EASTBURY FARM PRIMARY SCHOOL

JOB DESCRIPTION:   
JOB TITLE: Class Teacher 	 	
DATE:    
	
SALARY RANGE: Teachers' Main Pay Scale
Reports to: Headteacher, Deputy Headteacher 

Core Purpose
· To carry out the professional duties of an Main Pay Scale Teacher as defined in the current School Teachers’ Pay and Conditions Document, ensuring the education and welfare of a class/group of pupils having due regard to the school’s aims, values and curriculum
· Adhere to the Staff Code of Conduct 
· To deliver high quality teaching and learning 
· To share in the corporate responsibility for the well-being and discipline of all pupils
· To promote good relationships with parents and the community
[bookmark: _GoBack]
General Duties 
· Have high expectations of children including a commitment to ensuring they can achieve their full educational potential and establish fair, respectful and supportive relationships with them
· Be able to hold positive values and attitudes and adopt high standards of behaviour in this professional role
· Maintain an up-to-date knowledge and understanding of the professional duties of teachers and the statutory framework within which they work, and contribute to the development, implementation and evaluation of school policies and practice
· Communicate effectively with children, young people and colleagues
· Communicate effectively with parents and carers, conveying timely and relevant information about attainment, objectives, progress and well-being 
· Recognise and respect the contributions that colleagues, parents and carers make to the development and well-being of children and in raising levels of attainment
· Have a commitment to collaboration and co-operative working
· Act upon advice and feedback and be open to coaching and mentoring
· Provide leadership across the school in a designated subject or curriculum area, this to include:
· monitoring quality and standards
· contributing to school planning and self-evaluation
· providing professional support to other teachers and support staff
· advising the Headteacher on appropriate resources and materials
· leading appropriate professional development
· Displaying commitment to the ethos and success of the school
· Contributing to the school’s process of self-evaluation and development
· Being familiar with the school’s systems, structures, policies and procedures
· Actively supporting school activities where required, including attending educational trips, extra-curricular activities and parents’ evenings, which may require some out-of-hours availability
Teaching
· Teaching is delivered in line with school expectations and goals
· Delivering learning in accordance with the curriculum, national guidelines and the school’s strategy
· Planning a varied, balanced and appropriate curriculum which supports the needs of all pupils and ensures all pupils reach their potential
· Adapting teaching styles to suit all pupils and providing a supportive learning environment
· Creating resources and using equipment so lessons can be accessed by all pupils
· Self-evaluating teaching to improve effectiveness
Pupil support
· Carrying out other duties that support pupils’ learning while operating in accordance with the school’s policies and procedures
· Working as part of a team to evaluate and develop pupils’ learning needs
· Enforcing the school’s Behaviour Policy through effective classroom management
· Encouraging pupils to develop and use their creativity and initiative, gain increased independence, and undertake new responsibilities
· Being familiar with the ‘Special Educational Needs and Disability Code of Practice: 0 to 25 years’, and supporting pupils with SEND appropriately
·   Understanding the school’s safeguarding procedures and actively promoting pupils’ wellbeing and safety

Monitoring and reporting
· Being committed to the school’s processes and monitoring systems for pupil progress
· Systematically assessing and recording pupils’ academic progress and other areas of their progress, and using the results to inform lesson planning decisions
· Monitoring pupils’ classwork and homework, providing feedback and setting informed targets
· Delivering relevant national assessments in line with the relevant frameworks
· Reporting on individual pupils’ progress to the Headteacher and parents, as required

Training
· Keeping up-to-date with, and remaining knowledgeable about, the requirements of the curriculum and national guidelines
· Undertaking relevant CPD virtually, face-to-face, on-site and off-site 

Communication
· Working with relevant members of staff, including the SENCO to ensure pupils with SEND are appropriately supported
· Working with the DSL and their deputies to ensure safeguarding is promoted
· Working with the designated teacher for LAC to support LAC and previously LAC

Review of duties
·   The specific duties attached to any individual teacher are subject to annual review and may, after discussion with the teacher, be changed
·   The duties listed above are not an exhaustive list of what is required
· This role will be reviewed annually as part of the Performance Appraisal process
· The duties and responsibilities listed above describe the post as it is at present.  The post holder is expected to accept any reasonable alterations that may from time to time be necessary
