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Meadow View Primary School 
Job Advert






	Information about the post

	Job Title:
	Class Teacher (Temporary for 1 year initially)

	School:
	Meadow View Primary School

	Salary:
	MPS 1 - UPS 3

	Hours:
	19.5 hours Term Time Only (subject to a 6-month probationary period)

	Start Date:
	1st September 2025

	Finish Date:
	31st August 2026

	Application process

	Closing Date:
	4th July 2025 at 12noon

	Shortlisting Date:
	4th July 2025

	Interview Date:
	8th July 2025



We are looking to appoint a teacher to join our enthusiastic and talented team here at Meadow View Primary School for a fixed period from 1st September 2025 to 31st August 2026, with a view to being able to extend the contract beyond this period dependent upon pupil numbers. Whilst this is a class teacher post, the post is within EYFS, either nursery or Foundation Stage 2 and therefore experience in either of these year groups is essential. You will be joining our fabulous school that has a commitment to investing in staff CPD and wellbeing. We are dedicated to providing the very best education for all our children and have high expectations for everyone in our school. 

ECTs are welcome to apply and should an ECT be successful, the temporary potion can contribute towards their induction period. 
We are looking for:
· A nurturing teacher who has experience, expertise and passion for working within the early years. 
· A warm-hearted class teacher who is enthusiastic and believes in applying the trauma informed approach in their practice. 
· Someone who has high standards of behaviour and high attainment expectations for all children including those pupils who have SEND, EAL or come from a background of disadvantage.
· A teacher with excellent organisational skills, who is committed to working as part of a team.
· Someone who has a passion for teaching and learning who can plan, prepare and deliver excellent sequences of lessons, taking on board guidance and support.
· A candidate who is approachable with excellent communication skills, who will be able to form good relationships with all stakeholders based on mutual respect.
· A teacher who is self-reflective, ambitious and committed to their own professional development.
· Someone who is an outstanding role model for all and who unwaveringly demonstrate and embed our three school rules of aim high, stay safe and be kind. 

We can offer you:
· A fabulous community of parents who value the support that the school provides. 
· A school who understands the moral purpose of education and values social and emotional wellbeing alongside the academic entitlement to increase children’s life chances.
· A school that is committed to school improvement and has the drive to have significant impact in the school community.
· An enthusiastic, motivated, forward thinking and supportive Senior Leadership Team that will grow and develop your skills.
· A delightful multicultural community of children who are courteous, welcoming to visitors and newcomers, enthusiastic, lively and eager to learn.
· A commitment towards providing the best education for all pupils, including those with SEND, EAL or a background of disadvantage. 
· Excellent CPD opportunities.
· Modern well-maintained premises.
· A supportive and committed governing board.


All applications should be made online via email and queries via telephone to 01709 740500.

Please mark your application clearly with the vacancy name and return all application forms by email to: School@mvp.jmat.org.uk

Visits to our school are strongly encouraged so that you can appreciate how incredible our school is and how effective and friendly the staff team is. We are very proud of our school and welcome the opportunity to share it with potential applicants. Visits to our school are warmly welcomed and can be booked with our Office Manager, Louise Turner. We have visits scheduled for Monday 30th June 2025 at 11am, and 3rd July at 1pm however if these times are not suitable, please contact us to explore other possibilities.

Meadow View Primary School is committed to safeguarding and promoting the welfare of children and relevant safeguarding checks will be conducted in line with guidance and Keeping Children Safe in Education.

All school posts involve working with children and therefore the successful candidates will be required to apply for a disclosure of criminal records at an enhanced level. Further information about the Disclosure Scheme can be found at www.gov.uk/disclosure-barring-service-check

As an organisation assessing applicants’ suitability for positions which are included in the Rehabilitation of Offenders Act 1974 (Exceptions) Order using criminal record checks processed through the Disclosure and Barring Service (DBS), Meadow View Primary School complies fully with the code of practice and undertakes to treat all applicants for positions fairly.  Meadow View Primary School undertakes not to discriminate unfairly against any subject of a criminal record check on the basis of a conviction or other information revealed. 

Meadow View Primary School is committed to the fair treatment of its staff and potential staff, regardless of race, gender, religion, sexual orientation, responsibilities for dependants, age, physical/mental disability or offending background.  We actively promote equality of opportunity for all with the right mix of talent, skills and potential and welcome applications from a wide range of candidates, including those with criminal records. 

Having a criminal record will not necessarily bar a person from working in school.  This will depend on the nature of the position and the circumstances and background of the offence(s).

If shortlisted, you will be asked to complete and return a Criminal Records Declaration Form prior to interview.  At interview, or in a separate discussion, Meadow View Primary School ensures that an open and measured discussion takes place on the subject of any offences or other matter that might be relevant to the position. Failure to reveal information that is directly relevant to the position sought could lead to withdrawal of an offer of employment. 

Failure to declare a relevant conviction, caution or pending police action, will disqualify the applicant from appointment or result in summary dismissal if the discrepancy comes to light later.  If applicants would like to discuss whether a conviction held would debar them from working in the position applied for, they should telephone Human Resources on 01302 245036 in confidence, for advice.
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