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Burnley Road Academy
Job Description – Early Years Class Teacher (Maternity Cover)
Grade
MPS/UPS (dependent on experience)
Contract
Fixed Term – Maternity Cover
Responsible To
Headteacher and Senior Leadership Team

Main Purpose of the Role
To teach and nurture a class of Early Years pupils, recognising their individual educational and developmental needs and ensuring that every child achieves the highest possible standards within a safe, stimulating and inclusive learning environment.
The successful candidate will support the academy’s vision and values and contribute positively to the wider life of the school community.

Main Duties and Responsibilities
Teaching and Learning
· Plan and deliver high-quality learning experiences in line with the Early Years Foundation Stage (EYFS) framework. 
· Create a safe, stimulating and engaging classroom environment that promotes independence, curiosity and a love of learning. 
· Set high expectations for learning, behaviour and achievement for all children. 
· Adapt teaching to meet the needs of all learners, including children with SEND, EAL, disadvantaged and vulnerable pupils. 
· Use assessment effectively to monitor progress and inform future planning. 
· Maintain accurate records of children’s attainment and progress. 
· Promote positive behaviour through consistent routines and relationships. 
· Work effectively with support staff to maximise pupil outcomes. 
Safeguarding and Pastoral Care
· Safeguard and promote the welfare of all children. 
· Maintain a caring and nurturing classroom ethos. 
· Follow academy safeguarding, health and safety, and behaviour policies at all times. 
· Support children’s personal, social and emotional development. 
Communication and Partnerships
· Build positive relationships with parents and carers. 
· Provide regular updates to parents regarding children’s progress and wellbeing. 
· Contribute to parent consultation meetings and written reports. 
· Liaise with outside agencies and professionals where appropriate. 
Professional Responsibilities
· Attend staff meetings, training and professional development activities. 
· Participate fully in the academy’s performance management arrangements. 
· Contribute positively to the wider life of the academy, including events and assemblies. 
· Work collaboratively with colleagues to support school improvement priorities. 
· Carry out any other duties reasonably requested by the Headteacher.
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