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EYFS LSA
Role Details:
Salary: Grade 2 SCP 3-5

Salary Range: Actual salary £19,895

Hours: Term Time Only / Fixed Term until December 26 [ Mon-Fri [ 08:15-15:45 with 30 min unpaid

lunch

Location: Garston Primary School (EYFS)

We have a fixed term vacancy for a qualified EYFS Learning Support Assistant in our Early Years team
at Garston Primary School.

The leaders of the trust are seeking to appoint an excellent practitioner who supports children to the
highest standards, believes that each and every child can and will achieve, and is dedicated to
improving the life chances of all children and their families.

Personal Qualities:

The successful candidate must fulfil the following criteria:

Have a relevant EYFS qualification as per the regulations set out in the early years
foundation stage )EYFS) statutory framework.

Have an excellent knowledge of the Early Years Foundation Stage

Have a good understanding of continuous provision and the role in plays in the EYFS
curriculum

Encourage and motivate all children, whatever their background and ability, to reach their
full potential

Be resilient, positive and enthusiastic about education

Think and act creatively to make sure learning is motivated, successful and fun
Have high expectations of themselves and pupils

Have high standards and have strengths in English and Maths

Be willing to work collaboratively with other teachers within the trust

Act as the key person for a group of children and their families



Safeguarding and Application Details

Garston Church of England Primary School is dedicated to safeguarding and promoting the welfare
of children, expecting all staff to share this commitment. The successful candidate will undergo
comprehensive pre-employment vetting in line with 'Keeping Children Safe in Education’, including
an enhanced DBS check with a barred list check and an online search.

We proudly celebrate the diversity of our community and welcome applications from all
backgrounds, regardless of race, religion, gender identity, sexual orientation, disability, or age. Our
recruitment process is designed to be fair and transparent; if you require any reasonable
adjustments to participate in the application or interview stage, please contact the school office to
discuss your needs.

Please complete an application form and equal opportunities form and return via email to

vacancies@remat.org.uk

Closing Date: Wednesday 25th February 2026
Shortlisting: Thursday 26th and Friday 27th February 2026
Interview date: W/C 2nd March 2026
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