


EMPLOYEE SPECIFICATION
POST TITLE:  EYFS Class Teacher  (Maternity Cover)

POST NUMBER:



Temporary
    X
Permanent
  
Part Time
 
Full Time
    X 
Hours of Work:
FT 
	
	Essential
	Desirable
	How Measured During Recruitment

and Selection Progress

	Experience

	Knowledge and understanding of teaching and learning in the EYFS
Child centred ethos 

Understanding of the learning cycle and the need for a broad, balanced and relevant curriculum.
Use of assessment to inform learning and target setting.

Commitment to teaching and learning at a consistently good level with ambition to be outstanding

Commitment to involvement in the life of the school and curriculum enhancement.
	Experience of teaching pupils with a wide range of SEN including G&T and EAL.
Curriculum Leadership.
An understanding of planning ‘in the moment’ for children in the EYFS.
	Application
Task

References

Interview

	Education/Training Qualifications

	Appropriate teaching qualification
	First Aid training
Additional qualifications/training to enhance learning
	Qualifications

	Special Knowledge


	Awareness of the EYFS Statutory Framework requirements
Intervention planning to narrow the gap for under achieving pupils

Tracking pupil progress against the Early Learning Goals.
	Working with and adjusting provision for SEND children.

Working with and adjusting provision for EAL children. 
	Application
Task

References

Interview

	Skills


	Ability to work as a member of a team with shared responsibility for effective practice within the EYFS unit.
High level ICT and enthusiasm for the development of learning through ICT
Communication with wide range of stake holders and external services

Ability to plan effective and relevant cross curricular links

Good time management
Excellent behaviour management strategies
	
	Application 
Task 

References

Interview

	Personal Qualities


	Suitable to work with children 

Extremely hardworking 

Commitment to personal continuous improvement

Reflective practitioner

Ability to work as a team member

Innovative

Commitment to being a role model for pupils
Determination

Resilience

Assertiveness
	
	At interview motivation and attitudes appropriate to working with vulnerable groups will be discussed along with any issues arising from references.

DBS check
Application

Task

Interview

References

	Working Arrangements and Personal Availability


	Availability for lunchtime Unit meetings and weekly staff meetings.

Extra-curricular support for after school activities and events
	
	Application 
Interview

	Physical


	Excellent attendance 
Smart appearance
	
	Application
Interview


_940167255.doc
�



�
















