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Job Description

Education Consultant – Quality of Education
 
	Reports to: 
	Director of School Improvement 

	Contract Type: 
	Permanent, Full-time


	Location:
	The role will be based across the Trust Schools

Penn Hall School – Vicarage Road, Penn, Wolverhampton WV4 5HP
Tettenhall Wood School - Regis Rd, Wolverhampton WV6 8XF
Moreton School – Old Fallings Lane, Wolverhampton WV10 8BY
Aldersley High School – Barnhurst Lane, Codsall, WV8 1RT
Telford Park School - Grange Ave, Telford TF3 1FA


	Salary:
	Leadership L18 – L22 (£78,702 - £86,803)

	Main 
Purpose: 

	To support the Director of School Improvement in securing consistently high-quality education across all Trust schools through strategic oversight, challenge and capacity-building in the areas of curriculum, teaching and learning, assessment and professional development.

The Education Consultant for Quality of Education will work as a trusted professional partner to school leaders and colleagues, strengthening both Trust-led and school-led quality assurance processes to ensure that school improvement happens as scale. The postholder will play a central role in ensuring that every learner benefits from a well-sequenced, ambitious curriculum, high-quality teaching and robust assessment that leads to strong outcomes.

The role combines system leadership, quality assurance, staff professional development and targeted school improvement work. It is pivotal to delivering the Trust’s moral purpose by ensuring that high standards of teaching and learning are secured consistently, equitably and sustainably across all settings.


	Main 
Activities: 

	 Strategic School Improvement
· Support the Director of School Improvement in driving Trust priorities related to Quality of Education
· Provide expert professional advice and challenge to Headteachers and senior leaders
· Contribute to Trust-wide strategy, policy development and implementation for curriculum, teaching, learning and assessment
· Support schools causing concern or requiring intensive quality-of-education improvement
· Lead or contribute to reviews, audits and evaluations across Trust schools
· Ensure alignment with statutory expectations, inspection frameworks and national best practice
2. Curriculum
· Support schools in effectively understanding and responding to new DFE and NC legislation 
· Provide strategic oversight of curriculum intent, implementation and impact across the Trust
· Support schools to develop ambitious, well-sequenced and inclusive curriculums
· Evaluate curriculum coherence, progression and breadth across subjects and phases
· Support curriculum leaders in subject-specific and phase-specific development
· Promote evidence-informed approaches to curriculum design and review
· Ensure curriculum provision meets the needs of all learners, especially for disadvantaged and SEND pupils
3. Teaching & Learning
· Promote high-quality teaching and learning across all Trust schools
· Support the development and refinement of Trust-aligned teaching and learning principles
· Undertake lesson visits, learning walks and teaching reviews as part of quality assurance activity
· Support leaders to identify strengths and areas for development in classroom practice
· Model and disseminate effective pedagogical approaches
· Support schools in embedding consistent expectations for practice
4. Assessment
· Support schools to develop meaningful, curriculum-aligned assessment
· Evaluate the effectiveness of formative and summative assessment approaches and work with schools to ensure practice is effectively embedded within classrooms 
· Contribute to the strategic oversight of the Trust’s feedback policy 
· Support leaders to use assessment information intelligently to inform teaching, intervention and curriculum development
· Promote effective approaches to assessment, feedback and responsive teaching
· Ensure assessment systems within the Trust support equity, inclusion and improved outcomes
5. Professional Practice Development (PPD)
· Lead and support Trust-wide approaches to staff professional practice development
· Design and deliver high-quality professional development aligned to Trust priorities
· Coach, support and mentor school leaders, middle leaders, teachers and ECTs as directed by line manager
· To be the lead Trust Induction Tutor, ensuring that school-based Tutors are delivering effective support in line with appropriate body expectations. 
· Support induction, early career development and leadership development pathways
· Facilitate professional networks across schools to share best practice and build capacity
· Promote engagement with educational research and evidence-informed practice
6. Quality Assurance & Monitoring
· Lead and contribute to Trust and school-led quality assurance processes
· Undertake reviews, audits and monitoring visits focused on Quality of Education
· Produce clear, evaluative reports with actionable recommendations
· Track progress against improvement plans and agreed actions
· Hold leaders to account in a supportive, professional and improvement-focused manner
· Support consistency of standards and expectations across the Trust
7. Capacity Building
· Build leadership and staff capacity within and across schools
· Support subject leaders and teaching teams to improve quality of provision
· Support Headteachers and Trust leaders to that sustainable systems are in place that enable schools to systematically and accurately self-evaluate and improve
8. Partnership & Collaboration
· Work collaboratively with Trust leaders, Headteachers and school improvement colleagues
· Contribute to Trust-wide initiatives and projects linked to Quality of Education
· Represent the Trust in external meetings, reviews or partnerships where appropriate
· Support collaborative working and shared accountability across schools


	General: 

	General Responsibilities
· The duties in this document are not exhaustive of responsibilities
· Carry out duties in accordance with Trust health and safety policies
· Ensure GDPR protocols are adhered to
· Carry out other appropriate duties commensurate with the grade of the post
· Comply with policies relating to child protection, safeguarding, health, safety, confidentiality and data protection
· Support equality of opportunity and celebrate diversity
· Contribute to the overall ethos and aims of the Trust
· Build and maintain effective relationships with stakeholders
· Attend and participate in relevant meetings, training and professional development

Safeguarding Responsibilities
· Demonstrate a clear commitment to safeguarding and promoting the welfare of children
· Act in accordance with statutory safeguarding guidance and Trust policy
· Maintain confidentiality while ensuring appropriate information sharing
· Undertake required safeguarding training


	Professional Expectations
	· Model the Trust’s values in all interactions and decisions
· Maintain the highest standards of professionalism and integrity
· Demonstrate strong professional judgement and discretion
· Work flexibly across multiple sites, in multiple roles that support the improvement of the quality of education as directed by the Director of School Improvement
· Engage in continuous professional development







Person Specification
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	Essential 
	Desirable 
	Measured by

	Qualified Teacher Status.

Senior leadership experience of leading and managing areas related to QofE in more than one school. 

Demonstrate impact on improving curriculum, teaching, learning or assessment.

Strong knowledge of Quality of Education expectations and inspection frameworks.

Excellent analytical, evaluative, data-analysis and problem-solving skills.

Proven track-record of delivering consistently high-quality teaching and excellent outcomes in own classroom.  

Have a proven track-record of effectively contributing towards or lwhole-school reading, literacy and oracy improvement. 

Ability to translate educational research into practical school improvement, with impact.

Ability to positively influence, support and challenge constructively.

Ability to provide accurate and high-quality feedback on practice to stakeholders.

Exceptional communication and interpersonal skills.

Strong commitment to equity, inclusion and improved outcomes for all learners.

Experience of inspection, review or external school improvement work

Experience working within a multi-academy trust or local authority context

Certificate Check

Interview

	Relevant specialist qualifications in areas relevant to job role. 

Experience leading or contributing to Trust-wide teaching and learning strategies

Experience of successfully leading whole-school reading, literacy and oracy.

Experience of supporting inadequate or RI schools to improve rapidly

Experience of working across multiple schools or settings

Experience supporting subject and middle-leaders to improve curriculum and assessment quality

Strong understanding of evidence-informed professional development and instructional coaching 


	Application Form
Certificate Check
Interview

	This post is exempt from the Rehabilitation of Offenders Act 1974. Enhanced DBS required prior to appointment.

	
	DBS Disclosure




Amethyst Academies Trust Values
The postholder will embody and promote the Trust’s values by:
· Putting children and families at the heart of all decisions
· Acting with integrity, honesty and moral purpose
· Demonstrating compassion, respect and inclusion
· Pursuing excellence through high expectations and continuous improvement
· Working collaboratively as part of a strong family of schools
· Building professional and trusting relationships with Headteachers, Senior leaders and other school colleagues
· Taking responsibility and showing courage in the best interests of pupils

This job description is not exhaustive and may be amended in consultation with the postholder to reflect evolving Trust priorities.
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