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Tel: 01243 783709
Closing date: 29th April 2026
Interview: 5th May 2026

Visits to the school are strongly encouraged. 




Job description – Executive Deputy Headteacher  

Job details

Salary: L8-l2
Contract type: Permanent 
Reporting to: Executive Headteacher

A Unique Leadership Opportunity Across Two Schools
This is an exciting and unique opportunity to take on a senior leadership role across St Joseph’s Nursery & Infant School and St Joseph’s Church of England Junior School—two schools working in close partnership as part of the Diocese of Chichester Academy Trust (DCAT), a family of schools across the Southeast Coast.
Both schools are situated in the heart of the historic city of Chichester, a vibrant cathedral city known for its rich Roman heritage, iconic Festival Theatre, bustling cultural scene and beautiful surrounding landscapes including the South Downs and Chichester Harbour. Our pupils benefit greatly from the wealth of learning experiences available right on our doorstep.
St Joseph’s is a thriving, ambitious and inclusive community. We proudly serve a diverse pupil population and have a deeply embedded relational approach that sits at the heart of our culture. Behaviour across both schools is generally very good and is consistently and effectively supported by a highly skilled, cohesive team.
Our ambition of “Two schools, one journey” captures our shared vision for growth, improvement and unity, while celebrating the unique identity of each school.

What We Are Looking For
We are seeking an exceptional leader who demonstrates:
- Strong drive, ambition and a passion for educational excellence
- The potential to further develop the quality of Teaching and Learning across both schools
- A commitment to inclusive, relationship-centred leadership
- The ability to inspire others and build highly effective teams
This post includes some teaching responsibility, but the successful candidate will not be assigned to a single class, enabling a clear focus on leadership, coaching and school improvement.
This role is an excellent opportunity for a current middle or senior leader wishing to take their next step into executive leadership.

Professional Development and Support
DCAT is committed to growing leaders from within and places a strong focus on staff development. The successful candidate will benefit from:
- High-quality professional development
- Access to NPQLT (National Professional Qualification in Leading Teaching) or NPQH
- Close partnership with an experienced leadership team, including the Executive Headteacher and Trust Director of Learning
- A wide range of trust-wide CPD, leadership networks and career pathways

You will be part of a highly skilled, collaborative and supportive team where:
- Professional dialogue is valued
- Responsibility is shared
- Collective ambition drives improvement
There will also be opportunities to support trainee teachers and contribute to developing others as part of our strong culture of professional learning.

A Chance to Shape the Future
This is an exciting opportunity for a leader who is ready to:
- Grow their leadership capacity
- Take on strategic responsibility across two schools




Person specification

	Criteria
	Essential
	Desirable

	Qualifications & Training
	Qualified Teacher Status (QTS)
Evidence of ongoing professional development
	NPQ in Leadership (e.g., NPQSL, NPQTL)
Working towards or willingness to undertake NPQLT or NPQH

	Leadership Experience
	Successful experience in a middle or senior leadership role
Proven ability to lead improvement in teaching and learning
	Experience working across more than one school or phase
Experience contributing to trust-wide initiatives

	Teaching & Learning
	Strong understanding of effective pedagogy and curriculum design
Evidence of improving pupil outcomes through leadership
	Experience leading whole-school curriculum development

	People Development
	Ability to coach, mentor and develop staff
High levels of emotional intelligence
	Experience supporting trainee teachers or ECTs

	Safeguarding & Inclusion
	Strong knowledge of safeguarding procedures
Commitment to inclusive, relational approaches
	Experience as a DSL or Deputy DSL

	Communication & Relationships
	Excellent interpersonal and communication skills
Ability to build positive relationships with pupils, staff, families and partners
	Experience working with governors, external agencies or community groups

	Strategic Leadership
	Ability to analyse data, identify priorities and drive improvement
Experience leading change effectively
	Experience planning and overseeing whole-school initiatives

	Behaviour & Culture
	Ability to uphold and model a positive, relational culture
Experience supporting staff with consistent behaviour expectations
	Experience developing behaviour policy or practice across a school

	Organisation & Management
	Strong organisational skills and ability to manage competing demands
Evidence of effective operational leadership
	Experience line-managing multiple teams or areas

	Personal Qualities
	Reflective, proactive, committed to development
High expectations for self, staff and pupils
Resilient and solution-focused
	Interest or experience in Christian distinctiveness



Notes:
This job description may be amended at any time in consultation with the post holder. 

Equality and Inclusion
The Diocese of Chichester Academy Trust believes that everyone has the right to be treated equally and that the diversity of individuals and groups should be embraced, valued, and respected. We are committed to eliminating any form of discrimination be it direct, indirect, harassment or victimisation, and to support this the academy has a number of policies that you should ensure you are familiar with and compliant to. Any breaches may lead to termination of employment. All applicants are required to complete the Equality Monitoring form.
Health and Safety
You are responsible for ensuring that workplace responsibilities within the Section are carried out with full regard to, and in support of, The Trust’s Health and Safety Policies. 
Sustainability and Environment
The Diocese of Chichester Academy Trust is committed to sustainable development and environmental initiatives. It accepts its environmental responsibilities and recognises the contributions it can make to the resolution of regional and local environmental issues. The Diocese of Chichester Academy Trust will support the academy in continuously seeking to find ways to improve its environmental performance and all staff are required to support these aims. 


Data Protection/GDPR
The Diocese of Chichester Academy Trust is committed to the principles and statutory obligations of the Data Protection Act 2018.  Privacy notices and policies can be viewed on the DCAT website link here:- http://www.dcat.academy/policies/
You should be aware that the information you have provided will be stored on the Trust’s HR secure database and will only be used to process your application. It will not be passed to any other organisation.
Safer Recruitment - Right to Work
British and European Law states that a person cannot be employed to this post if they do not have permission to live and work in the UK.  Please advise if you require any guidance or further information on this.
Safeguarding
This post is covered by the Childcare Disqualification Regulations 2018. The Trust will need to ensure that they are not knowingly employing a person who is disqualified under the 2018 Regulations in connection with relevant childcare provision. Accordingly, shortlisted candidates will be required to demonstrate to the Trust, by completing a self-declaration form as part of the pre-employment checks process, that they have not been disqualified under the 2018 Regulations. If the preferred candidate is found to be disqualified under the 2018 Regulations, the offer of employment will be subject to the application by the preferred candidate to Ofsted for a waiver and the receipt of a waiver from Ofsted.  
All staff will be expected to hold or be willing to obtain Enhanced DBS check or Enhanced check for Regulated Activity with the Disclosure & Barring Services (previously the Criminal Records Bureau). For further information about what is required in this process please go to www.gov.uk/disclosure-barring-service check (http://www.gov.uk/disclosure-barring service-check).
This Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.  All school-based staff have the responsibility for promoting the safeguarding and welfare of children. All school staff should be aware of the school's Child Protection and Safeguarding Policy and work in accordance with this document at all times.
 
Additional Information 
Work Permits: we may be able to obtain a Work Permit for this post but this is subject to meeting the requirements of the UK Border Agency's Points-based Immigration System. Due to the restrictions we cannot guarantee that individuals that meet the requirements of the Points-based Immigration System will be issued with clearance to obtain work permits.
Successful candidates will also be subject to two full references from previous employers (or equivalent if this is your first job).
If you wish to apply for this position, please complete the attached application form.  Please note we do not accept CV’s.  Please write a personal statement as part of the application stating your suitability for the rule and any previous experiences you have that would support your application.  



Visiting the School
We would very much welcome pre visits to the school. Please call the school on 01243 783709 directly or email: nodonovan@stjosephscejunior.school
 Application Form Completion
As part of the application, please focus the reasons for your application on the essential criteria within the Person Specification. You may want to do this in the form of a letter as part of the application. Please indicate, providing evidence, how your knowledge, skills, experience and personal attributes either at work, or elsewhere, qualify you to undertake the duties and responsibilities set out in the Job Description. We do not accept CV’s.
Shortlisting
We assess all applications against the Person Specification criteria using the evidence you provide in your application. This will be completed by a panel of Trust and Academy senior staff. We carefully check all applications for anomalies. Candidates who best meet the Person Specification will be invited to an interview via email. If you have not heard from us within three days of the shortlisting date, you have not been successful at this stage.
References
We request two references for all candidates who are invited to interview. Requests will be made at the same time that candidates are invited to interview. One referee should be your current or last employer.
Interview Process
The interview will be held at St Josephs Infant and Junior school, Orchard Street, Chichester, West Sussex.  PO19 1DQ As part of the interview process you will be asked to prepare a presentation on a title given before the date of interview. If practically possible we would like to visit you in your own setting.   
Offer of Employment
We will make a verbal offer of employment by telephone and an offer letter in writing will be emailed. Any offer is made subject to satisfactory references, DBS clearance check and proof of identity and qualifications. Each candidate will be telephoned with the outcome and offered brief feed-back. 
Candidates should complete the application form and return it so that it is received no later than: midday on 29th April please send to:- The Executive Head Teacher via the Email: nodonovan@stjosephscejunior.school
	Closing Date
	29th April  2026 at 12pm 

	Shortlisting Date
	30th April 2026

	Interview Date
	5th May 2026
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