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Hasland Infant School

JOB DESCRIPTION

Post: 


Class teacher – EYFS
Responsible to:

Headteacher and Governors

Conditions of Service:
This post is subject to the current conditions of employment of pre-threshold teachers contained in the Schools Teacher’s Pay and Conditions Document, the Education Act 1997, the required core standards for Qualified Teachers Status 2007 and other current education legislation along with the school’s articles of government.

Class Teacher Post

To carry out the professional duties of a teacher, as circumstances may require and in accordance with the school’s policies, under the direction of the Head Teacher:

Pupil progress

· Identify clear teaching objectives in planning and identifying how they will be taught and assessed.

· Set appropriate tasks, which challenge pupils and ensure high levels of engagement and expectations.

· Set clear targets, building on prior attainment.

· Provide high quality provision, which link to the needs and interests of young learners.

· Monitor pupils’ work and set targets for progress.

· Make effective use of assessment; assess pupils’ progress systematically and keep appropriate records.  Monitor strengths and weaknesses, inform planning and adjust provision and teaching to ensure it provides the next steps for the pupil’s learning.
Professional practice

· Identify and track children in identified groups, those with SEN, PP and the more able.

· Ensure effective teaching and best use of available time;

· Use a variety of teaching methods to promote good learning and model effective behaviours for learning.

· Ensure pupils acquire and consolidate knowledge, skills and understanding

· Critically evaluate their own teaching, to improve effectiveness and assess how well learning objectives have been achieved and use them to improve specific aspects of teaching;

· Prepare and present informative annual reports to parents

· Establish effective working relationships and set a good example through your presentation and personal and professional conduct.

School ethos and priorities

· Work at all times within stated policies and practices of the school

· Have a working knowledge of teachers’ professional duties, standards and legal liabilities;

· Share a commitment to giving every child the opportunity to reach their potential and high expectations;

· Contribute to the corporate life of the school through effective participation in meetings and management systems necessary to coordinate the management of the school;

· Take responsibility of their own professional development and duties in relation to the school policies and practices;

· Liaise effectively with other colleagues, parents and governors and encourage parental involvement in their own class and in the school.

· Take on any additional responsibilities which might from time to time be determined.
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Hasland Infant School is committed to safeguarding and promoting the welfare of children.
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