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Ted Wragg Trust

An ambitious and inclusive Trust of schools
TedE strengthening our communities through

Wrgggg excellent education.

Welcome from the Ted
Wragg Trust
CEO, Moira Marder

On behalf of the Ted Wragg Trust, | would like to thank you for your interest in working with
us. The Ted Wragg Trust (TWT) is an ambitious and inclusive Trust of schools strengthening
our communities through excellent education. Our values driven, rapidly growing 2-18 Trust
has the highest expectations for every child, every day, with social justice at our core.

This is a hugely exciting time for us as a growing Trust who work closely with
other local schools and Trusts across Devon.

Our Values How will we succeed?

Selflessness

put children at the heart of
all we do

prioritise others and build Grow
great people

healthy teams
be brave

Demonstrating Ambition

our lowve

through... . work hard

. strive to be even better
. bethe best we can

Have the
highest
standards

Relentlessly
positive
. build collaboration

. build strong
. be




St James

St James School

St James is a thriving, diverse and ambitious community with 880 pupils. We are an 11-16 mixed
comprehensive school that is consistently one of the highest performing in the area. We perform so well
because from the moment they join us, we ask our pupils to work hard and be kind. These two
behaviours epitomise what we think is important for both pupils and staff alike.

Our school is situated in the East of Exeter on a new, purpose-built site which means we benefit from
excellent facilities, including an art and photography suite with gallery, an amphitheatre, a drama studio
and a theatre with full rigged lighting and raked seating, a 4G full sized pitch, a greenhouse, allotments
and significant school fields.

At 5t James, we value teachers’ time which is why we have a sensible marking policy for classwork
meaning that you are not routinely expected to handwrite feedback to pupils. Additionally, we have an
automated system for homework which is planned, set and checked for you. All this saves you time so
that you can focus on getting to know your pupils and planning the very best lessons for them. Across
EBACC subjects, we have a common curriculum with fully resourced schemes that you simply need to
refine for your classes’ needs.

Our classrooms are disruption free as our behaviour system removes pupils who do not follow our
lesson expectations. All sanctions are centralised so that you can simply get on with your job: teaching.

We ensure that our students are outward facing and enjoy a full range of experiences and opportunities
whilst they are at 5t James. We help develop open minded, receptive and kind people, who embrace
new ideas and change and who enjoy life and want to explore it by experiencing new things. The arts
are core to our curriculum and are the beating heart of our school. All students partake in the arts and
are given the opportunity to take the full range of arts qualifications at K54.

More than 70% of our pupils complete the English Baccalaureate, and, as a result, we see our students
invited to join elite post-16 programs, such as the Exeter Maths School and the Reach Academy.

The core of our ambitious learning culture is a broad, knowledge-rich curriculum, which is cohesive,
cumulative and effectively sequenced. Our common curriculum is academic, rigorous and challenging,
and designed with long-term memory in mind; students’ knowledge, skills and understanding are
cemented by frequent and systematic revisiting.




St James

St James School

Our curriculum aims not only to provide students with the knowledge and skills to obtain optimum
GCSE outcomes but also to develop a love for subjects, acquiring knowledge and skills which set
them up for future studies. Through a curriculum which, for us, encompasses every aspect of school
life, we are developing our community of young people to have deep agency with their learning: they
are curious about the world around them and proud to be learning with us.

We are committed to providing the very best environment for professional growth, believing that this
is key to fostering an innovative and a progressive atmosphere. Our colleagues are incredibly
committed and passionate about all that they do and are rewarded with bespoke CPD provision, in-
house career progression opportunities, together with a relentless focus on staff wellbeing. If you are
reflective in your approach and have a desire to be part of a highly successful school improvement
team then this is the school for you.

Like Dylan Wiliam, we believe ‘every teacher needs to improve, not because they are not good
enough, but because they can be even better’. That's why our teachers receive weekly coaching
sessions so that they can reflect on and refine their practice. We don't carry out formal, graded
lesson

observations as we believe our focus should be on helping teachers improve, rather than prove their
practice.

Ofsted judged us to be a strong Good in our inspection in 2018. Our results in 2019 saw our students
sustain the high level of performance of recent years. Headline figures show that 65% of students left
with a grade 9-4 in English & Maths (a ‘standard’ pass) and 42% with a grade 9-5 in English & Maths.
77% of students achieved a 4 or above in English, and 62% a & or above, whilst in Maths 70% achieved
a 4 or above, and 48% a b or above. The school's strong performance in the Ebacc has also
continued.

We value kindness at St James and work to be kind in all of our interactions and engender the same
in our students. So, if you like to work hard and be kind and you like your pupils to do the same, St
James School is the place for you.

The Governing Body:

The Local Governing Body operates with full delegated authority from the Ted Wragg Multi Academy
Trust and is directly accountable to the Trust The governors understand well their statutory duties to
hold leaders to account as well as setting the strategic direction of the academy and ensuring the
academy has a sound financial footing. Their commmitment is absolute, believing in social justice they
bring a rich background of experience beyond education. They are led by a chair determined for the
academy to be a first choice for parents and where every child is given the opportunity to fulfil their
potential.




Job Title: Exam Invigilator
Location: Exeter, Devon
Salary: B3 - £11.79 per hour
Interviews: TBC
Required From: As soon as possible
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we would love to hear from you.

Applications can be made and further information is available via
our website: www.stjamesexeter.co.uk or by email to
recruitment@stjamesexeter.co.uk.

We would welcome visits to the school prior to applications. To
arrange one, please contact our recruitment team by email on
recruitment@stjamesexeter.co.uk.



http://www.stjamesexeter.co.uk/
mailto:recruitment@stjamesexeter.co.uk
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St James

Job Description

lob Purpose:

* To assist at peak examination times throughout the academic year, particularly during
the GCSE summer exams from early May to the end of June. To invigilate a range of
external examinations at the School in accordance with the Joint Council for
Qualifications guidelines.

Key responsibilities:

* To assist the Examinations Officer with the smooth running of the external and internal
examinations

* To ensure candidates comply with the awarding body and School regulations at all times

* To supervise candidates in a professional, quiet and unobtrusive manner and respond to
candidates’ queries in accordance with the exam board regulations

» Assist students with approved access arrangements which may include acting as a
reader and/or scribe

* To arrive at the nominated examination venue at the time agreed

* To supervise candidates entering the exam hall in an appropriate manner

* To start and finish the exam as directed by the Senior Invigilator and the Examinations
Officer

* Opening and distributing papers and any other authorised materials, ensuring that
candidates have correct papers as directed by the Examinations Officer

* Supervising any candidates who may need to leave the room in accordance with
regulations and as directed by the Examinations Officer

* Collecting scripts in candidate number order as directed by the Examinations Officer

* Checking that nothing is left at the exam desks and no graffiti has been made during the
exam

* Ensuring scripts are never left unattended as directed by the Examinations Officer

* To assist the Examinations Officer when required to package the scripts to send to the
exam board

* To attend training sessions as required

* To carry out other duties as reasonably requested by the Headteacher



Growing great people

Our aim is to be the greatest place to work in the South West. We know
that to succeed in our mission, we must invest in and grow great people.
Our comprehensive suite of development opportunities are available for
everyone, whether you are just starting in your career or an experienced

leader, there will be a development pathway to suit you.

Tim Rutherford - Deputy CEO

We know to be the greatest place to work we must welcome great people, retain
great people and develop great people.

Click on the areas below to find out about our comprehensive benefits and
development opportunities.
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Greatest place
to work in the
South West

In our Trust, we are committed to nurturing a workplace where our employees feel that
they belong. We believe that the culture of our trust thrives when individual differences are
embraced so that everyone feels comfortable and confident in being who they are. This is
supported through ensuring inclusivity in culture and equity in opportunities. We are
committed to high quality and reflective employment practice so that we attract, retain
and grow employees from diverse backgrounds and communities.
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Our Pa rtnerships: Our ongoing partnerships with the following organisations creates opportunities in our Trust to
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Federation

* Reach Academy

Feltham

access development and wider networks with some of the best schools, Trusts and leaders
across the country.

Dixons Academies Trust - A well-established multi-academy trust of 15 schools serving the
communities of West Yorkshire and the North West whose mission is to lead educational

improvement in the region through high performing academies
which value diversity and maximise student achievement.

Cabot Learning Federation — A multi-academy trust of over
twenty academies serving communities in the South West of
England. Valuing collaboration and ambition, the Trust works to
accelerate school improvement and embed excellence in their
academies.

Reach Academy Feltham —Reach believe in the power of all through, cradle to career,
education, focusing on providing seamless transition from their nursery through to their Sixth

Form.



Recruitment Pack

Thank you for your interest!
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