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English Advisor (South Coast) 
 
Highly Competitive Salary – based on experience and negotiable at interview   
From September 2022 
 
The Trust are looking to appoint an outstanding leader to the position of English advisor. The 
English advisor post will allow the successful candidate to continue developing English as a 
leading subject at some of the highest performing Academies in the country. Alongside this, 
the successful candidate will support and advise other secondary schools English 
departments along the south coast who are part of United Learning. 

 

We are looking for a conscientious, dedicated team player who has excellent subject 
knowledge and a passion for English with the ability to enthuse students and staff into 
continuous improvement within a range of school settings. This is a wonderful and unique 
opportunity for an ambitious and driven professional who seeks to teach, lead, advise and 
support English development across United Learning south coast schools. 
 
If you would like to gain further information about this exciting new post please do not 
hesitate to contact Di Cripps (PA to the Principal) at dcripps@glenmoorandwinton.org.uk 
who will be happy to organise a tour and meeting with the Principal at your convenience. 
 
Closing date: 19th May 2022 

Interviews: 26th May 2022   

www.glenmoorandwinton.org.uk  

 

The Academy is committed to safeguarding and promoting the welfare of children and applicants must be willing 
to undergo child protection screening, including checks with past employers and an Enhanced Disclosure via the 
DBS. To comply with the Immigration, Asylum and Nationality Act 2006, all prospective employees will be 

required to supply evidence of eligibility to work in the UK.  
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