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Hose Church of England Primary School
‘Respect, Bravery, Success, Pride’

EYFS/KS1 Senior Class Teacher - Person Specification

	Education, Training & Qualifications
	Essential
	Desirable
	Assessed by

	Qualified Teacher Status
	Y
	
	Application

	NPQML
	
	Y
	Application

	Management Training or Qualification
	
	Y
	Application

	Demonstrate commitment to continuing professional & personal development
	Y
	
	Application


	Experience
	Essential
	Desirable
	Assessed by

	Career focused on working well with primary age children
	Y
	
	Application

	Evidence of working as a middle leader in a primary school.
	Y
	
	Application

	Working in smaller schools
	
	Y
	Application

	Evidence of being an excellent classroom practitioner in a primary school.
	Y
	
	Application, interview & reference

	Experience and understanding of issues of inclusion in a mainstream school.
	Y
	
	Application, interview

	Experience of leading subjects across EYFS + key stages 1 and 2.
	Y
	
	Application, interview & reference

	Knowledge and understanding of working with outside agencies.
	Y
	
	Application

	Experience or interest in delivering training
	
	Y
	Application

	Taking a lead role with safeguarding children
	
	Y
	Application, interview


	Knowledge, Skills & Abilities
	Essential
	Desirable
	Assessed by

	Line management experience
	Y
	
	Application, interview

	Experience of observing and feeding back to colleagues.
	Y
	
	Application, interview

	Evidence of supporting a Senior Leadership Team to think creatively in identifying the routes to school improvement.
	Y
	
	Application, interview & references

	Evidence of leading teaching and learning with primary aged children to develop a broad and balanced curriculum that meets current national guidance.
	Y
	
	Application, interview & references

	Able to lead the identification of pupils’ needs and act upon them in order to raise standards.
	Y
	
	Interview

	Supporting staff to enable pupils with identified additional needs to make significant progress.
	Y
	
	Interview

	Able to effectively manage pupils’ behaviour in a positive manner with consistent, clear boundaries following the School’s Behaviour Management Policy.
	Y
	
	Interview

	Good communication and interpersonal skills; able to talk effectively to children, parents, governors, external professionals and colleagues.
	Y
	
	Interview, references

	Evidence of making significant contributions to a school in raising the standards of achievement.
	Y
	
	Interview, references

	Well organised.
	Y
	
	Interview, references

	Calm and positive.
	Y
	
	Interview

	Flexible approach and an ability to respond to changes in circumstances effectively.
	Y
	
	Interview

	Demonstrate clarity of thought and expression both orally and in writing.
	Y
	
	Interview, application

	A commitment to work together with all stakeholders, including the wider community.
	Y
	
	Interview


	Other requirements
	Essential
	Desirable
	Assessed by

	Enhanced DBS check
	Y
	
	Interview

	2 References
	Y
	
	Interview


