JOB DESCRIPTION

CATHEDRAL SCHOOLS TRUST

EEE

BRISTOL CATHEDRAL
CHOIR SCHOOL

Teacher of English (maternity cover) with optional

Citizenship

Bristol Cathedral Choir School

Position Profile
Job Title:
Responsible to:

Salary:

Working Pattern:

Start Date:

Role Dates:

Purpose of the role

Teacher of English (maternity cover)

Head of English/Deputy Head of English

CST Main Pay Scale, MPS 1 - 6 (£31,650 - £43,607).

UPS 1-3 (£45,646 - £49,084) considered for exceptional candidates

Part time (0.6) or up to Full Time for the right candidate (full time

to include teaching of Citizenship)
Ist January 2024

One calendar year or upon the return of the postholder,
whichever is soonest - start date is subject to completion of

successful recruitment checks

To embrace the mission and values of Bristol Cathedral Choir School, ensuring that every
student achieves their absolute best, by delivering outstanding education in English.

Details of the role

Our mission at Bristol Cathedral Choir School is to harness the power of our community, so
that we all learn, grow and develop into the best versions of ourselves. This is because at
BCCS we are: Gathered together, that all may thrive. We do this by living out our three core
values in all that we say and do. These are: Kindness, Courage and Hope.




We believe that education has the power to change lives and communities. We constantly
strive to improve our practice, so that every student is empowered to realise their full
potential academically, pastorally, in their sense of self and their own agency.

Every teaching post at Bristol Cathedral Choir School (BCCS) must also embrace the
following:

BCCS Core Responsibilities:

Plan and deliver lessons which implement inclusive curriculum intent and deliver
excellent outcomes (both academic and pastoral) for all learners, particularly those
vulnerable or disadvantaged

Work collaboratively within the department and the wider team to ensure that
underachievement is addressed quickly and effectively

Regularly mark student work in line with the department making policy and give
feedback that stimulates improved learning

Engage fully in our culture of continual professional development and coaching, in
which we encourage and challenge each other to be the best we can be

Show genuine care and respect for our young people and for everyone who makes
up the community at BCCS

Be mindful of your own wellbeing and that of your colleagues
Be a pastoral leader and teacher in any and every school context

Follow, support and model the implementation of the school's behaviour policy,
including systems, routines and duties

Be active in pursuing personal and professional development beyond your
immediate role, seeking breadth of knowledge and experience, as well as depth

Be involved in the co-curricular offer at BCCS by either leading or supporting
additional activities that are enriching

Promote, understand and value the intentional development of student agency, both
for themselves and our community

Care for our environments, including by creating effective and stimulating spaces for
learning

BCCS Specific Teaching Responsibilities:




e Delivery of English to KS3, KS4 and KS5

This job description will be reviewed annually and may be subject to amendment or
modification at any time after consultation with the post holder. It is not a comprehensive
statement of procedures and tasks but sets out the main expectations of the school in
relation to the post holder’s professional responsibilities and duties.




