Person Specification: Phase Leader – EYFS (in the first instance)
	Attributes
	Requirement

	
	Essential
	Desirable

	Qualifications and

Training
	· Degree 

· Qualified Teacher status
	· Evidence of recent professional development in particular leadership training 
· Evidence of self study and research

	Experience and

Skills
	· Two years + of teaching experience 
· At least 1+ years of working in the phase in which you are applying to be lead for.

· An excellent knowledge of the EYFS profile and assessment of EY goals. 
· A working knowledge of strategies and techniques for raising pupil attainment including different groups of pupils such as SEND, EAL and Pupil Premium. 
· Experience of a range of summative and formative assessment procedures

· Experience of dealing with safeguarding issues effectively and sensitively
	· Experience of leading a subject and bringing about effective change

· Experience of being moderated (statutory) by the LA
· Experience of teaching in more than one Key Stage

· Experience of supporting leaders in school improvement tasks such as Learning Walks, writing of School improvement plans etc

	Professional

Development
	· Active involvement in recent and relevant CPD, including leading several different sessions. 

	· Training/supporting of colleagues in other schools

	Assessment and Data analysis
	· Knowledge and experience of using assessment effectively

· Ability to interpret and act on performance data
· Knowledge of national and local data and where to obtain this information from.

	· Supporting others in understanding data and assessment


	Improving teaching

and learning
	· An excellent classroom practitioner able to lead by example

· Knowledge and experience of a range of teaching and learning styles and strategies
· Experience of observing and evaluating the quality of learning and teaching.

· Experience of mentoring or supporting colleagues
	· Experience of organising/delivering teacher or support staff training

· Experience of supporting whole school behaviour management 
· Able to create a creative environment that inspires those all around them.


	Working with

People
	· Strong interpersonal skills: ability to lead, motivate, challenge and inspire colleagues and give feedback in a supportive manner.
· Able to put others needs before your own
· Able to build team capacity

· Able to establish credibility with all staff

· Able to establish positive relationships with parents, carers, colleagues and governors
	· Experience of working with other agencies or organisations within an education environment
· Experience of working with Governors and/or a Trust



	Knowledge of educational changes
	· A very good understanding of the new Education Inspection Framework from Ofsted, what is expected of schools and where the focus needs to be

· Experience of designing a curriculum that is ‘ambitious for all’ and ‘broad and balanced’.
	· Action research in schools, trialling out different methods and strategies to improve outcomes.
· Experience of looking at educational research to inform practice.



	Safeguarding
	· Excellent and up to date knowledge of Safeguarding practices.
· Exemplary practice in safeguarding on a daily basis, including regular discussions with DSL when concerns arise. 
	· Has been a DSL 


	Key skills, qualities

and attributes
	· High expectations and a commitment to raising standards of attainment

· Commitment to equal opportunities and equal value for students and colleagues

· Resilient, cheerful and positive

· Able to embrace change and help others to manage the change process 

· Good organisational and personal management skills

· Able to work effectively as part of  teams at all levels
· Commitment to wider life of the school
· Commitment to safeguarding procedures
	· Able to work independently and proactively


