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      Brookfield Primary School                                                                                               

         Burlington Avenue, Langwith Junction, Mansfield, Notts NG20 9AD

              Telephone: (01623) 742285

                                             Headteacher: Mrs. Joanne Beck ( B.Ed.Hons.)
Salary Grade:

Main Pay Scale  / UPS and TLR 2.1 for leading English, Phonics 
                                   and Early reading across the school
Conditions of Service:
In accordance with the duties of a school teacher as set out in the School Teachers’ Pay and Conditions Document

Responsible to:   The Headteacher / Deputy Headteacher 
Start Date:  25th April 2022 or asap 
The Teacher will adhere to the following job description of general and specific educational responsibilities under the immediate direction of the Head Teacher to whom he/she will be responsible
Class Teacher 

Purpose of the Role:

· Ensure you provide the highest possible standards of teaching and learning with high expectations and aspirations for all our pupils and to support them in achieving them.

· Create a stimulating, safe and caring school environment with order and harmony in all relationships.  

· Ensure that ‘BE THE BEST YOU CAN BE” is at the heart of classroom practice

Duties and Responsibilities

· Have responsibility for a class as specified by the Head Teacher.

· To carry out the statutory tasks as laid down in the Schools Pay and Conditions Document and the Teachers Standards in the light of the procedures and guidelines adopted by the Governing Body.   

Classroom Practice

· Be an Outstanding teacher and role model for others. 

· Ensure the highest possible quality learning environment in the classroom. 

· Ensure that all teaching and learning is conducted in an atmosphere of affirmation, encouragement, realistic challenge and sensitive reflection.  

· Affirm and encourage parents in their role as the first educators of their children and ensure effective communication with parents is maintained.  

· Identify clear learning objectives and specify how they will be taught and assessed.  

· Set appropriate and high expectations.

· Set clear targets built on prior attainment.  

· Assess and record each pupil’s progress systematically in line with current school procedures and use the strengths and weaknesses found to inform planning and recognising which age-related standards  the child is achieving.  

· Mark and monitor class work and homework, providing constructive feedback and set targets for further progress.  

· Ensure all groups of children have been identified, are challenged and making good progress.  

· Use effective questioning and correct vocabulary to challenge and motivate.  

· Select appropriate learning resources, including Computing to promote and support good learning.  

· Prepare and present parent meetings and informative reports to parents.  

· Frequently, positively evaluate your own teaching to consolidate strengths and improve effectiveness when appropriate.   

Other Professional Requirements
· Establish and maintain effective working relationships with professional colleagues, acknowledge the need for mutual support.  

· To promote equality of opportunity in all aspects of the life and work of the school.

· Safeguard self from the destructive dangers of over-work and at all times seek to retain a healthy balance in your professional and personal life.  

· To be aware of and comply with policies and procedures relating to child protection & safeguarding, health, safety and security, confidentiality and data protection, and current SEN codes of practice reporting all concerns to an appropriate person.

· The above duties are not exhaustive and the post holder may be required to undertake tasks, roles and responsibilities as may be reasonably assigned to them by the Headteacher.

In addition to the job description for a qualified teacher, you will be expected to lead English, Phonics and Early reading across the school.

As the English and phonics lead, you will undertake the following duties and responsibilities using allocated Leadership and Management time to: 

• Develop, promote and ensure implementation of the whole school policy for English / Phonics.
 • Use national, local and school management data effectively to monitor standards of achievement across the school in English / Phonics 
• Produce short, medium and long term plans to develop English / Phonics in relation to: -resources -staff professional development requirements -the aims of the school, and its policies and practices -targets for realistic but challenging improvements 
(Evaluate the teaching of English / Phonics in school; use this analysis to identify effective practice and areas for improvement and, in conjunction with the Head Teacher, take action to improve further the quality of teaching in this subject. 
• Monitor the progress made towards achieving the curriculum area’s plans and targets, and use this information to plan future developments.
This job description will be kept under review and may be amended via consultation with the individual and Headteacher as required. Trade union representation will be welcomed in any such discussions.

