“We value each child for who they are and prepare them for who they can be”
Whitefield Primary School is a welcoming, friendly and inclusive school, where children are happy and have a desire to learn. The staff are dedicated and put the children at the heart of everything they do. We are all determined that our pupils will thrive, be happy and successful. We share a clear vision for improving our children’s life chances through providing equality of opportunity, an engaging and purposeful curriculum and high-quality teaching and learning.
The leadership team are determined to provide our children with the best possible education and life opportunities taught by staff who will inspire, motivate and help our children achieve their goals.
About the role
We are seeking an exceptional Early Years leader to ensure every child’s learning journey begins with ambition, joy and purpose and ensure that each child reaches their full potential.  This is a unique opportunity for an inspiring practitioner and strategic thinker who believes in our school values of ‘Care, Connection and Confidence’ and is committed to creating an environment where every child has the opportunity to flourish. 
As EYFS Lead, you will provide clear educational vision and direction, ensuring outstanding teaching and learning that secures strong outcomes for all children. As a member of the Senior Leadership Team, you will lead the strategic development of Early Years, embedding high expectations, robust assessment and a culture of continuous improvement. You will empower your team through strong systems, professional development and inspirational leadership, modelling excellence in practice and fostering a shared commitment to safeguarding, inclusion and achievement.
Alongside your strategic responsibilities, you will have a teaching responsibility, planning and delivering engaging learning experiences, setting ambitious targets and creating stimulating environments where children thrive. You will build meaningful partnerships with parents and the wider community, ensuring families feel supported, informed and actively involved in their child’s development from the very start.
[bookmark: _heading=h.5o0r42l30wya]At Whitefield we work widely with other partners to ensure that our children have the best possible opportunities and our staff have access to high quality training and support. If you are a passionate Early Years leader with the drive to innovate, the resilience to lead change and the belief that EYFS is the cornerstone of lifelong success, we would love to hear from you. 
Why should you apply? 
· You will be working in an outstanding school which is fully committed to the developing the potential of every child
· You will be working with a dedicated, experienced team of practitioners who are creative and knowledgeable in EYFS practice
· You will have access to high quality training and links with national organisations who are at the cutting edge of EYFS practice
· You will work in an outstanding environment which has superb outside space including a forest school
· School visits are welcomed and encouraged. We know that it is important for you to come to school and meet the wonderful children and team in our setting. 

To find out more about our wonderful EYFS setting please click the link below.
 
https://heyzine.com/flip-book/40a0007d78.html

School visits are warmly welcomed.
Please contact the school office on 0151 263 5976 or email v.sephton@whitefield.liverpool.sch.uk to book on.

· Friday 20th March at 4:00 p.m.
· Tuesday 24th March at 2:30 p.m. This visit is during the school day to provide an opportunity to meet the children and EYFS team.

We are dedicated to safeguarding and promoting the welfare of children and expect all staff to share this commitment. The successful candidate will be subject to enhanced clearance through the Disclosure and Barring Service.
Our school is committed to safeguarding and promoting the welfare of children and we expect all staff and volunteers to share this commitment to keeping children safe. Any offer of employment will be subject to statutory pre-employment checks including satisfactory references and Enhanced DBS and Barred List checks. This post is exempt from the provisions of the Rehabilitation of Offenders Act 1974 (as amended in 2013 & 2020) and shortlisted candidates will be required to disclose any relevant criminal history prior to interview.
It is an offence to apply for the advertised role if you are barred from engaging in regulated activity relevant to children.

Please access the link below to our website for various policies including our school code of conduct and child protection.
https://sites.google.com/whitefieldprimaryschool.co.uk/coresafeguardinginfo/safeguarding

