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Moor First School

School Lane

Biddulph Moor

Stoke on Trent.   ST8 7HR

Headteacher: Mrs V Atherton
Tel. No. 01782 512350

e-mail: office@moor.staffs.sch.uk
	Moor First School (2164) in Biddulph Moor

Number on role:71
EYFS Class Teacher Vacancy (to cover maternity leave)

Commencing June 2nd 2025 

Full Time (5 Full Days - ECT Main Scale 1-2) or Part Time (4.5 days – Main Scale 3-6)

Are you looking for an exciting opportunity within our village school where teamwork is central? Are you passionate about shaping young minds and creating a nurturing environment for early learning? Then this could be the role for you!
Our EYFS unit currently consists of 7 reception children and 8 nursery children (aged 3+) led by class teacher and a level 3 classroom assistant. Numbers for each may vary dependent on the take up of reception places i.e. if these are lower than the PAN (20 reception children) we may then increase the number of nursery children.
We are also investigating pre-3 year old provision for September 2025, which may be something you could be involved with.

We are looking for an individual who is able to inspire, support and motivate children; focusing on high-quality and inclusive learning and teaching to stretch and challenge all our learners to reach their potential. We wish to appoint a reflective practitioner who is committed to working in partnership with parents and the whole school community and someone who has a love of the outdoors!

We strive to intrinsically embed the British Values and our Personal Development curriculum; including our school values (Respect, responsibility, independence, ambition, honesty and confidence) to ensure that pupils acquire skills and knowledge for future learning and life in modern Britain.  

We are an associate member of the Creative Learning Partnership Trust and at Moor first, you will be able to develop your own skills with access to excellent CPD rooted in research and development.   

Applications are invited from all teachers who would love the challenge to work in a forward thinking and dynamic School.  Experience of EYFS curriculum is essential and it is advantageous if you have experience of the Little Wandle systematic phonics programme (although training can be provided.)

If this sounds like you, we’d love to hear from you.

If you would like to discuss this position please do not hesitate to contact Mrs Atherton, Headteacher at Moor First School on 01782 512350.
Visits to the school are strongly encouraged - either within or outside the school day but we love for you to see our children in action – please ring to arrange an appointment. 

All candidates are required to provide a supporting statement on the formal application form which states clearly your reasons for applying, skills and experience for this position.

All completed application forms should be returned to the school – hard copy and/or e-mailed copy acceptable
Closing date for applications: Midday Wednesday 5th March 2025
Shortlisting: Tuesday 11th March 2025
Interview date: Tuesday 25th March 2025

Please forward completed application forms to office@moor.staffs.sch.uk FOR THE ATTENTION OF HEADTEACHER
Interviews will consist of:

Lesson observation of phonics/reading in your current school or at Moor First;

A Safeguarding task;

Interviews with the HT, governors and school council.

Moor First School is committed to safeguarding children and young people and expects all staff and volunteers to share this commitment. This position is subject to a criminal record check from the Disclosure & Barring Service which will require you to disclose all unspent/unfiltered criminal convictions. This post will be subject to enhanced checks as part of our Prevent Duty.

If shortlisted for an interview, online checks will be completed to ensure due diligence.  It will be a google search of any public social media site which is linked to your name.

Please see our Safer Recruitment Policy for more information which is on our website. 

 

We are an Equal Opportunities employer and will ensure that all our recruitment and selection practices reflect this commitment.

 

In accordance with our safer recruitment policy CVs alone will not be accepted.

	Main Scales Points - Scale 1-6 (£31,650 to £43,607) F.T.E

(Subject to Teacher’s Pay and Conditions)

4.5 days (29.25 hours) or 5 days (32.5 hours) may be an option (Teacher currently has Monday or Thursday afternoon unpaid and the other as PPA.) ECT’S would be required for 5 days.
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