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ST JOHN’S CATHOLIC PRIMARY SCHOOL

JOB DESCRIPTION

Post of:
Class Teacher

Salary:

Mainscale or UPS


The Post-holder is accountable to the Headteacher of the school through the respective Year Leader
1.0 General Conditions of Employment

The classroom teacher will carry out his/her duties in accordance with and subject to

1.1 The Education Acts of 1944, 1986, 2002

1.2 The Articles of Government of St. John’s Catholic Primary School

1.3 The DFE Pay and Conditions Document
1.4 The Pay & Conditions policy of the School’s Governing Body

2.0 Main Purposes of the Job:

2.1 To provide high quality teaching and learning experiences to a class, or classes of pupils and provide for their care

2.2 To provide expertise in a specific field, or fields, arising out of the individual teacher’s initial training, or of study undertaken after qualifying, or of experience which has developed quality expertise

3.0 Scope for Impact

The classroom teacher’s professional activities impact on:

3.1 The quality of planning the curriculum for a specific class of pupils

3.2 The quality of teaching and learning experienced by the allocated group of pupils

3.3 The quality of assessment and efficient recording and reporting of it for those pupils

3.4 The quality of the personal experiences pupils have in school

3.5 The good order, discipline and motivation of the allocated group of pupils

3.6 The quality of the learning environment in the classroom and other spaces allocated

3.7 The quality of the Catholic ethos of the school to the extent that the individual positively contributes to it or negatively detracts from it

3.8 The quality of specific subject or practice expertise provided by the post-holder

4.0 PRINCIPAL ACCOUNTABILITIES

4.1
Curriculum

Ensure high quality of learning experiences for pupils through:

I. investing in quality planning of the curriculum for the allocated class of pupils, in accordance with school policy and agreed schemes of work, and, where feasible, in collaboration with the Key Stage team or other professional teams as appropriate;

II. delivering this curriculum through effective teaching strategies and learning experience, matching these to the needs of all pupils in the class

III. making effective learning resources accessible to pupils and ensuring that these are properly stored and cared for

IV. establishing and fostering good relationships with pupils, parents and school staff to ensure a positive and supportive learning ethos

4.2   Assessment, Reporting and Recording

In accordance with school policy and guidelines:

I. determine and use appropriate modes of assessment through

a) prompt marking / evaluation of pupils’ work

b) designing and using quality assessment tasks at key points of pupils’ learning 

II. provide proper feedback to individual pupils about the outcomes of assessment and their achievements

III. record the outcomes of assessment efficiently

IV. provide verbal or written reports about the progress of pupils and the outcomes of assessment as required by the Headteacher, by colleagues, by parents or by any other’s who have a right to know

4.3 Learning Environment

Ensure that pupils learn in an environment, which supports and stimulates learning through:

I. good, purposeful organisation of the classroom space

II. tidy storage of all resources so that they are easily identified and are accessible to pupils

III. ensuring that there is good quality display in the classroom both to celebrate and to stimulate learning

4.4 Pastoral Care & Behaviour Management

I. provide high quality pastoral care of all pupils to implement policies concerning pastoral care, equal opportunities, and health and safety

II. provide learning experiences that ensure personal, social and spiritual development of all pupils in the class

III. implement policies and guidelines concerned with good discipline in the classroom and the effective, positive behaviour management of pupils to ensure mutual respect, self-control and positive collaboration among pupils themselves, between the pupils and the teacher, and between pupils and all other adults whom they encounter in school

4.5 Professional Expertise

Contribute to the quality of the curriculum by providing expertise to the teachers in the school in a specific field of knowledge and/or practice as agreed annually with the Headteacher; advising on policy and practice in this field and keeping abreast of development in it to update staff.

4.6 Professional Development

Develop and actively update knowledge and skills, which enhance professional performance in the classroom.

