
Job Opportunity

Executive Head
Teacher

Alwyn and Courthouse Federation
Maidenhead, Berkshire



Welcome message from Chair of Governors -
Chandra Kunder

Our federated schools, Alwyn Infant School
and Courthouse Junior School, are known for
their shared vision and commitment to
nurturing the next generation, are situated
next to each other in Maidenhead, UK.  In
2021 the governing boards of the individual
schools decided to federate and since then
both are flourishing under the Federation
leadership team. The Executive Headteacher
plays a vital role in the success of federation. 

Both schools currently have a ‘Good’ Ofsted
rating. Children at Alwyn are happy, safe and
learn lots. Children at Courthouse flourish
academically, socially and in the arts. We
believe that our federated structure provides
a unique platform for shared learning, joint
initiatives, and mutual support yet with both
schools retaining their unique identities. The
successful candidate will embrace this
approach, working closely with staff,
governors, and stakeholders to foster an
environment where all individuals can reach
their full potential.

As Executive Headteacher, you will oversee
the strategic direction, development and
overall performance of both schools. Your role
will encompass driving academic excellence,
enhancing teaching and learning practices and
promoting a culture of inclusivity and
innovation. Through collaboration and
effective partnerships, you will ensure that
our schools continue to be beacons of
educational success and inspiration.

On behalf of the Alwyn and Courthouse Federation
Governing Board, I am delighted to extend a warm
invitation to exceptional candidates for the position of
Executive Headteacher. This unique opportunity offers
the chance to lead and inspire two schools, fostering
collaboration, innovation, and educational excellence
across the federation.

"I love school trips to visit new places. You get to
go to three different places in one day; home

school and the place you go to."
Alwyn Pupil



The governing body feels this is an
exceptional opportunity for an inspirational
leader to motivate and support staff, who can
lead our federated school into an exciting new
future whilst maintaining our strong ethos of
inclusiveness and passion for building rounded
young people.

I encourage you to carefully review the
application pack, which provides
comprehensive information about our schools,
our values and our expectations for the role of
Executive Headteacher. 

Thank you for considering this invitation to
join our federated schools as our Executive
Headteacher. We look forward to receiving
applications from individuals who possess the
passion, dedication and transformative
leadership qualities that will continue to shape
the educational landscape of Maidenhead.

"The teachers are
really kind to children

and they believe in us."

Courthouse Pupil



Welcome message from Toby Little,
Head of School at Courthouse

At the heart of the school’s success are our
exceptional staff. The teachers, support staff
and admin team have an unwavering
commitment to giving the children the best
possible education. We are a team who
support each other, challenge each other and
bond together to make Courthouse one big
family. We offer all our staff opportunities to
develop their expertise through our
continuous professional development offer. 

Our families are regularly invited into school
to see year group performances or are
informed about how their child is flourishing.
Our weekly newsletter informs parents of
what the children have been learning in class
and celebrates the children’s successes. 

"When things get tough, the
adults are nice and help us to

solve the problems."
Courthouse Pupil

At Courthouse Junior School our aim is for
every child to flourish. We work daily to build
belonging, show kindness and do the right
thing. These values run through every
interaction we have. 

Children at Courthouse are kind, caring and
happy. They love coming to our school. Our
curriculum at Courthouse is well-sequenced,
coherent and ambitious, taking into account
children’s prior knowledge. Children are
encouraged to explore their interest and
talents outside of the classroom through our
extra-curricular offer, be it at our amazing
school choir or in the wide-range of sports
teams or other activities. 

At Courthouse our rules of be ready, be
respectful and be safe help to create a calm
and purposeful environment where lessons
are free from disruption. Courthouse is an
inclusive school which supports all children to
achieve. We have recently been awarded the
inclusion mark which celebrates our provision. 



Welcome message from Kirsty Grieson,
Head of School at Alwyn

We work with our families and the wider
community to support learning and the
development of our children. We are
incredibly lucky to have such supportive
parents and carers, many attended Alwyn
themselves as a child. I am incredibly proud to
be part of the Alwyn family and look forward
to welcoming you to our school.

"No one is
unkind. Everyone

smiles!"
Alwyn Pupil

Alwyn is a warm, welcoming school where
everyone is encouraged to do their best and
we strive to build a strong sense of belonging.
We have high expectations for every child and
encourage curiosity, independence and a love
of learning in a happy and safe environment.
This enables our children to grow and develop
both socially, emotionally and academically so
that they achieve their full potential and move
forward in the world as confident, happy and
well-rounded individuals.

Our dedicated team bring diverse skill sets,
talents and expertise to their roles and work
collaboratively to ensure the success of each
child at Alwyn. In addition to their
professional expertise, our staff have a
passion for working with infant age children.
We are supportive towards each other and
challenge ourselves to share and improve best
practice in order to build a nurturing learning
environment where everyone can excel.



Job Description
Post title: Executive Headteacher
Salary range: L20 – L27
Responsible to: The Alwyn and Courthouse (Primary) Federation
Appraiser for: Senior leaders at Alwyn Infant School and Courthouse Junior School

Purpose
The Executive Headteacher will carry out their professional duties in accordance with and
subject to the provisions of the School Teachers’ Pay and Conditions Document for
Headteachers and the Headteachers’ standards (2020). The Executive Headteacher is the
substantive Headteacher of both schools in the federation, responsible for providing overall
strategic leadership and leading, developing and supporting the strategic direction, vision,
values and priorities of the federation and developing, implementing and evaluating the
federation’s policies, practices and procedures. The Executive Headteacher delegates
operational matters to the Heads of School in line with the School Teachers’ Pay and
Conditions Document. The Executive Headteacher role involves the careful balance of
standardisation of effective practice with fidelity to the individual identities of each of the
schools.

Establish and sustain the Federation’s ethos and strategic direction in partnership with

those responsible for governance and through consultation with the school community.

Create a culture where pupils in the federation experience a positive and enriching school

life.

Uphold ambitious educational standards which prepare pupils from all backgrounds for

their next phase of education and life.

Promote positive and respectful relationships across the federation and school community

and a safe, orderly and inclusive environment.

Ensure a culture of high staff professionalism.

Ensure high expectations are balanced with support.

Establish and sustain high-quality, expert teaching in the federation across all subjects and

phases, built on an evidence-informed understanding of effective teaching and how pupils

learn.

Ensure teaching is underpinned by high levels of subject expertise and approaches which

respect the distinct nature of subject disciplines or specialist domains.

Ensure effective use is made of formative assessment.

Domains
School culture

Teaching



Ensure a broad, structured and coherent curriculum entitlement, cohesive across the

federation, which sets out the knowledge, skills and values that will be taught.

Establish effective curricular leadership in each school in the federation, developing subject

leaders with high levels of relevant expertise with access to professional networks and

communities.

Ensure that all pupils are taught to read through the provision of evidence-informed

approaches to reading, particularly the use of systematic synthetic phonics across the

federation.

Ensure valid, reliable and proportionate approaches are used when assessing pupils’

knowledge and understanding of the curriculum.

Establish and sustain high expectations of behaviour for all pupils, built upon relationships,

rules and routines, which are understood clearly by all staff and pupils.

Ensure high standards of pupil behaviour and courteous conduct in accordance with the

school’s behaviour policies that reflects a whole federation approach.

Implement consistent, fair and respectful approaches to managing behaviour.

Ensure that adults within the federation model and teach the behaviour of a good citizen.

Develop a whole federation approach to inclusion.

Ensure the federation holds ambitious expectations for all pupils with additional and special

educational needs and disabilities.

Establish and sustain culture and practices that enable pupils to access the curriculum and

learn effectively.

Ensure the federation works effectively in partnership with parents, carers and

professionals, to identify the additional needs and special educational needs and disabilities

of pupils, providing support and adaptation where appropriate.

Ensure each school in the federation fulfils its statutory duties with regard to the SEN code

of practice.

Curriculum and assessment

Behaviour

Additional and special educational needs and disabilities

"I like how we have got a swimming pool, a new lighting
and sound system and all the other things that our PTA

helped us to buy."

Courthouse Pupil



Ensure staff have access to high-quality, sustained professional development opportunities,

aligned to balance the priorities of whole federation and school improvement, team and

individual needs.

Prioritise the professional development of staff, ensuring effective planning, delivery and

evaluation which is consistent with the approaches laid out in the standard for teachers’

professional development.

Ensure that professional development opportunities draw on expert provision from beyond

the federation, as well as within it, taking advantage of cross phase working between the

schools in the federation and including nationally recognised career and professional

frameworks and programmes to build capacity and support succession planning.

Develop clear arrangements for linking appraisal to pay progression and advise the relevant

body on pay recommendations for teachers, including on whether a teacher either school

who applied to be paid on the upper pay range should be paid on that range (this cannot be

delegated to Heads of School as per the School Teachers’ Pay and Conditions Document).

Ensure the protection and safety of pupils and staff through effective approaches to

safeguarding, as part of the duty of care.

Prioritise and allocate financial resources appropriately, ensuring efficiency, effectiveness

and probity in the use of public funds.

Ensure staff are deployed and managed well with due attention paid to workload.

Establish and oversee systems, processes and policies that enable the schools within the

federation to operate effectively and efficiently.

Ensure rigorous approaches to identifying, managing and mitigating risk.

Make use of effective and proportional processes of evaluation to identify and analyse
complex or persistent problems and barriers which limit school effectiveness, and identify
priority areas for improvement.
Develop appropriate evidence-informed strategies for improvement as part of well
targeted plans which are realistic, timely, appropriately sequenced and suited to the
federation context.
Ensure careful and effective implementation of improvement strategies, which lead to
sustained school improvement over time.

Professional development

Organisational management

Continuous school improvement

 



Forge constructive relationships beyond the federation, working in partnership with
parents, carers and the local community.
Commit their school to work successfully with other schools and organisations in a climate
of mutual challenge and support.
Establish and maintain working relationships with fellow professionals and colleagues
across other public services to improve educational outcomes for all pupils.
Seek to establish partnerships with the local community and local media to improve the
public perception of the federation.

Understand and welcome the role of effective governance, upholding their obligation to
give account and accept responsibility.
Establish and sustain professional working relationship with those responsible for
governance.
Ensure that staff know and understand their professional responsibilities and are held to
account.
Ensure the federation effectively and efficiently operates within the required regulatory
frameworks and meets all statutory duties.

Working in partnership

Governance and accountability



Qualifications and training

Qualified Teacher Status E

Evidence of commitment to CPD and personal development E

Leadership qualification (eg NPQH, NPEL etc) D

Safeguarding and child protection training E

Experience

Identifying and analysing complex or persistent problems and barriers which limit school effectiveness, and
identifying priority areas for improvement E

Successful leadership in the primary phase as an Executive Headteacher, Headteacher or Head of School E

Leading whole school initiatives, including evaluating impact E

Leading multi-school initiatives, including evaluating impact D

Leadership during an Ofsted inspection process E

Experience of designing and implementing curricula in from EYFS to KS2 E

Track record of supporting colleagues to grow and develop E

Budget management E

Identifying and managing risk E

DSL or Deputy DSL E

Developing relationships with organisations beyond the school E

Inviting challenge from those responsible for governance E

Knowledge and understanding

Evidence informed strategies for school improvement E

Clear understanding of what makes great teaching in different key stages and the evidence base behind it E

Knowledge of the difference between leading one school and leading multiple schools E

Knowledge of statutory assessment procedures from EYFS to KS2 E

Knowledge of effective early reading provision E

Knowledge of SEND provision for SLCN, SEMH and ASC D

Knowledge of effective approaches to professional development E

Professional qualities

Committed to the development and maintenance of good relationships with pupils, staff, parents,
governors and the community E

Prioritises psychological safety and belonging among the team E

Emotionally predictable E

Collaborative, seeking the views of others and valuing dissenting views E

Leadership presence, visibly demonstrating a positive, enthusiastic
outlook, embracing innovation and self-motivation E

Resilience, perseverance and optimism in the face of difficulties and challenges E

Person Specification

Es
se

nt
ia

l /
de

sir
ab

le

A
pp

lic
at

io
n

fo
rm

In
te

rv
ie

w

Ta
sk

Re
fe

re
nc

es



Courthouse Junior School
Blenheim Road
Maidenhead
Berkshire, SL6 5HE

Alwyn Infant School
Mulberry Walk
Maidenhead
Berkshire, SL6 6EU

Information

Alwyn is an infant school with up
to 270 pupils

alwyn.org.uk

Courthouse in a junior school with up
to 360 pupils

courthousejunior.co.uk

Schools were federated in September 2021

https://www.google.com/maps/d/u/1/edit?mid=1tjP8y380oOmcHxsKey4Dd80RrQOv1II&ll=51.5249454734616%2C-0.7547264935275599&z=15
https://www.google.com/maps/d/u/1/edit?mid=1tjP8y380oOmcHxsKey4Dd80RrQOv1II&ll=51.5249454734616%2C-0.7547264935275599&z=15
http://www.alwyn.org.uk/
http://www.courthousejunior.co.uk/


Complete an application form

Write a cover letter of no more than one page of A4, outlining your

expertise in relation to the job description and person specification.

Include in your letter your thoughts on the challenges and opportunities

of multi-school leadership.

If you wish to visit the schools, please contact the school office on

01628 626958 or email trolfe@courthousejunior.co.uk, to arrange a

suitable time.

Deadline for applications: 23 June 

Interviews: 27 and 28 June

Application Process

DOWNLOAD FORM

mailto:trolfe@courthousejunior.co.uk
https://www.courthousejunior.co.uk/vacancies-1/
https://www.courthousejunior.co.uk/vacancies-1/

