Clearwell

w EYFS and Key Stage One Job Description

Primary School

POST: Class Teacher
PAY RANGE: Commensurate withs encperience
Job Purpose;

To cary oub the professional: duties of o teacher as required by the school in agreement with, the, most recent
venslmq[lﬂw@deoobTeu@hm’ Pag,demdihmeowmmbmdmamrdwmwﬁvt}wsdﬂooUspdmund@n
the directior of the Head teacher.

Relationships

The post holder s resporsible to- the, Head: Teacher for histher teaching duties and: responsibilities and; for teaching
basks and, for the supervision ofthe, wonks ofs o teaching assistants

Overvieme

To teach a mised age class o Reception, Year One and: Tweo children, with the, support, of o highly skilled EYFS

Employment dekails
Job title: Class Teacher
Reports to (job title): Head Teacher
Areas of, Responsibility and, Key Tasks
General,

and, Key Stage Ones

Stage One.
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teacher

Teaching and, demelopment
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curricubum.

Ensure the: curriculuny supports @ range of learning, styles and, denvelops children's independence.

Take responsibility for highs quality teaching provision throughout; Reception and Key Stage One.
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Job Description — EYFS and KS1 Teacher

Leadership and management,

Establishy and, maintairy positise working relationships with, all members of staff.

Provide support anvh uidance Jor mermbers o ol

Organise and manage the, day-to-day running of Reception and, Key Stage One teaching, including efficient use of
teaching resources:

Assish the Head, Teacher in the rexiem ands exaluation relevant; policies and procedures.

Support and, lead the induction process for new- members of Reception ands Key Stage One support staf).
Stimulate colleagues and pupils alike, by creating o supportive; challenging and, positive erwironment.
Keep up-to-date with current; thinking and, progressiony inv education.

Communication

Denelop and maintairy links withs the LA adumisory and, support services:

learring

Ensure parents are well-informed, about the curriculums as well as their child's progress and, targets.
Provide necessary information to- the Governing Board, to- ensure it meets its responsibilities.

Liaise with other extternal, colleagues to- ensures a, smooth transition into- Primary School.

Liaise with other colleagues to- ensure a smooth transition for all pupils froms Key Stage: One to- Tweo:
Additional; duties

Ensure o high standard of care for pupils s consistently maintained.

Act as o role model, Jor members o] staff and, pupils.

may nob be identified.  Employees wills be expected to- comply with, any reasonable request; from a manager to- undertake work of
a similar lewvel that is not specified; in this jobs description.
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