Webster Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.”  Relevant Safeguarding checks will be undertaken.
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Early Years Foundation Stage Leader 
Job Description/Person specification
Position: Class Teacher with TLR2B  - EYFS Lead
Reports to: Principal 
Scale: M1 £31,650 – U3 £49,084 + TLR2B £5644
Main purpose 

· In addition to the responsibilities of Class Teacher, as set out by the Class Teacher job description and the school teachers’ pay and conditions document, the holder of this post is expected to carry out the professional duties of a TLR post holder with the responsibilities as described below, as circumstances may require and in accordance with the school’s policies under the direction of the Principal

· Meet the expectations set out in the Teachers’ Standards 

· To liaise effectively with senior colleagues to ensure consistency of approach in teaching and learning in EYFS across school.

· To promote the vision, culture and ethos of the school within your subject

The EYFS leader, under the direction of the Principal, will take lead responsibility of the EYFS to secure: 

· High-quality teaching 

· Effective use of resources 

· Improved standards of learning and achievement for all 

Duties and responsibilities 

Strategic direction 

· Develop and implement policies for the EYFS in line with our school’s commitment to high-quality                            teaching and learning 

· Have a good understanding of how well the EYFS is being delivered and the impact on pupil achievement 

· Use this understanding to feed into the school development plan and produce an action plan for the EYFS 

· Promote pupils’ spiritual, moral, social, cultural, physical and mental development alongside British values

· Consult pupils, parents and staff about the EYFS and its effectiveness, and assess the feedback against the school’s vision, values and aims 

· Work with the special educational needs coordinator (SENDCO) to ensure the curriculum meets the needs of all pupils, including disadvantaged pupils and those with special educational needs and/or disabilities 

· Work with subject leaders to understand how their subject is developed at the EYFS

· Liaise with the Local Authority (LA) on EYFS-related projects and activities 

· Share outstanding EYFS practice, knowledge and expertise throughout the school as appropriate 
Leading the curriculum 

· Develop and review regularly the vision, aims and purpose for EYFS 

· Monitor changes to EYFS teaching, learning and school improvement, and share with staff as appropriate  

· Oversee the planning of a curriculum that:

· Is diverse and inclusive

· Meets the needs of all pupils and the requirements of the EYFS framework

· Is well sequenced to promote pupil progress towards the early learning goals (ELGs) 

· Is effectively and consistently implemented across the EYFS 

· Make sure there is an effective system of assessment that meets the requirements of the EYFS framework and tracks the progress of pupils to check the curriculum has a positive impact on learning

· Have an overarching responsibility for pupils’ achievement and standards in the EYFS 
Leading and managing staff 

· Hold regular team meetings on the EYFS to keep staff informed of developments or changes

· Provide support to staff regarding teaching and learning, resources, and planning in the EYFS 

· Monitor teaching and learning to assess how well the EYFS is being implemented and how well it is delivered across the school

· Provide feedback to staff based on the above observations to identify training needs and provide continuing professional development (CPD) in the EYFS 

· Take a leading role in inducting new EYFS staff and making sure they uphold expected values and teaching standards

· Support teachers to make accurate assessments, manage internal and external moderation, and complete external moderation exercises

· Monitor staff wellbeing, working with senior leaders to address wellbeing challenges as appropriate 
· ensure relevant stakeholders are well informed about subject policies, plans and priorities, the success in meeting objectives and targets and the progress against action plans.

· leading, develop and enhance the teaching practice of others.

· provide an excellent role model for pupils and for staff members, by classroom practice that sets a standard for other teachers to emulate.

· coach and mentor staff members through a programme of whole school, phase and individual professional development and modelling as needed, leading high quality INSET that will inspire colleagues and providing information and advice that supports them in further developing their teaching skills and strategies to ensure children enjoy consistently effective EYFS learning experiences.

· work with teachers to promote best and innovative practice to enrich the range of teaching and learning styles in the school.

· lead staff in planning, teaching and evaluation of teaching to raise standards – both formally and informally.

· provide guidance to staff in marking, assessment for learning, and the moderation of age related expectations.

· moderate use of Educater through a process of triangulation between planning, observation and children’s learning. 

· support colleagues to create a stimulating environment for learning.

Efficient and effective deployment of resources

· Provide support with relevant resources for EYFS 

· Create a safe, welcoming environment and take care of the classroom accommodation

· Audit the indoor and outdoor learning spaces in the EYFS to evaluate the quality of the overall learning environment 

· Ensure resources used are diverse, inclusive and accessible 

· Provide support with classroom displays for the EYFS across the school to ensure they are stimulating, of high quality, and inspire curiosity in pupils

· Support continuous provision in the EYFS, which allows pupils to play independently and gives them a sense of ownership over their environment 

· Audit, check and manage resources to ensure they are up to date and match pupil and curriculum needs

and make appropriate recommendations to the Principal, and School Business Manager for expenditure to add value and enhance the learning experience 

Please note, this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the EYFS leader will carry out. The postholder may be required to do other duties appropriate to the level of the role.

Person specification

	criteria
	qualities

	Qualifications 
and training
	· Degree 
· Qualified teacher status 


	Experience
	· Successful experience of EYFS /KS1 leadership (desirable)
· Teaching experience – minimum of  3 years 


	Skills and knowledge
	· Expert knowledge of the EYFS statutory framework and handbook 

· Understanding of high-quality teaching and learning strategies in the EYFS, and the ability to model this for others and support others to improve 

· Awareness of local and national organisations that can support delivering the EYFS 

· Ability to build effective working relationships with staff and other stakeholders 

· Ability to adapt teaching to meet pupils’ needs 

· Ability to build effective working relationships with pupils 

· Knowledge of guidance and requirements around safeguarding children 

· Good IT skills 

· Effective communication and interpersonal skills 

· Ability to communicate a vision and inspire others 


	Personal qualities
	· Commitment to getting the best outcomes for all pupils

· Uphold and promote the ethos and values of the school

· Ability to work under pressure and prioritise effectively

· Maintain confidentiality at all times

· Commitment to safeguarding, equality, diversity and inclusion




Signed ……………………………………………………. Date
Print ………………………………………………………

Signed ……………………………………………………… on behalf of Webster Primary School

Print …………………………………………………………

Person Specification
TLR2B Key Stage 1 Maths Leader
	ASPECT
	ESSENTIAL

	Leading

Teaching and Learning


	Qualified teacher status

	
	Proven ability to make a positive impact on standards for all pupils, including underachieving pupils, in classrooms other than their own, by leading a subject or area beyond own class.

	
	Ability to implement and lead whole school initiatives and support colleagues to raise standards through effective CPD and increased subject knowledge and skills.

	
	Recent successful experience of developing staff through leading in service training, coaching and mentoring.

	
	Understanding of the importance of an engaging, relevant and creative Maths curriculum that inspires and motivates learners to make progress and achieve high standards.

	
	The knowledge and understanding of current theory and best practice in learning and teaching, particularly in relation to high attainment and progress.

	
	Understanding of a diverse range of teaching and learning styles and techniques.

	Skills and Experience


	Experience of conducting lesson observations.

	
	Excellent interpersonal, communication and ICT skills.

	
	The ability to lead and foster positive professional relationships and work effectively with teaching staff of varying experience.

	
	Understanding of data analysis and the impact this can have on achievement & attainment.

	
	Experience of giving effective feedback to colleagues about professional performance: an ability and willingness to engage in difficult conversations with colleagues about teaching and learning performance.

	
	Evidence of continuing professional development or further professional study.

	Professional Attributes
	Enthusiasm, innovation, perseverance and flexibility in supporting achievement and attainment.

	
	High expectations and a commitment to an inclusive environment which promotes individual contribution and achievement.

	
	Ability to develop good personal relationships within and between teams and other stakeholders in the school community.

	Ethos and Inclusion 


	Good understanding of the importance of culture and ethos and how this impacts on morale, high expectation and high standards.

	
	Ability and willingness to promote the school’s aims and a positive culture and ethos.

	
	Ability to support the Principal and Head of School in creating and maintaining an environment which promotes good behaviour and discipline. 

	
	Understanding of the factors which create barriers to learning and ability to implement appropriate strategies for reducing inequalities and promoting social inclusion.

	Relationship with Parents & Community 
	Good understanding of the role of parents and the community in school improvement and how this can be practised and developed.

	Resourcing 
	Understanding of the principles and importance of achieving best value in resource purchasing.

	Suitability to work with children 
	Ability to form and maintain appropriate relationships and personal boundaries with children and young people.

	
	Emotional resilience in working with challenging behaviours.

	
	Appropriate attitudes to use of authority and maintaining discipline.

	Other Skills and Abilities 
	Ability to manage time well and work under pressure to deadlines.

	
	Resilience, flexibility and ability to retain a sense of perspective; boundless enthusiasm, determination and drive to inspire others to achieve high standards.

	
	A lively, creative and good-humoured approach to all aspects of teaching, management and leadership.

	
	A solution-focussed mind-set and determined “no-excuses” approach to raising standards.
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