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POST:

Early Years Leader & Class Teacher





Teachers’ Pay Scale (Main or Upper) 

    



From 1st September 2021
Our school is a happy school which is founded upon a strong tradition of encouraging children to develop a caring and thoughtful approach to others. We seek to raise the achievement of our children within the context of a caring Christian community.   Our children live by the School Promise and respect that ‘Everyone has the right to feel safe and the right to learn.’   We enjoy links with our Parish Church, St Augustine’s, and the St Albans Diocese.    

The school is situated within a beautiful setting, with the New River at the front and the River Lea at the back.  We have excellent road and public transport links.   

We value a close relationship with our families and believe that children can only do their best when they feel secure and happy at school.   We believe that we each have a vital and important contribution to make to the life of our school and that it is important to contribute also to our local and wider community.

We are always keen to cooperate with other schools, to share expertise and experiences.   Above all we embrace new initiatives without losing sight of the real world of learning and teaching.   By working together we seek to ensure that all our children build on their enthusiasm and zest for life to grow into keen independent learners who can approach their secondary education with confidence and responsibility.
Please return your application form together with a letter of application to Mr Paul Miller, Headteacher, Broxbourne CE Primary School, Mill Lane, Broxbourne, Herts, EN10 7AY by          12 noon on Monday, 19th April.  Interviews are expected to take place on Wednesday, 28th April.
In line with our commitment to safeguarding children, all appointments are subject to DBS checks.   Any discrepancies or anomalies regarding employment history will be followed up at interview.   Previous employers will be contacted for verification.

OUR SCHOOL VISION AND AIMS

Vision Statement

Our School Vision was established through consultation with all members of our school community and was revised in January 2019. It our belief that our all members of our school community should strive to:
‘Dream, Believe and Achieve with God’

Mission Statement

We will achieve this at Broxbourne CE Primary School through developing and fostering a love of learning, a love of God, a love of life and a love of each other.

Our Commitments

We are committed to:

· Children being at the heart of every decision
· Providing excellence in learning which is inspiring, exciting and fun
· Providing a safe, loving, and nurturing Christian community
“You shall love the Lord your God with all your heart, and with all your soul, and with all your mind, and with all your strength [and] you shall love your neighbour as yourself.”  (Mark 12:30-31)

Loving and valuing everyone is a central element of Christian behaviour and is at the heart of the life of our school. Broxbourne CE Primary is a place where we learn how to love God, one another and ourselves. This is achieved through collective worship, religious education and the application of Christian Values to relationships within and beyond the school.  We strive to nurture among everyone a real sense of purpose of who we are in the world and how special and unique we are in the eyes of God.  We aim to be a Christian family where all are respected and appreciated and we endeavour to inspire children to create a better world through thoughtful respect and compassion.

Our Christian Values

The Christian values that we hold are:

Respect, Equality, Service, Perseverance, Excellence, Compassion, Trust

Through these values, we engage children in learning that helps them be respectful and aware of the feelings, emotions and beliefs of others in our society.   We also aim to help pupils understand the role of British values in this society including, democracy, the rules of law, individual liberty and respect and tolerance of those with different faiths. This is done overtly through our history and our RE topics.   Our curriculum threads SMSC (Spiritual, Moral, Social and Cultural) across all areas of learning and school life and ensures pupils are aware of the history and values of Britain and prepares our children to succeed and contribute positively to life in modern Britain.  We develop children’s knowledge, understanding, and awareness of Christianity, as the predominant religion in Great Britain, and of the other principal religions represented in this country.

SCHOOL ORGANISATION

We have 242 children currently on roll in our one form entry Nursery and Primary school.   The children are taught in mixed ability classes according to their school year group.   We use a variety of teaching methods and organisation to ensure our children raise their achievement and enjoy their learning.   Whole class teaching, group work and individual teaching are all used.   Our school highly values our sense of community and we all work together to enhance the learning opportunities offered to our children.

JOB DESCRIPTION 

We wish to appoint a teacher who has a positive and imaginative approach to raising children’s achievement and who is a good team member. 
 
 
POST TITLE:

Early Years Leader & Class Teacher 
             
                                     
SALARY GRADE:

Main or Upper Pay Scale  
Suitable for experienced teachers 
                                                 
RESPONSIBLE TO:
Headteacher 
Deputy Headteacher 

                                                 
 
EFFECTIVE:
1st September 2021 
                                                  
 
Main Purpose: 
· Lead, manage and develop the curriculum delivered to all children in EYFS 
· Lead and develop the practice of staff working in EYFS


Main Duties: 

Our teachers work within the statutory conditions of employment set out in the current National Standards and School Teachers’ Pay and Conditions documents. 

The duties listed below are not, therefore, an exhaustive list of what is required. 
· Inspire, motivate and influence staff and children, taking a lead role in developing and maintaining the highest standards of teaching and learning 
· To establish good relationships and good working practices within the EYFS team 
· To lead in the introduction and implementation of the new EYFS curriculum/framework 
· To provide for the pastoral, educational, social, moral, spiritual and cultural development of all children across the EYFS and be committed to a fully inclusive school
· To play a key role in moderating ongoing assessment within the Key Stage and use data to make informed choices about the Early Years Foundation Stage curriculum
· Ensure the effective transition of children throughout the Foundation Stage and moving into Key Stage 1
· To engage with parents encouraging their involvement in their child’s learning, including leading parents’ meetings/workshops
· To prepare and present reports and other forms of high quality communication, as required, e.g. to staff, senior leaders, governors, parents and outside agencies

· To promote the value of faith and worship and the school ethos as a Church of England School

· To lead assemblies and productions as required 

· To further develop your own professional knowledge and skills by attending relevant courses; reading to keep abreast of current educational thinking and participating fully in school CPD
· To attend meetings in accordance with school policy and lead such meetings as required
· To be fully committed to safeguarding children and staff at all times 
· To encourage positive social interaction and behaviour in accordance with school policy
 
Teachers in the Upper Pay Scale are expected to make a particular contribution to building team commitment in line with the statutory requirement to meet threshold standards. 


· To act as a role model of good practice in teaching and learning 
· To make a distinctive and significant contribution to raise achievement across the school 
· To monitor and evaluate teaching and learning and report results to the Headteacher 
· To contribute significantly to the wider team and school community
 We are committed to providing you with:
· A welcoming and supportive working environment
· Regular Performance Appraisal and feedback; 
· 10% PPA time; 
· Ongoing training and development within the school’s INSET programme and in line with the School Improvement Plan; 
· Appropriate professional support from the Headteacher and Deputy Headteacher; 
· We are committed to being inclusive in all aspects of our practice and in prioritising the well-being and work life balance of our staff. 
