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Extended School Support TA - Out of Hours Fun Club

Cheadle Primary School
Aspire, Believe, Achieve

13 hrs (Monday — Friday 7.30-8.30am, and Monday — Wednesday 3-6pm)
TERM-TIME ONLY

GRADE 2 POINT 4

FTE £25,185 (Pro-rata) Pay award pending

ACTUAL SALARY IS DEPENDENT ON CONTINUOUS SERVICE

Cheadle Primary School is a vibrant, inclusive and nurturing school where the wellbeing and development
of every child is central to everything we do. We are seeking a passionate and experienced Extended
School Support TA for the School’s out of hours provision ‘Fun Club’.

About the role:

Fun Club provides a safe, warm and stimulating environment for pupils before and/or after the school day,
supporting working families within our community. Under the direction of the Fub Club Supervisor, the
successful candidate will work within our friendly and well-established before and after school club.

This role is ideal for someone who is passionate about supporting children’s wellbeing and development in
a fun, safe, and nurturing environment outside of the formal classroom.

Key responsibilities

Provide high-quality care and supervision for children in before and after school sessions
Deliver engaging activities, including games, crafts, and outdoor play

Promote a positive, inclusive atmosphere where all children feel valued and supported
Support children’s social development, encouraging cooperation and independence
Ensure the safety and wellbeing of all pupils at all times

Work effectively as part of a team and communicate clearly with staff and parents

We are looking for someone who:

Has experience working with primary-aged children (desirable)

Is patient, friendly, and approachable

Demonstrates strong teamwork and communication skills

Is organised, flexible, and able to use their initiative

Is committed to safeguarding and promoting the welfare of children
Minimum L3 qualification

What we offer:

e A welcoming and supportive school community
e Opportunities for training and professional development
¢ Arewarding role making a real difference to children’s daily experiences

This is a part-time position with working hours typically covering early mornings and/or late afternoons
during term time.

If you enjoy working with children and want to contribute to a positive and engaging extended school
provision, we would love to hear from you.
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Equal Opportunities
We are committed to equality and inclusion. Applicants who meet the disability confident criteria will be
guaranteed an interview.

To Apply:
Please download an application pack from our website www.cheadle-primary.staffs.sch.uk or contact
Rachel Bailye via email rbailye @cheadle-primary.staffs.sch.uk

Closing date Friday 26" June 2026 noon
Interviews TBC

Safeguarding Statement:

In line with Keeping Children Safe in Education 2024, as a part of our recruitment process, we will carry out
an online search on shortlisted candidates to identify any comment, image or other content that could
cause reputational damage to the school and/or give rise to a safeguarding concern. If we discover
anything during our searches, this will be passed onto the Headteacher and discussed during interview.
We are deeply committed to safeguarding and promoting the welfare of children and expect all staff,
governors and volunteers to share this commitment. All necessary safeguarding checks will be undertaken
which must have satisfactory outcomes, otherwise the conditional job offer may be withdrawn. Details of
the checks that will be undertaken can be found within the Keeping Children Safe in Education, 2024
document.

This role has been assessed as working in regulated activity and is subject to an Enhanced DBS plus
Children’s Barred List Check.

It is an offence to apply for this role if you are barred from engaging in regulated activity relevant to
children.

This post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and
2020). This means that certain convictions and cautions are considered ‘protected’ and do not need to be
disclosed to employers, and if they are disclosed, employers cannot take them into account. Guidance
about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website.
Positions at the school are exempt under the Rehabilitation of Offenders Act 1974 and, as such,
appointment to a post will be conditional upon the receipt of a satisfactory response to a check of police
records via the Disclosure and Barring Service (DBS). DBS Filtering guidance can be found on the
GOV.UK website.
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