbeing, the Trust has a
centralised, expertly-planned curriculum, including
some of the highest quality schemes of work on
offer, meaning our teachers and support staff can
focus on what matters most: spending time with
pupils.

The Trust advocates SEMH and well-being support
through an experienced Trust Counsellor, mental
health first aid, a Trust Lead for SEND, SEMH and
Safeguarding, Workload and Wellbeing committees,
innovative flexible working policies along with
additional employee perks and benefits.
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CONTINUED PROFESSIONAL 
DEVELOPMENT (CPD)

HEARTS i s a su pp or t ive a n d a mb i t iou s orga n isat ion, led by a sen ior
le a d ersh ip team wh o a re co l la b orat ive , h igh ly p er formin g , resp on s ib le
p ro fe ss io n a l s . C hi ldren are at th e HEART of a l l we d o, th e refore al l
n ew col leagues wi l l share a pass ion for de l iver ing ou tstan d in g
o u tco me s for p u p i l s .

Le a d e rsh ip d eve lop ment , su cc ess ion p la n n in g , a n d ca p a c i ty b u i ld ing
are ma jor p r ior i t ies for HEARTS ; we h ave a rob u st C PD ent i t lement
p ro gra mme for a l l staf f. T h e Tr u st fur th er pr ior i t i ses staf f wor k loa d
th ro u g h i ts wor k loa d a n d wel lb e in g c h ar ter a n d i t s cont in u ed foc us on
so c ia l , emot ion a l a n d menta l h e a l th .

We h ave a b roa d yet rob u st C PD offer in g for a l l co l leagu es . As
in co min g CFO, you wi l l h ave th e op p or tu n i ty to b e p a r t of th e HEARTS
C PD jou rn ey.

An ongoin g a n d exten s ive ra n ge of C PD
u n derta ken h a s en a b led HE ARTS
co l lea gu es to stay u p to d ate wi t h th e
most recent kn owledge in t h e i r
spec ia l i sm and a l lowed the ver y best
sta nd ard of ed u cat ion for our p up i l s ,
b oth in s id e a n d outs id e of th e
c la ssroom .

Some o f the most r e cent CPD under taken
ac ross academ i c year 2023 -24 can be seen -
r i gh t .

https://heartsacademytrust.co.uk/about/workload-and-well-being/
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WHY WORK FOR HEARTS?

W e o f f e r :

• A s u p p o r t i v e a n d i n c l u s i v e c u l t u r e

• A b e s p o k e w o r k l o a d a n d w e l l - b e i n g c h a r t e r

• A f o u r - d a y t e a c h i n g w e e k ( 8 0 : 2 0 m o d e l )

• A t w o - w e e k O c t o b e r h a l f - t e r m b r e a k

• F l e x i b l e / h y b r i d w o r k i n g

• L o c a l G o v e r n m e n t P e n s i o n S c h e m e ( L G P S )

• C o m p e t i t i v e s a l a r y

• E x c e l l e n t t r a i n i n g a n d a c o m m i t me n t t o p r o f e s s i o n a l d e v e l o p m e n t

• H E A R T S e t h o s , v i s i o n a n d v a l u e s

• C y c l e t o w o r k s c h e m e

• M e m b e r s h i p t o t h e C o n f e d e r a t i o n S c h o o l s T r u s t

• I n t e r n a l a n d e x t e r n a l n e t w o r k i n g o p p o r t u n i t i e s

T h e T r u s t h a s a c l o se - k n i t , f a m i l y e t h o s . Y o u w i l l f e e l a n d g a i n a s e n s e
o f b e l o n g i n g a n d a s h a r e d p u r p o s e , h e l p i n g u s t r a n s f o r m a n d s h a p e
p u p i l s a n d f a m i l i e s l i v e s .



Application and Interview Process

Application closing 
date

2nd March 
2025

Shor t l i s t ing

3 rd March 
2025

Inter views 

10 th March 
2025

Successful  
candidates not if ied

w/c 17 th

March 2025

Star t date

September 
2025
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If you would like to be considered to join our HEARTS talent pool for Early Career Teachers we would welcome an application from you. If you would like an

informal discussion about working for HEARTS, about this role or would like to arrange a visit, please contact the Trust’s Recruitment Team:

recruitment@heartsacademy.uk. Alternatively, please telephone HEARTS Academy Trust on 01268 572672.

To apply please complete a HEARTS application form in full (CVs are not accepted). Your supporting statement should address and evidence the selection

criteria detailed in the person specification and job description.

Completed application forms should be returned in electronic format to: recruitment@heartsacademy.uk
After the closing date, shortlisting will be
conducted by a panel, who will take your
application, supporting statement and
experience to date into account. You will be
selected for an interview entirely on the
contents of your application form, so please
read the recruitment pack carefully before you
complete your application form. Occasionally,
when we receive sufficient applications to do
so, the Trust may close the vacancy and
shortlist prior to the published closing date.

Interviews will be conducted by a panel. The
process will also include delivering a lesson
(information of which will be shared with
successful, shortlisted candidates).

mailto:recruitment@heartsacademy.uk
https://heartsacademytrust.co.uk/wp-content/uploads/2024/05/HEARTS-Academy-Trust-External-Application-Form.pdf
mailto:recruitment@heartsacademy.uk


THANK YOU

HEARTS P lus
Pl ease  c l i ck  here for  more  deta i l s  

about:
HEARTS  C entra l  O ffer

80 :20  Mod el - Four -d ay  tea c h in g  week
Wh en  you  go  th e  extra  mi le

HEARTS  events
Wel l -be ing

S taff  d eve lop ment

https://irp.cdn-website.com/c7f3dddb/files/uploaded/HEARTS%20plus%202023-2024%20(sept%2023).pdf

