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Post Title:	EYFS class teacher
School:	Red Hill Primary School

[bookmark: _GoBack]Address: 	Red Hill, Chislehurst, Kent BR7 6DA

Status:              Fixed term contract / Full time 
Grade/Salary:  Teachers Main Pay Scales M1-M6

Post Start Date:   30th August 2022
Closing Date for Applications:   24th June 2022 5pm *
Interview Date:  22nd June 2022 and 27th June 2022 *	

*applications from suitable candidates who meet the person specification may be shortlisted and interviewed ahead of the closing date


Red Hill Primary School is a three and a half form entry school within The Pioneer Academy which is graded Good with Outstanding features by Ofsted (February 2019).  Our experienced Head teacher and her supportive senior leadership team are looking for an EYFS class teacher to join our friendly team. Please note this is a maternity cover post.  We welcome applications from Early Career Teachers.

You will be:
· A teacher with experiences in Early Years and knowledge of the EYFS Curriculum.
· A highly effective practitioner who is passionate about education and driven to make continuous improvements to their practice
· An excellent role model for staff and pupils.
· A team player with outstanding communication and interpersonal skills.

In return, we can offer you:
· A happy, dedicated staff team who believe in teamwork and building positive relationships across the school, the Trust and in the local community.
· A supportive and collaborative working ethos, including support from the Trust’s Central Executive Team and a range of experts, such as specialists in pupil welfare, SEND and behaviour.
· Excellent CPD opportunities throughout your career, including an outstanding Early Career Teacher programme, middle leader training and access to NPQs.
· A commitment to staff wellbeing and reduction in staff workload, including up to 5 hours PPA for full time teachers.


Find out more about The Pioneer Academy and Red Hill Primary School at https://thepioneeracademy.co.uk/bromley/primary/redhill

If you are interested in applying for the post, please see the job description/person specification.  To apply for this vacancy, please complete the application form, indicating how you satisfy the criteria set out in the Job Description/Person Specification. You will also be required to complete and return a self-disclosure declaration with your application. Applications should be submitted via email to recruitment@thepioneeracademy.co.uk   Alternatively, paper applications should be sent to the school address above.  The closing date for applications is as stated above.

References will be requested for those shortlisted only and prior to interview.  Only those shortlisted for interview will be contacted.  An Enhanced DBS certificate will be required on provisional offer, including a check of the Children’s Barred List.  Further vetting checks, in line with the requirements of Keeping Children Safe in Education 2021 will be completed following a provisional offer of appointment.  Where applicable, if an applicant with a provisional offer of employment has lived and/or worked outside the UK, they will be required to obtain a Certificate of Good Conduct.

The Pioneer Academy is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. Offers of employment are subject to a satisfactory enhanced DBS disclosure and other employment checks. Our school Safeguarding Policy can be downloaded and read following this link:  Safeguarding Policy 2021-22
image1.png
Safe — Happy — Learning

www.thepioneeracademy.co.uk

ACADEMY




