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‘Chances to explore, discover and grow’
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‘You make the difference,
today, tomorrow, together’




Atherstone and Bedworth Heath Nursery School Federation
Job Title: Early Years Educator
Grade: D4–D5 £22,048 - £22,397 based on 39 weeks with over 4 years’ service, Fixed Term Position
Responsible to:  Head of School / Nursery Lead Teacher / Senior Early Years Educator
Location:


· In the first instance, the post holder will work at a specified location, this will be Bedworth Heath Nursery School.
· In the future the post holder may be expected to work at either School. This is expected to be on a short-term basis, unless a longer-term change is requested or negotiated by the employee or employer.  Teacher training days can be held in either of the Schools.
Locations Include

	Bedworth Heath Nursery School, Glebe Avenue, Bedworth, Warwickshire, CV12 0DP – specified location for this role

Atherstone Nursery School, Kings Avenue, Atherstone, Warwickshire, CV9 1JZ 


Job Purpose: To work with children and families within the Nursery School to meet the needs of the service.
The post holder will positively contribute to the continued development of:

· Education, care and achievement of children aged 2 to 5 years 

· Meet the statutory welfare requirements of EYFS and be committed to the implementation of the themes, principles and commitments of EYFS

· Uphold our commitment to safeguarding and follow the federation safeguarding policies.
· Support quality services for children and families.

· Be committed to the ethos of partnership working and family support

· Engagement with teaching and learning walks.

1. Working with children
· Work alongside colleagues within the Nursery Schools to support children’s learning as directed, in the context of EYFS whereby children’s independence and self esteem is fostered through modelling, use of language appropriate to the task, facilitating discussions and interactions, intervening to extend thinking and learning and promoting active learning.
· Support children to access the curriculum through high quality interactions using appropriate language and forms of communication applicable to each child’s needs
· Implement the agreed positive behaviour management strategies with consistency in approach
· Contribute to development of an ‘enabling environment’ and maintain a high-quality learning environment for children on a daily basis, for example preparing, cleaning and replenishing resources, setting up displays. 
· Provide comfort as appropriate and arrange immediate care for minor accidents, upsets and ailments. In the event of any immediate danger, take the appropriate action to reduce the risk of physical danger to children, parents, visitors or staff. 
· Report serious risks, damaged / faulty equipment, furniture /resources to the senior leadership team.

· Will follow any personal care plans that are in place.

· Will take the role of a keyperson engaging in regulated activity (contact with children) and will complete all planning and assessment documents, such as OP&L paperwork.

· To follow the values and aspirations of the school, for every child within the school community.

2. Family Support

· Establish good relationships with parents, carers and other professionals who have responsibility for children
· Support and contribute to the development of positive parental engagement
3. Team Support

· Be an appropriate model and adhere to the organisations ‘standards’ for professional conduct

· Undertake administrative and record keeping tasks as and when required

· To work additional hours by negotiation to meet the needs of the organisation

4. Professional Development

· Attend teacher training days (5 days  - job share or part time staff will be paid for additional hours worked) and wider training opportunities to promote both personal and organisation wide development and continuous quality improvements
· Participate in the performance management process, identifying targets with the line manager, reviewing progress and achievements and identifying areas for further development and support.
· Contribute to individual training and development plans
· Maintain confidentiality
· Be aware of all legal requirements and work within the framework of School & TSA policies and procedures, including child protection, health and safety, GDPR, SEND and the Equalities Act 2010

The post holder can be required to undertake any other duties appropriate to the post as considered necessary by the Head of Federation. Please note: This job description reflects the duties at the time it was drawn up. Such duties may be varied from time to time without changing the general character of the post or level of responsibility entailed.
