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Job Description
Economics & Business Teacher
Pay Scale: 
M1-M6 (Dependent on Experience)
Contract:
Full Time/ Permanent 
Start Date:
1st September 2026
Reporting To:
Head of Economic & Business Department
Main purpose
The classroom teacher will:
· Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions Document
· Meet the expectations set out in the Teachers’ Standards
· Take responsibility and accountability for the effective delivery, management and organisation of Business Studies and Economics within their teaching remit
Duties and responsibilities
Teaching and learning
· Plan and deliver high-quality, well-structured Economics Lesson and Business Studies and BTEC Level 3 Business across KS4 and KS5, in line with examination specifications and school schemes of work
· Adapt teaching to meet the strengths and needs of all pupils, ensuring all students make good progress
· Set high expectations to inspire, motivate and challenge pupils
· Implement whole-school SEND strategies to ensure inclusive access to the curriculum
· Demonstrate strong subject and curriculum knowledge, delivering consistently high-quality teaching
· Assess, monitor, record and report on pupils’ progress, using assessment effectively to inform planning and teaching
· Mark and assess pupils’ work in line with school policies, providing timely and constructive feedback
· Maintain good order and discipline among pupils, managing behaviour effectively to ensure a safe and purposeful learning environment
· Contribute to the development of departmental documentation, including schemes of learning, lesson resources and assessments
· Participate in arrangements for preparing pupils for external examinations
· Demonstrate excellent punctuality for school duties, lessons and staff briefings
· Be ready for lessons, meeting pupils at the door to ensure an orderly start and positive learning climate
· Dismiss pupils in an orderly manner at the end of lessons
· Organise and support extracurricular activities such as revision sessions, enrichment activities and academic clubs
· Promote real-world application of business and economic concepts, including links to current affairs and enterprise
· Support excellence within the department through initiatives that raise standards of teaching and learning
· Contribute to curriculum development and review to ensure continued relevance to pupils’ needs
· Ensure the Business & Economics curriculum supports the school’s strategic objectives
· Contribute to the department development plan and its implementation
· Participate in meetings relating to teaching, curriculum development and the organisation of the school
· Make a positive contribution to the wider life and ethos of the school
· Provide cover in unforeseen circumstances, in line with school policies
· Take an active role in whole-school duties, ensuring pupils adhere to school expectations
· Take part in the school’s appraisal procedures
· Participate in professional development to improve teaching and subject expertise
· Review teaching methods and programmes of work regularly
· Work collaboratively with colleagues to support pupils’ academic and personal development
Leadership
· Work collaboratively within the department to support high standards of teaching and learning
· Contribute to the sharing of good practice and mentoring of colleagues where appropriate
· Support curriculum planning, assessment development and quality assurance processes
· Take responsibility for aspects of departmental development as directed by the Head of Department or SLT


Personal and professional conduct
· Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school
· Have proper and professional regard for the ethos, policies and practices of the school
· Maintain high standards of attendance, punctuality and professional appearance
· Act within statutory frameworks that set out professional duties and responsibilities
· Communicate effectively with pupils, parents and carers

Safeguarding and pastoral care
· Work in line with statutory safeguarding guidance (including Keeping Children Safe in Education and Prevent) and the school’s safeguarding and child protection policies
· Promote the welfare and safeguarding of all pupils
· Work with the Designated Safeguarding Lead (DSL) to share concerns and support pupils appropriately
· Contribute to the school’s pastoral system, for example as a form tutor or year team member
· Carry out duties with due regard to the school’s Health and Safety policies
· Safeguard pupils during lessons, duties and external activities
· Register pupils, accompany them to assemblies and encourage participation in all aspects of school life












	Category
	Criteria
	Essential (E)
	Desirable (D)

	[bookmark: _GoBack]Qualifications
	Qualified Teacher Status (QTS)
	✔
	

	
	Degree or equivalent qualification
	✔
	

	
	Relevant subject specialism
	✔
	

	Teaching Experience
	Experience teaching in a secondary school (including ECTs)
	✔
	

	
	Experience teaching across relevant Key Stages
	✔
	

	
	Experience teaching examination classes (KS4/KS5)
	✔
	

	Teaching & Learning
	Strong subject and curriculum knowledge
	✔
	

	
	Ability to plan and deliver high-quality lessons
	✔
	

	
	Ability to adapt teaching to meet diverse learning needs
	✔
	

	
	Effective use of assessment to inform teaching
	✔
	

	Behaviour & Classroom Management
	High expectations for behaviour and achievement
	✔
	

	
	Ability to maintain a safe, purposeful learning environment
	✔
	

	SEND & Inclusion
	Commitment to inclusive practice and SEND support strategies
	✔
	

	
	Understanding of safeguarding and child protection
	✔
	

	Professional Practice
	Commitment to professional development
	✔
	

	
	Reflective practitioner who acts on feedback
	✔
	

	Communication & Teamwork
	Ability to work collaboratively with colleagues
	✔
	

	
	Effective communication with pupils, parents and carers
	✔
	

	Personal Attributes
	Professional integrity, reliability and resilience
	✔
	

	
	Enthusiasm and commitment to the role
	✔
	

	
	Commitment to the ethos and values of the school
	✔
	

	Wider Contribution
	Willingness to contribute to the wider life of the school
	✔
	

	
	Ability to support enrichment or extracurricular activities
	✔
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