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EYFS Class Teacher/Lead (with a view to being a Subject Leader for a foundation subject). 
Full-time equivalent salary: MPS
School type: Single School Academy ages 4 to 11
Working pattern: Full time
Closing date: Monday 9th February 2026 at 9am
Interviews will take place on Wednesday 11th February 2026

Duties and responsibilities
· The Early Years Teacher/Lead will:
· Assume overall responsibility for promoting excellent practice and providing high quality early years provision, including physical, emotional, social and intellectual education and care for children in the setting. 
· Fulfil the professional responsibilities of a class teacher (see School Teachers Pay and Conditions).
· Meet the expectations set out in the Teachers’ Standards.

EYFS and Teaching
· Ensure that the principles and content of the Early Years Foundation Framework are understood by staff working in EYFS and put in to practice.
· Encourage high expectations of all children and demonstrate commitment to ensuring they can achieve their full potential.
· Establish and sustain a safe, welcoming, purposeful, stimulating and encouraging environment where children feel confident and secure and are able to develop and learn.
· Promote the use of informed observation and other strategies to monitor & record assessment of children’s activity, development and progress, using this information to inform, plan and improve practice and provision.
· Plan and provide safe, appropriate, child-led and adult initiated experiences, activities and play opportunities.
· Select, prepare and use a range of resources suitable for children’s ages, interests and abilities, taking account of diversity and promoting equality and inclusion.
· Actively promote and support the development of children’s language and communication skills.
· Promote positive behaviour, self-control and independence through using effective behaviour management strategies and developing children’s social, emotional and behavioural skills.
· Establish and maintain a safe environment and employ practices that promote children’s health, safety and physical, mental and emotional well-being.

Whole-school organisation, strategy and development
· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to support the school’s vision and values.
· Make a positive contribution to the wider life and ethos of the school.
· Provide cover, in the unforeseen circumstance that another teacher is unable to teach.
· To be a subject leader across the whole school (foundation subject).
· Participate in meetings/professional development opportunities at the school, which relate to the learners, curriculum or organisation of the school including break duties and assemblies.
· Attend and take a constructive part in staff meetings, inset days and any other school arranged training sessions.


Health, safety and discipline
· Promote the safety and wellbeing of pupils.
· Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and safe learning environment.
· Act within the statutory frameworks, which set out the professional duties and responsibilities.

Professional development
· Take part in the school’s appraisal procedures.
· Take part in further training and development in order to improve own teaching and contribute to the professional development of others, where appropriate.

Communication with colleagues, other relevant professionals and stakeholders
· Collaborate and work with colleagues and other relevant professionals within and beyond the school.
· Develop effective professional relationships with colleagues.
· Communicate effectively with pupils, parents and carers.

Personal and professional conduct
· Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school.
· Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality.
· Understand and act within the statutory frameworks setting out their professional duties and responsibilities.

Safeguarding 
· Work in line with statutory safeguarding guidance (e.g., Keeping Children Safe in Education, Prevent) and our safeguarding and child protection policies.
· Work with the designated safeguarding lead (DSL) to promote the best interests of pupils, including sharing concerns where necessary.
· Promote the safeguarding of all pupils in the school, raising any concerns following school protocol/procedures.

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the teacher will carry out. The postholder may be required to do other duties appropriate to the level of the role, as directed by the headteacher or line manager.









Person Specification – EYFS Teacher/Lead
Evidence:	Application Form (AF) / Letter of Application (LOA) / 	Interview (I)
	Essential
	Desirable
	Evidence

	· Qualifications
	
	

	· Qualified Teacher status
· A commitment to CPD
· Degree
· Paediatric First Aid
	· Evidence of other education or school related qualifications or CPD
	· AF
· LOA
· I

	· Experience
	
	

	· Experience of teaching in EYFS & the EYFS Statutory Framework
· Experience of designing "rich and stimulating" learning activities in EYFS that cover the seven areas of learning, including communication, literacy, and mathematics
· Experience of recording observations to track each child's progress against Early Learning Goals and completing statutory EYFS profiles.
· Able to demonstrate outstanding teaching and excellent progress for all children of all abilities
· Experience of planning SEN support plan/EHCP targets and using these effectively to adapt provision
	· Experience of Leading EYFS 
· Experience of collaboration with other schools to enhance expertise
· Experience/Interest in Outdoor Learning/Forest School.
	· LOA
· I

	· Knowledge & Understanding
	
	

	· Knowledge of the EYFS and National Curriculum 
· Knowledge of effective teaching and learning strategies 
· A good understanding of how different children learn
· Understanding of teaching, learning and assessment strategies to support successful outcomes for all learners, ensuring they fulfil their potential
· Ability to adapt teaching to meet a variety of pupils’ needs, including children with SEND
· Ability to set achievable targets for individual pupil progress
· Ability to build effective working relationships with pupils 
· Knowledge of guidance and requirements around safeguarding children and how to address any issues that might arise 
· Knowledge of effective behaviour management strategies 
· Confident use of ICT to record, report & communicate and support learning
· Understanding of relevant equal opportunities, health and safety and safeguarding guidance and legislations, and with commitment to keeping up to date with changes in legislation affecting schools
	· Confident with computing and digital technologies
	· LOA
· I

	· Communication Skills
	
	

	· The ability to communicate clearly and take into account, where appropriate, the views of others
· Commitment to maintaining confidentiality at all times

	· Experience of communicating effectively with parents and carers
· Experience of effective communication with teaching assistants
	· LOA
· I

	· Self-Management Skills
	
	

	· Ability to plan time and organise work effectively
· Be self-motivating and set personal goals
	
	· LOA
· I

	· School Ethos
	
	

	· Commitment to safeguarding and equality
· An ability & commitment to develop and promote the ethos of the school
· Be fully committed to ensuring a wholly inclusive setting
· Have high expectations for children’s attainment and progress and be committed to getting the best outcomes for all pupils 
· Ability to evidence excellent working relationships with colleagues
· Ensure that the school atmosphere is welcoming and that parents are encouraged to take an active part in the life of the school and their child’s education
	· Ability to support and help develop a vision for high quality education that promotes development of life skills as well as fulfilling academic potential
	· LOA
· I

	· Personal Attributes 
	
	

	· Ability to reflect and self-question
· Adaptability to changing circumstances/ideas & ability to prioritise effectively
· Energy and passion
· Approachable, trustworthy, fair and kind 
· Demonstrates commitment, reliability and integrity
· Be able to demonstrate emotional resilience in working with children and colleagues 
· To be a good role model to motivate and inspire children, staff, parents, trustees and the wider community
	· Specialist subject/wider curriculum skills
	· LOA
· I
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