
 

   

 

Full-Time ECT Class Teacher – to start in September 2024 
 

We are looking for energetic, imaginative and innovative ECT’s who are keen to lay the foundations for a 
lifetime of professional learning alongside children and colleagues in one of our wonderful schools - St 
Mary’s C of E Primary School and Limpsfield C of E Infant School - as they continue their strong new 
partnership, under the leadership of the Executive Headteacher, Sarah Lewis. 
 
As a Strategic Lead Delivery Partner of the Xavier Teaching School Hub St Mary’s has a proven track 
record of excellence supporting early career development – which is mirrored in the quality of the 
mentoring, professional development and leadership training on offer. Many ECTs have gone on to take 
up leadership posts within the school. Limpsfield pride themselves on offering their children the very best 
opportunities where they can develop a love of learning and thrive as part of a caring Christian family. 
 
Please note one recruitment process will be run across both schools for these positions – please 
indicate a preference for either school on your application form. 
 
 
Start date:   1st September 2024 
Contract type:  Full-Time 
Salary:   MPS 
Contract term:  One-year Fixed-Term (with the opportunity to extend for the right candidate) 
Closing date: Monday 19th Feb at noon 
Interviews:  W/C 26th Feb  
 
 
We reserve the right to withdraw this vacancy at any time ahead of the closing date if there is a good 
level of response, therefore we recommend you submit your application as early as possible. 
 
Visits to the school are welcomed; please contact the school office if you would like to arrange a visit, or 
telephone 01883 723183 for further information. 
 
Limpsfield C. E. Infant School is committed to safeguarding and promoting the welfare of children and 
expects all staff, governors and volunteers to share this commitment.  
 
Safer recruitment practices are in place and the successful candidate will be required to complete an 
Enhanced Disclosure from the Disclosure and Barring Service, along with a check against the Children’s 
Barred List and undertake an Occupational Health Check and complete other pre-employment 
safeguarding checks. 
 
Limpsfield C. E. infant School is also committed to positively tackling discrimination in all its forms and 
works to ensure that all sections of the community have fair and equal access to and experience within 
employment. We welcome applicants from all backgrounds and communities, in particular those that are 
currently underrepresented in our workforce; we are respectful of all individuals’ race, age, religion, 
gender identity, sexual orientation, caring responsibilities, disabilities and cultural background. 
 
Application packs and an application form can be downloaded from the school website 
www.limpsfield.surrey.sch.uk 


