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Job description: EYFS Teacher and Lead
Job details

Salary: Main Scale/UPS plus TLR2
Contract type: Full Time, Permanent 
Reporting to: The Principal  
Location: The West Park Academy

Start: September 2025

Trust Mission Statement

We aim to develop learning communities that support every child to develop the knowledge, skills and attributes to lead a happy and fulfilling life. 

Our vision of “Forging Learning Communities” relates to all levels of the trust, whether within the classroom, the key stage, across year groups or between clusters of academies. It is our ambition to create communities that seek continuous improvement in teaching, learning and curriculum-development to enable all children to flourish and discover their own unique potential.  

We aim to ensure that children experience kindness, understanding and a sense of belonging throughout the school day to ensure they are able to engage fully with the learning process.  

All partner schools pledge to achieve the Trust’s mission through following our nine guiding principles:

· Academies as safe emotional spaces 
· Invest time in relationships (every child known, appreciated and understood)

· Active engaged learners with the skills to work and get along with others 
· Honest, open communication 

· Evidence-based approaches

· Do what matters

· Get it right early

· Empower staff to build capacity

· Collaborate and share to develop and build best practice 
Main purpose 
The EYFS Lead, under the direction of the Principal, will take a major role in:
· Ensuring that all pupils in EYFS experience teaching and learning that is exciting, engaging and challenging.
· Ensuring that the learning environment and provision is of consistently high-quality.
· Promoting the EYFS unit at The West Park Academy within the local community
· Ensuring that all other staff in EYFS have clear roles and responsibilities which they carry out to the highest standard.

Qualities 

The EYFS Lead will demonstrate:
· Commitment to getting the best outcomes for all pupils
· An ability to uphold and promote the values and ethos of the academy

· The ability to work under pressure and prioritise effectively
· Commitment to safeguarding, equality and inclusion

· A commitment to working closely with parents
Duties and responsibilities
Curriculum
Under the direction of the Principal, the EYFS Lead will:
· Oversee the planning of an exciting and engaging curriculum, ensuring that it meets the needs of all pupils

· Have an overarching responsibility for pupils’ achievement and standards in EYFS

· Deliver CPD where appropriate

· Track the progress of all pupils and make adaptations to teaching and/or provision where appropriate

· Demonstrate and expect the highest possible standards in relation to the classroom environment and provision
Managing Staff
Under the direction of the Principal, the EYFS Lead will:
· Hold regular team meetings to ensure that EYFS staff are aware of any developments or changes

· Support staff in regard to teaching and learning, resourcing and planning

· Complete monitoring activities to ensure that practice in EYFS is of a high standard

· Identify potential training needs and liaise with the Principal about organising these activities
Managing Resources
Under the direction of the Principal, the EYFS Lead will:
· Regularly audit and indoor and outdoor provision in EYFS to ensure that high standards are maintained

· Audit resources and plan replenishment effectively

· Manage the EYFS budget effectively to ensure that funds are spent appropriately

· Provide support with classroom displays for EYFS across school to ensure that they are stimulating, of high quality and inspire curiosity in pupils.
Other areas of responsibility
Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the EYFS Lead will carry out. The postholder may be required to do other duties appropriate to the level of the role.
Notes:
This job description may be amended at any time in consultation with the postholder. 

Person specification

	criteria
	Essential qualities

	Qualifications 
and training
	· Qualified teacher status (A)
· A first or second-class degree (A)
· Able to demonstrate a commitment to their own professional development (A, I, R)

	Experience
	· Successful subject leadership and management experience in a school (A, I, R)
· A consistent track record of delivering high quality teaching and learning within EYFS (R)
· A consistent track record of enabling pupils to make accelerated progress and achieve strong outcomes across the curriculum (A, R)
· Some experience of having undertaken monitoring and given feedback (I, R)

	Skills and knowledge
	· Understanding of high-quality teaching, and the ability to model this for others and support others to improve (A, I, R)
· Understanding of the EYFS Framework
· Effective communication and interpersonal skills (A, R)
· Ability to communicate a vision and inspire others (A, I)
· Ability to build effective working relationships (R) 


	Personal qualities
	· A commitment to ensuring all pupils fulfil their potential in the context of safe emotional spaces as active engaged learners (A, R)
· Ability to work under pressure and prioritise effectively (I, R)
· Efficient record-keeping (A,R)
· Commitment to maintaining confidentiality at all times (R)
· Commitment to safeguarding and equality, ensuring that personal beliefs are not expressed in ways that exploit the position (I, R)
· Ability to work effectively with parents (A,R)
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